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Sommittes hesded by Justice M. Jrgannagha Rao, (Retired judge of
Suorsme Court) far pay revision of executives and non unionized
supervisors in Caniral Fubllc Secter E
rocolloct that tho Commitios had submitiod is foport o1 30.05.2008 and on
the same day the repor: of the Committeo wae, uploaded on the wobsitc o7
tho Dopartment, From this platform, | had announce to taks approval of
the Cabinet on the reccmmandations of the Committeo within six Months.
Lot me share with you that even beforo the compltior of the promised
dexdline of six months, after consuling al the Ministrios Departments. s
racoived commorts from 32 Ministries! Depariments and n total §70 paras
woro recaivad from Minioirics) Dopartnonta! CPSEal Associations stc,
Cabinet has tzken a dacision on e reccmmendations of fhe 2°. P
Revision Committee. The rocommencations of the Commitiee were als
considersd by a Commitieo of Secratarics, which hold its two mesting Ir 16
days ta moot tha deacline. The Election Commission has 3lso gven its
clearance for the pay rovision of oxccutivos of CPSES.

This Government is committed o the walfare of sach category o
€PSCs. Governmant had alreacy issued guidslines in Noveribor, 2006 for
wage negotiations (7" Round) of 12.36 lakh unionized workmen of CPSCs
and their wages will be decided by way of negoliations betwsen
managements and traco unions of CPSEs. And now with the approval of
Cabina for the pay revision of xocuivos and non unjonized supervisors,
378 laki in number will be benefitted. The average increase in e

mpensaticn package of tho cxectives would be 95 %, Now | come £o the

decisions of the Governmant, which have baen taken today for pay revisior:
of szecutives.

. The Government has accspies the recommondations of 2 Pay
Rovisior. Commitoe alongwith thy racommondations.

There would be & single sot of pay scales for below Soard
executives with an elongated span, which includss the Risk Fay a1
the minim.m and maximum feve! instoad of 5 sots of szaics of Gey
The revised pay scalos are baing circulated to you separataiy

3. TheGovornment has decidec to give uriform fitmant @ 30% of Sasic

Pay + DA ag on 01.01.2007 to af excoutives instoad of graded fitment
of 3 to 42%.

‘Governmant haa decided o giv running pay scales for Directors
and CMDs depending upon ihe scedule of she CFSE, by incluriing

Risk Pay at the maximum instead of Fixed Pay, which was sugaestac
by tho Committee.
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Tho existing categarizstion of CPSEs into 4 achedutos will continue.

The Government has accepted th recommendations of the 2* Pay
Revision Commiiee with regard to Dearness Allowance, House Rent
Allowance, Leasod Accommodation, Clty Componsatory Allowance,
otner allowances! parks, Variabla Pay! Performance Related Pay,
Porformance Management System, Remunoration Committes, Long
Term Incontives, Gost to the Company, rotiroment age 2nd
Suparannuation Eeneflis. |

The benafit of one addtional ircrament for avery two ncrement and

would ke provided to mitigate the problem cf junior and senior
oxecutive gatting tha samo pay.

A uni‘orm rate of annual incroment as well as stagn:
@ 3% of Basic Pay in all CFSEs will be edopted.

The Government has even provided pay increase to the marginally
prafit making CPSEs at the fitment of 10% or 20% of their existing
pay + DA, depending upen tha affordability of concerned CPSE.

1 am happy to inform you that a big demand by CPSEs emp oyo:
regarding raising the limit of gratuity has been accepled by the
Governent and tre cailing of gratuity for the exeoutives wou'd now
stands increased to Rs. 10 lakh. So far the said seiliag was Rs 3.5
takh.

Appropriate compensation package in respest of non unionized

supervisors waula be decidsd by tha respective Board of Directors.
of GPSEs 5

Expenditure on sccount of pay revision would be borne by the
CPSES, out of their earnings.

Even if there is any specific issuel problem of CPSEs employees,
Government has aiso constitutod Anomalies Committee to look into
such issues.

The effective date of pay revision will be 01.01.2007.

This dscision of the Government, | strangly fee! would greatiy bensfit

the executives and non unionized supervisors of CPSEs and help the
CPSES to atiract and rotain the talent. The CPSES are doing  good job for
the country and with this pay revision they aro expocted to peform mucs

* bottor,
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Categorisation of CPSEs
Pay Revision Commitie rosommendad 5 categories ind 5 seis of scales,
Govesmment approvud 3 i besi Of ho rocommendutians of the COS tat
the exiting 4 cacgorics w:d he same sts of sales of pay for Below Saasd jen
enecuttves wil. contine, Thee will b 1o change ofth prssentcesogoriation

Different sets of seales for diferent set cf CPSEs

Jhete il b diffret sseles of pay fo Divcetors and CMDs of diffcent CPSES
bt nilonn set of seale for the Lelow Board tevel

Fitment
Government decided (o give unifor % of basic pay plus DA &5 on
1112007, Al the zlawances willbe on this bigher basic pay.

Increment

The Government docided 1o give wnifermly 3% annuel increment wad 3%
ognatton lucrement but this wil be on the higher base of the new pay of the
excuusive oay scalc.

HRA

The Government decided 10 give e same a8 for the Ceniral Govermmont
emplayees.

Other allowance
e Dovermment accepied the PRC recommerdticns, PR recommended
Ghiing of S0%, hawever foxibility given to fllow “calicria spproseh o s
lifferent sectors can gt diTarent tyaes o wlcwances as pe their fond

Retirement
No chenge

Anomaly Committes

Covemument s also formed an Ancmaly Commicce where al other pending
Views can b taken on ofher issues or muormlics
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Important Highlights

Categorisation of CPSLs

Pay Revision Committee recommended $ categories and S sets of scales.

The Government approved on (he basis of the recommendations of the COS that
the existing 4 categories und the same sets of scales of pay for Below Board level
executives will continue. There will be no change of the present categorization.

Different sets of scales for different set of CPSEs

There will be different sceles of pay for Directors and CMDIS of different CPSEs
but uniform set of scale for the below Board level. - :

Fitment

Government decided to give uniform fitment of 30% of basic pay plus DA as on
1.1.12007. All the allowances will be on this higher basic pay.

Increment

The Government decided to give uniformly 3% annual increment and 3%

stagnation increment but this will be on the higher base of the new pay of the
executive pay scale, : _

HRA

The Government decided to give the same as for the Central Government
employees. -

Other allowance

The Government accepled the PRC recommendations. PRC recommended
ceiling of 50%, however flexibility given to follow ‘cafeteria approach’ so that
different sectors can get different types of allowances as per their need.

Retirement
No change

Anomaly Committee

Government has also formed an Anomaly Committee where all other pending
VIews can be taken on other issues or anomalies,
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The existing categorization of CPSEs into 4 schedules will continue.

6. The Government has accepted the recommendations of the 2" Pay

Revision Commitiee with regard to Dearness Allowance, House Rent

Allowance, Leased Accommodation, City Compensatory Allowance,

‘ other allowances/ perks, Variable Pay/ Performance Related Pay,

/ ~ Performance Management System, Remuneration Committee, Long

Term Incentives, Cost to the Company, retirement age and
Superannuation Eenefits.

T The benefit of one additional ircrement for every two increment and

would be provided to mitigate the problem of junior and senior
executive getting the same pay.

8. A uni‘orm rate of annual increment as well as stagnation increment
@ 3% of Basic Pay in all CPSEs will be adopted.

9. The Government has even provided pay increase to the marginally
orofit rnaking CPSEs at the fitment of 10% or 20% of their existing
pay + DA, depending upon the affordability of concerned CPSE.

10. | am happy to inform you that a big demand by CPSEs employess
regarding raising the limit of gratuity has been accepted by the .
Government and the ceiling of gratuity for the executives would now
stands increased to Rs. 10 lakh. So far the said celllng was Rs. 3.5
lakh,

11. Appropriate compensation package in respect of non unionized

supervisors wouly be demded by the respective Board of Directors
of CPSEs.

12. Expenditure on account of pay revision would be borne by the
CPSEs out of their earnings.

13.  Even if there is any specific issuel problem of CPSEs employees,

Government has also constituted Anomalies Committee to !ook mto
such issues. .

14. The effective date of pay revision will be 01.01.2007.

This decision of the Government, ] strongly feel would greatly benefit
the executives and non unionized supervisors of CPSEs and help the
CPSEs to attract and retain the talent. The CPSEs are doing a good job for

= Lhettcountry and with this pay revigion they are expected to perform much
etter.






