[image: image1.emf]
AIBSNLEA/CHQ/DIR(HR)/2010 





Dated 07.04.2010
To
Shri Gopal Das

Director(HR), BSNL

New Delhi 110 001

Sub:-Regarding interpretation of the pay fixation cases under second PRC.
Respected sir,

Your Kind attention is invited to para 5 of memo no. 1-50/200 & PAT (BSNL) dt. 5.3.09  of BSNL HQ,which reads as under –

“5. Pay Fixation on promotion:
 One notional increment equal to the increment being drawn by the executive in the pay scale, before such promotion would be granted and pay fixed in the promoted pay scale and rounded off to the next multiple of Rs.10.”
Thus the notional increment equal to the increment being drawn ie, amount equal to last increment drawn is to be added in the basic pay. It has also been confirmed vide point no. 8 of clarification issued vide corporate office No. 1-11/2009-PAT(BSNL) Dt. 31.3.09  saying that”
	8.


	How to fix the pay of the executives who got promotion after 1.1.07 and opted for fixation of pay from the date of next increment.


	The executives who have been promoted to the higher grade on regular basis or granted time bound up gradation under Executive Promotion Policy , either from the date of promotion or from the date of next increment . In case of option from the date of next increment , the fixation of pay is to be done as under:

a) On the date of promotion: No pay fixation.

b) On the date of increment: The annual increment due on the date of increment is to be given first. Then one notional increment equal to the increment being drawn by the executive in the pay scale, before such promotion would be granted and pay fixed in the promoted pay scale and rounded off to the next multiple of Rs.10.

In respect of executives who got promotion before accrual of increment in the revised pay scales, the notional increment on promotion will be equal to 3% of the revised pay.


Some units are allowing 3% (rounded to Rs. 10/-) on the basic pay on the date of promotion in all the cases. There is difference of Rs.30/- to Rs.50/- in the fixation in this way. There  are lots of anomalies in one unit to other unit. 
In the agreement of Non executives the fixation of 3% of existing pay has been allowed –Para 3.5.3 of agreement Dt. 15.1.09 is reproduced as under for reference – 

3.5.3 – On promotion, one notional increment equal to 3% of the existing basic pay rounded off to the next multiple of Rs.10/- would be granted and pay fixed in the promoted scale. It is therefore required to allow the same benefit to executives at the time of promotion i.e.,3% of existing pay , not the increment equal to increment being drawn . 

2.       Second point is fixation in the promoted post. The Para-5 of memo dt.     5.3.10 provides –

 Pay Fixation on promotion:

  On notional increment equal to the increment being drawn by the executive in the pay scale, before such promotion would be granted and pay fixed in the promoted pay scale and rounded off to the next multiple of Rs.10.There is no provision of creating stages by adding 3% (rounded to Rs.10/-) for the scales provided for executives. Even it is not  prescribed in CCS (RP) Rules 2008, but in some circles pay is being fixed in stage created by adding 3% from  the minimum of the scale. Our members are putting up the argument that their pay is not fixed in the promoted scale ,as in these circles.
These two points are required to be clarified at earliest .It is also to point out humbly that the memo of Ministry of Finance quoted in your letter at 2.3.10 is of 13.9.08 not of 13.8.08, which can be checked please.
With kind regards

Yours sincerely

(Prahlad Rai)

General Secretary
Copy to:-

1.Shri D.P.De, GM(Estt.) BSNL Corporate Office, New Delhi 110 001

2.Shri R.K.Mishra, GM(Pers.) BSNL Corporate Office, New Delhi 110 001

