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Sub: Methodology to deal with cases of VRS optee officials in whose cases currency of penalty is completing

< after 31.01.2020- Regarding.
2
’ While processing the VRS options of officials under BSNL VRS-2019, it has come to the notice that there
are many officials, in whose disciplinary cases final order has already been issued or will be issued before effective
date of Voluntary Retirement (VR) i.e. 31.01.2020 but their currency of penalty will not be completed before the
effective date of Voluntary Retirement (VR). No guidelines for dealing with settlement of retirement benefits of

such affected officials are available.

2. In order to streamline the settlement of retirement benefits of officials in r/o whom currency of penalty will
not be completed before the effective date of VR i.e. 31.01.2020, Management Committee of the BSNL Board in
its meeting held on 21.01.2020, as a onetime measure and treating them as a special case, has approved the
following methodology for dealing with various types of Minor and Major penalties provided in BSNL CDA Rules

and their effect on VR optee official and recovery to be made in cases of ongoing punishment not completing
before 31.01.2020: '

Sl- Description of Penalty Methodology of Implementation on VRS Optee
0.
Minor Penalties
1 | Censure No effect
2 | Withholding of Promotion No effect. Optee will retire in his/her present grade.
3 | Withholding of Increment ’
(i) without cumulative effect (a) All benefits shall be worked out on the basis of
notional pay as on effective date of VRS-2019 ie
31.01.2020 assuming there is no penalty.
(b) Amount to be recovered shall be worked out as a
difference of salary to be paid (Basic + DA) as if there is
no penalty less salary to be paid with penalty for the
period since effective date of VRS-2019 ie 31.01.2020
till would be end of currency period.
(ii) with cumulative effect (a) All benefits shall be worked out on the basis of actual
pay as on effective date of VRS-2019 ie 31.01.2020,
considering penalty is in currency.
(b) No further recovery from any amount due to the
employee.
4 | Recovery of Pecuniary Losses (a) All benefits shall be worked out on the basis of
actual pay as on effective date of VRS-2019 ie
31.01.2020 assuming there is no penalty.
(®)
(b) Full amount ordered to be recovered shall be
recovered from any amount due to the employee.
5 | Reduction to a lower stage in the time scale | Case shall be regulated as in case 3(i) above.
of pay by one stage for a period not
exceeding three years, without cumulative
effect and not adversely affecting his :
pension/terminal benefits. ( Y
M







