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Editorial

Forum of BSNL unions/Associations gave call for an indefinite strike from 13 th June’2012 demanding for
the implementation of DPE order date 2nd April’2009 i.e. Fitment and Pay fixation benefit @ 78.2%(IDA)
which was cleared by Cabinet on the basis of recommendations of Committee of Ministers w.e.f. 01.01.2007
and revision of allowances as per 2nd PRC recommendations.
BSNL Management has been denying to implement DPE OM dated 2nd April’2009 and to revise Perks and
allowances as per 2nd PRC and have arbitrarily curtailed existing benefits on the pretext of poor financial
health of BSNL viz Cash payment of medical allowance without vouchers, encashment of leave for the
purpose of LTC and LTC itself frozen for the next two years. PLI/Bonus has been denied for the last three
years. Whereas BSNL Management issued orders “granting many allowances and benefits of 6 th CPC to
deputationist ITS Officers in BSNL incurring expenditure of hundreds of Crores of rupees. These ITS
officers have clearly opted DoT but they are continuing on deputation for the last 12 years since formation
of BSNL against all rules and regulations.   The BSNL Management mainly consists of the ITS Officers on
deputation is availing all benefits and allowances to themselves, while denying the same benefits to the
BSNL employees.
To strongly protest against the indifferent and discriminatory attitude of the BSNL Management BSNL
Unions/Associations decided Trade Union Action Programmes i.e. Massive Demonstration on 31 st May’2012,
Mass DHARNA on 6th June’2012 and indefinite strike w.e.f. 13 th June’2012. The demonstration and DHARNA
programmes were very successfully implemented throughout the country which could mount pressure
and compelled BSNL Management to start dialogue with the representatives of Unions/Associations and
finally reached with an agreement on 12.06.2012 as under:-
(i) Revision of pay as per fitment benefit @78.2% w.e.f. 01.01.2007 has been agreed for implementation by
BSNL Management. However, actual payment will be made prospectively and arrears thereof will be
deferred for the time being and will be paid only when the financial position of the company improves. This
will be applicable for the pensioners also.
(ii) Medical re-imbursement with voucher for out-door treatment, Professional Upgradation Allowances
and HRA will continue to be paid at Basic Pay with 68.8% fitment. Payment of these allowances will be
reviewed on 01.04.2013, subject to financial position of the company.
(iii) All other allowances i.e. Children Education Assistance/Tuition Fees/Hostel Subsidy, Family Planning
Allowances etc. will continue to be paid at the current rates.
(iv) The issue of implementation of Child Care Leave will be taken up with the BSNL Board for re-
consideration.
(v) For the purpose of provision of superannuation benefits to directly recruited employees as per DPE
guidelines, a Committee will be constituted to re-examine the issue and give its recommendations.
We have really waited more than 3-years but the BSNL Management was found not at all to be responsive.
The attitude was really deplorable. On the pretext of BSNL’s poor financial health our justified pay calculated
by DPE was not being paid which has given monitory loss to BSNL employees and BSNL Pensioners.
Whereas BSNL Management is always ready to give all desired benefits to unabsorbed ITS Officers
ignoring the financial viability of BSNL. But there is a limit for every thing. Finally we all the BSNL Unions/
Associations shown unity by implementing the successful agitation call started w.e.f. 31 st May’2012. BSNL
Management was forced to come out of its slumber to start discussions with the Forum of BSNL Unions/
Associations, this ultimately paved the way for the settlement of demands. We were confident that the
collective efforts and united movement of 2.7 lakhs committed employees of BSNL will end the injustice
being meted out the Management. A new history has been created by BSNL employees by successful
implementations of agitation programmes.
Let us, closely monitor the progress of implementation of the agreement by BSNL Management. Also,
concentrate to earn more and more revenue for BSNL with  sincere and dedicated efforts by making
customers delighted.

Forum of BSNL Unions/Associations’ historical achievement
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AIBSNLEA WRITES
1. Implementation of Time Bound Executive
Promotion Policy for PAs/PSs of Kerala Circle –
request for your kind intervention.

This is with reference to our discussions with you
on 15.05.2012 in connection with proper
implementation of Executive Promotion Policy for
the PAs and PSs in Kerala Circle.  As desired, a
detailed note on the subject is annexed hereto for
your kind perusal.

1. With the restructuring of the cadre of
Stenographers w.e.f. 01.01.2004 , a new hierarchy
was emerged for the Stenographers cadre in the
field units viz. Steno (declared as dying cadre), PA in
the pay scale of E1A and PSs in the pay scale of
E2A.  BSNL CO vide letter No. 25-5/2005-Pers.II
dated 12.09.2005 extended the benefit of ACP
Scheme in the new hierarchy, but was subsequently
withdrawn vide letter dated 20.08.2007.  However,
the ACPS in the new hierarchy was restored by the
CMD vide letter No. 15-70/2007-Pers.II dated
21.04.2009, after a personal hearing in compliance
to the judgments of Kerala and Madras High Courts.

2.  In order to bring parity with other Executive
Cadres, BSNL vide OM No. 400-61/2004-Pers.I
dated 24.08.2007 provided counting of residency
period w.e.f. 01.10.2000 to the executives whose
pay scales were upgraded/restructured after
01.10.2000.  Accordingly, orders were issued by the
CGMT, Kerala Circle, giving first time bound
promotion under EPP to 94 PAs/PSs.  However,
these orders were subsequently withdrawn by
CGMT, Kerala based on the clarification issued by
the Corporate Office vide order No. 15-84/2010-
Pers-II dated 13.10.2010.  This has resulted in huge
recovery of Salary from the PAs/PSs.

This clarification was modified by Corporate Office
vide No. 400-61/2004-Pers-I(pt.I) dated 23.08.2011
as per the recommendations of the committee set
up for the purpose which has extended the benefit
of counting of residency period  for the
Stenographers Grade-II and Grade-I w.e.f.
01.10.2000.  With this clarification, the entire case
in respect of PAs/PSs who have been granted 1st

and 2nd ACP up to 30.09.2004 could have been
settled, but the issue is yet to be resolved by the
CGMT, Kerala.

3. Vide Clause I (d)(8) of EPP, it was provided that
with the implementation of IDA TIME BOUND pay

scale upgradation scheme with effect from
01.10.2004, provisions with regard to arrangements
like In-Situ/ACP or any other time bound promotion/
upgradation scheme of Government set up shall
stand withdrawn, unless permitted in any specific
context.  However, BSNL Corporate office is silent on
the clause “shall stand withdrawn unless permitted
in any specif ic context” in their subsequent
clarifications, resulting retrospective effect of
withdrawal of the already granted financial
upgradation under ACP Scheme.  The PAs, who have
been granted ACP after 01.10.2004, but before
01.10.2006 should also be allowed to exercise the
option based on this clause, since permission of
the CMD was already conveyed for the same with
the issue of ACP restoration order vide No. 15-70/
2007-Pers.II dated 21.04.2009 in compliance to the
judgments of Kerala and Madras High Court which
fulfilled the condition of “specific context” to enjoy the
benefits under this clause.

4. As per the clarifications issued by BSNL CO vide
letter No. 20-08/2011-Pers.II dated 28.02.2011, the
restructuring scheme introduced in the cadre of
stenographers of BSNL field units is not to be treated
as “promotion”. Hence the replacement scale
granted in the revised restructured IDA pay scale with
effect from 01.01.2004 to those PAs who have been
granted 2nd financial upgradation prior to 01.10.2000
(on completion of 24 years regular service) cannot
be treated as a promotion under EPP.  Therefore,
counting the residency period w.e.f. 01.10.2000 as
ordered by BSNL CO, they should be granted 1st TBP
under EPP w.e.f. 01.10.2000; i.e. for those PAs, the
1st TBP under EPP is due on 01.10.2006 to E3 scale,
except for those who have been given regular
promotion as PS between 01.01.2004 & 01.10.2006.

5. In view of the above, it is requested that necessary
clarifications may kindly be issued to CGMT, Kerala
to implement the EPP scheme in its true spirit.

No. AIBSNLEA/CHQ/Pers./12-13  Dated:29.05.12
Addressed to Shri A.K. Jain Sr. General Manager
(Pers.) Bharat Sanchar Nigam Limited Corporate
Office New Delhi-110 001.

2.Re-consideration of allotment of circles on
promotion from JTO(C) to SDE(C)-reg.

We extend our heartfelt thanks & gratitude to you &
your entire BW unit for considering our request
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regarding allotment of circles on promotion from
JTO(C) to the grade of SDE(C).

We also share the opinion that it may not be possible
to accommodate all the incumbents to their
respective circles on promotion as it primarily
depends on the vacancy positions of the concerned
circles.

In the recent promotion order of JTO(C) to SDE(C) ,
only 3(three) officers of Assam Circle could not be
accommodated in the N.E Region and posted
outside the region. In this connection we would like
to put forward two rational proposals for
accommodating these 3 (three) officers in NE-I &
NE-II Circles which not only saves the huge
expenditure on transfer liabilities but also give
mental relief & peace of mind to these officers which
in turn will yield more output for the BSNL by virtue of
their known geographical condition of this difficult &
hard terrain.

PROPOSAL-I (ON COMPLETION OF TENURE)

The respective seniority positions of these officers
of Assam Circle & their related details are as follows:

PROPOSAL-II (ON MODIFICATION OF TRANSFER
ORDER ISSUED FOR NE-II CIRCLE)

Hope our proposals will definitely get your  due
attention and request you to reconsider the allotment
of Circle for these 3(three) officers of Assam Circle
who had been posted outside of N.E.Region to

 

Sl 
No 

Name of officer Present Circle Date of completion 
of tenure 

Likely option of Circle on 
completion of tenure 

1 S.K.Acharaya NE-I 30-05-2012 Odisha 
2 S.C.Mohanty NE-I 30-07-2012 Odisha 
3 D.N.Pattanayak NE-I 30-07-2012 Odisha 

 

Sl 
No 

AIEL’05 
Sl No 

Name of officer Present 
Circle 

Remarks 

1 0318 Swapan  
Kr.baruah 

Assam  May be immediately accommodated in 
NE-I Circle against Sri S.K Acharaya on 
completion of tenure. 

 Sri Swapan Kr.Baruah is posted on 
promotion in Odhisa Circle( O/O SE(C)/ 
Sambalpur) 

2 0319 Harmohan Das Assam  May be accommodated in NE-I Circle on 
completion of tenure of S.C.Mohanty. 

3 0320 Prabhat Chandra 
Dutta 

Assam  May be accommodated in NE-I Circle on 
completion of tenure of D.N.Pattanayak. 

 

Sl 
No 

Name of officer Present 
Circle 

No & date of issue of 
transfer order 

Remarks 

1 N.Dandapat Odisha  Original order 
No: 
1(4)/Trans/SDE(C
)/AD (BW-I) dtd 
12-08-2010. 

 Retention Order 
No: 
1(4)/Trans/SDE(C
)/M (BW-I) dtd 12-
04-2012. 

On modification of this transfer 
order one officer of Assam Circle 
may be accommodated in his place. 

2 V.K.Acharya UP(E)  Order No: Trans-
Pro/SDE(C)/M(B
W-I)/09-2011 dtd 
23-01-2012. 

It is learnt that the officer has 
already represented for retention in 
UP (E) Circle on physical & health 
ground. The same may be 
considered and another officer of 
Assam Circle may be 
accommodated in his place. 

 

Assam Circle by virtue of posts made available as
suggested above.
No.AIBSNLEA/CHQ/ED(NB)/12-13  Dtd.:24.05.12
Addressed to Shri S.M. Talwar Executive Director
(NB) BSNL Corporate Office New Delhi-110001
Copy endorsed to PGM(BW), BSNL CO, New Delhi-
110001

3.Low grading in APAR given by reporting officer
based on personal grading-case of APAR of Shri A
M Sunny, AO KT Circle for the period 2009-10.

With reference to the above subject matter, Shri A M
Sunny, AO KT Circle, Staff no.89185, was the District
secretary of AIBSNLEA for the period 2009-10 and
now he is the district President of Pathanamthitta,
District branch. During the period 2009-10, he
worked as AOTR at Tiruvalla from 01.04.2009 to
31.07.2009 and AOTR at Pathamithitta for the rest of
the period. As a responsible office-bearer of this
Association he had to take stern stance against
practice of corruption and mismanagement at all
levels. For this he was given a lower grading with
5.5 marks in his APAR for 2009-10, despite the fact
that he could manage the tasks assigned to him
even without the assistance of the minimum required
staff for the work. His grading in the APAR prior to
this and after this is much higher.

We would, therefore request you to kindly intervene
in the matter so that he get justice.

No. AIBSNLEA/CHQ/Dir (Fin)/12    Dtd. 24.05.12
Addressed to The Director (Fin) BSNL NEW DELHI-
110001

Copy endorsed to The GM (FP), BSNL CO, New
Delhi-1

4. Issue of Confirmation orders on completion of
probation period-Reg.

With reference to the above subject matter, some of
the JAOs, who were appointed under DR quota in
March-2005 and were appointed in BSNL under DR
quota. These JAOs had worked in Department of
Posts and resigned from that Deptt. of Posts before
joining in BSNL as JAO.

Confirmation has not been issued to 240
JAOs(External) who joined BSNL after technical
resignation from other Departments on 14.02.2005.
the management quoting one or two petty cases for
non-issuance of confirmation. Even after lapse of
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nearly seven years of service, their confirmation
orders have not yet been issued so far. Administration
is also not showing any interest in this matter.

We would, therefore request you to kindly issue the
confirmation orders at the earliest.
No. AIBSNLEA/CHQ/ED (Fin)/2012   Date 24.05.12
Addressed to The Executive Director (Fin) BSNL
NEW DELHI-110001

Copy endorsed to: The GM(FP), BSNL CO, New
Delhi-1.

5. Request for stop disciplinary proceedings
against 2nd signatory AO in BSNL-Reg.

With reference to the above subject matter, some
executives are doing their regular duties along with
additional duty of 2nd signatory for payment of
cheques.

In some SSAs, some irregularities have been
pointed out towards the payment of bills related
tender/contract work. It is very clear that it is not the
responsibility of second signatory to see all the bills
whether the claims are justified or not because the
tender/contract files and not routed through second
signatory in all BSNL offices.

If the responsibility for the false and doubtful bills
has been fixed to the 2nd signatory then nobody will
be ready for this job. It is only the harassment and
mental toucher to the executives by imposing
charges against false payment for which they are
not responsible.

We would, therefore request you to kindly intervene
in the matter so that necessary orders may be
issued.

No. AIBSNLEA/CHQ/Dir(Fin)/2012    Date 24.05.12
Addressed to The Director (Fin) BSNL NEW DELHI -
110001

Copy endorsed to: The GM(FP), BSNL CO, New
Delhi-1.

6. Feed back to the Committee on Official
Language staff – Reg.
(i) : (i) DOT No. E1-11012/7/06-RB dated 07.05.2007.
(ii) E-11022/1/2007-Rajbhasha dated 07.03.2012

In continuation of our letter dated
26.10.2010,18.01.2012 and 14.03.2012 under

reference, we would like to draw your kind attention
and submitting some more feed back towards
settlement of the grievances of the Official Language
staff, the following points for your kind consideration
please.
The issue of up-gradation of pay scale of AD(OL)
through restructuring the cadre may be considered
as per the following.

1. The official language cadre in BSNL is maintained
as a distinct cadre without any linkage whatsoever
in respect of cadre matters in the other technical
cadre considering the facts that BSNL operates OL
cadre in accordance with directives and norms
notified by the ministry of Home affairs Department
of official language duly adopted by the Department
of Telecom & IT.

2. Since the formation of BSNL as a PSU from DOT
the incumbents of OL cadre (Hindi translators
& AD(OL) absorbed in BSNL. The CDA pay scales
were substituted by the IDA scales. The AD(OL) cadre
is having the highest educational qualification of post
graduate/Doctoral stage and unfortunately BSNL has
kept it in the lowest stage of pay scale of executives.
This pitiful situation is required to be attended at the
earliest.

3. In BSNL the cadre of Hindi Translators was
restructured vide No. 35(1)/92-TE-II Dt.05/12/2000.
The post of Hindi Translators grade-III having pay
scale 4000- 6000 & grade-II having pay scale 4500-
7000 up- graded in 5000-8000 & re- designated as
Junior Hindi Translators. Hindi Translators grade-I
having pay scale 5000-8000 up-graded to the scale
5500-9000 & re-designated as Senior Hindi
Translator.
AD (OL) cadre is still pending to be restructured
since Oct-2000

The position of AD (OL) pay scale is as under:-
CPC Cadre Pay Scale
3rd SDE 650-1200 Hindi officer 650-1200
4th SDE 2000-3500 Hindi Officer 2000-3500
5th SDE 6500-10500 Hindi Officer 6500-10500

Change in qualification and R/R soon the 5th CPC
report & similar scale post AD (OL) remained
downgraded i.e. 6500-10500 In BSNL Formation:
SDE 11875-17275 Hindi Officer 9850-14600 Note-
BSNL up-graded the scale of JTO Civil/Electrical/
Arch and further up-graded the pay scale of AE (Civil/
Electrical/Arch) at par with SDE (Telecom) and re-
designated JTO/ SDE Civil/Electrical/Arch. Here the
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cadre of AD(OL) has again been left for scale up-
gradation, which is still remaining downgraded
scale.
6. The pay scale of AD(OL) cadre may also be up-
graded as it has been done in the case of JE/
AE(Civil/Electrical/Arch) after the formation of BSNL.
There will be no much Financial implications since
almost AD(OL) has already crossed the proposed
similar basis of the present SDE scale i.e. 20600-
46500. This may be given w.e.f. 1.7.2007 (2nd PRC)

7. Up-gradation (say restructuring) of cadre involves
only a higher replacement scale without any  higher
responsibility higher qualification or higher eligibility
and they may be appointed to the post with the higher
replacement scale w.e.f. the date notified by
government or similar body etc.

8. BSNL Management has not left any activity in the
AD(OL) cadre. It has issued fresh R/R redistribution
of post and changed in designation Now the only
point is left i.e. to revise/upgrade the pay scale.

9. DOT also issued letter to implement the pay scale
from 6500 to 7500 in BSNL and MTNL vide
No.E-11012/7/06-RB.

It is therefore suggested to upgrade the pay scales
of AD(OL) cadre at par with other similar Group-B
Cadre (SDE) in BSNL. Keeping in-view that this is
only cadre which has yet not been restructured,
further, it is also suggested that while restructuring
AD(OL) cadre the present designation Rajbhasha
Adhikari should also be replaced as Deputy Manager
(OL) in PSU style.

No. : AIBSNLEA/CHQ/CMD/2011 Dated:14.03.2012
Addressed to Shri Harsh Wardhan Addl. GM(Estt.),
BSNL and Chairman Committee for restructuring of
AD(O/L) New Delhi.

7. Case of regularization of Officiating JTOs - Filing
of wrong information in Civil Writ Petition before
Hon. High Court of Haryana, Chandigarh, by the
petitioners in CWP- 5608/2007 and collusion of
BSNL authorities in petitioners’ favour- reg.
Ref:-  This Association letter no. AIBSNLEA/CHQ/
CMD/2011-12 dt.07-04-2012.

Please refer to our letter cited above demanding
inquiry into the suspected collusion by certain
officers of BSNL for defeating the BSNL Board
decision on regularization of officiating JTOs.  The
nature of action initiated by your goodself in this

regard is not known. But certain information collected
by our members under the provisions of RTI Act 2005
regarding the service particulars of the petitioners
in CWP 5608/2007 filed before the Hon’ble High
Court of Punjab and Haryana at Chandigarh, reveals
the real face of collusion and favoritism, amounting
to unpardonable mischief within a government
organization.

In Para No. 5 of the CWP- 5608/2007, out of the 8
petitioners,

Petitioner no.1 Mr. Dalbir Singh claims that he is
having 20 years experience.
Petitioner no.2 Mr. Ishpal Singh claims that he has
20 years experience.
Petitioner no.3.Mr. Naresh Kumar Ahuja claims 15
years &
Petitioner no.4.Mr. Sarwan Kumar claims 20 years
experience.

The said petition was filed in April 2007 and the date
of its judgment is 30th May 2008. Information received
from competent authorities under the provisions of
RTI Act  reveals that,  even as on the date of the
judgment,  the petitioners  1 to 8 did not possess
the minimum requisite service required to appear
in the Departmental test as per the Recruitment Rule
in force,  which was 10 years then.  Their service
particulars are tabulated below:-

It is to be noted that all the petitioners in the CWP
entered in the Department in the year 2002 only and
they possessed less than 5 years service at the time
of filing the petition in the year 2007, but filed wrong
information in the Civil Writ Petition (in para no.5 of
the CWP it is specifically stated that they have 15/20
years of experience) thereby misguided the Hon’ble
Court.

We would like to bring to your kind notice that BSNL,
in its written statement filed by Shri. Bharadwaj
AGM(L) O/o CGM Haryana Telecom Circle did not
object this.  It was further submitted by him that “the
contents of para no. 5 of the WP need no reply” which
means that the service particulars wrongly stated in
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Para no.5 of the petition were not at all countered.
Hence the Hon’ble court accepted those wrong
information and considered it as correct.   If the BSNL
officers concerned had properly countered the same
with facts and figures producing the appointment
particulars as documental proof, the petition could
have got dismissed at the admission stage itself.

Moreover, it is seen from the written statement (Reply
on merits Para 4 (vi)  )  filed by Haryana Telecom
Circle on behalf of BSNL that,  BSNL has indirectly
agreed that they were eligible for appearing in the
screening test, but did not avail their chance.  In
short both the petitioners and the BSNL Officers
furnished false statements before the court of law
and this has resulted in losing the case by BSNL in
Chandigarh Court alone.

Only when BSNL lost the case and a Contempt of
Court Case (C.C.O.P No. 1431 of 2008 in CWP 5608
of 2007)  was filed by some of the petitioners viz,
Shri. Deepak Varma & others against Shri. Kuldeep
Goyal, CMD BSNL & another, in the High Court at
Chandigargh,  the BSNL Corporate Office came with
the clarification that the petitioners in  the  CWP joined
in the department only in the year 2002 and were not
eligible for appearing in the examination against
35% quota as per the RR in force. But the fact that
this was originally suppressed by the CGM, Haryana
in the counter affidavit of CWP, has not been
mentioned in the reply to COCP, even now.

They become eligible only in the year 2009, that too
with the relaxation of experience from 10 years to 7
years. They approached the Court of Law in the year
2007 itself even without having the minimum
required service for offering themselves as
candidates for promotion. If this had been furnished
already by the CGM Haryana in the counter affidavit,
the decision of the court would have been different.

Hence we earnestly place the following demands:-

1. Order for an immediate inquiry to find out why the
officers who filed the reply statement in the above
said CWP 5608/2007, did not verify the service
particulars of the petitioners, especially when the
petitions are thoroughly related with the length of
service.
2. We also demand to proceed against the said
petitioners both legally and departmentally for
furnishing false information before the court of law
and thereby unnecessarily dragging BSNL to Court.

3. We further make a demand to bring this matter
before the appropriate forum, even at this belated
stage, for getting a legal remedy.
4. Action may please be initiated against the BSNL
officers involved in this misdeed which badly affected
the future of thousands of employees.

This is in addition to the demands placed by us
already vide our letter of even number dated 7-4-
2012 on this same issue.
A very early action in this matter is solicited please.

No. AIBSNLEA/CHQ/CMD/2012-13 Dated:15.05.12
Addressed to Shri R.K. Upadhyay CMD, BSNL, New-
Delhi-1.

Copy endorsed to Director (HR)/ GM (Estt.), BSNL
CO, New Delhi-110001.

8. BSNL Management continues efforts to retain
non-optee ITS Officers - ignoring BSNL’s Viability

We would like to bring to your kind notice that state-
run Bharat Sanchar Nigam Limited (BSNL) and
Mahanagar Telephone Nigam Limited (MTNL) came
into existence w.e.f. 01.10.2000 and 01.04.1986
respectively by converting of DoT/DTS/DTO Govt.
department to corporate entity (PSUs). After formation
of BSNL and MTNL majority of Group-‘A’ ,’B’ and ‘C’
employees exercised their option in BSNL/MTNL
and got absorbed.  But majority of ITS Group-‘A’
officers don’t exercise their option in BSNL/MTNL,
they were allowed to remain only in DoT but permitted
to work in BSNL/MTNL on deemed deputation basis.
Their aversion not to take absorption in BSNL was
that BSNL would be the sinking boat and they can’t
take decision to sink along with it. But they were
eager to work in BSNL on deputation basis without
taking the responsibility and having no accountability
for the growth and prosperity of BSNL being the PSU,
they wanted to enjoy more perks and other financial
benefits, which they will never get in DoT. Thus, they
wanted to sail in two boats and enjoy the benefits of
both. They continued to enjoy the unmatched career
progression of DoT against BSNL’s posts illegally
and rule over the BSNL employees; being the out
siders, and decided unquestionable financial
benefits for themselves with this intension they
continued to oppose their absorption in BSNL and
MTNL on one pretext or the other. Thus, they moved
in groups and as an Association ITSA to the various
courts to stall the process of absorption. Their
ultimate goal is to remain on deputation basis to
BSNL/MTNL. Whereas, cabinet decided their
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deemed deputation in BSNL/MTNL upto 30.09.2005
only. Their move to get approval of cabinet for further
extension of deemed deputation period got rejected
thrice. Thus, their continuation in BSNL/MTNL after
30.09.2005 was illegal. However, DoT allowed them
to continue in BSNL/MTNL and finally based on
DOP&T orders and Hon’ble PBCAT New Delhi
judgement ended their deemed deputation in BSNL/
MTNL w.e.f. 08.11.2011 and DoT repatriated all
deputationists off icers from BSNL/MTNL.
Accordingly, about 400 deputationists of ITS cadre
and electrical wing were relieved from BSNL but till
now about 1000 deputationist ITS Officers are not
repatriated from BSNL.

Recently Hon’ble High Court Delhi has delivered the
judgement that these ITS Officers to take a final call
by 30th April’2012 to exercise a fresh option and in
case they don’t exercise  option, BSNL/MTNL shall
relieve such of the petitioners, who opt to revert to
Govt. service within 2 weeks i.e. Upto 14 th May’2012.
Hon’ble High Court Delhi has decided deemed date
of permanent absorption of such of the petitioners,
who seek permanent absorption in BSNL/MTNL
shall be 08.12.2005 instead of 01.10.2000. After the
Hon’ble High Court Delhi judgement that nearly all
ITS Officers have opted to return to DoT and now
after getting the informal approval of DoT both
Telecos BSNL/MTNL have decided to seek a review
of Court verdict demanding more time from the court
on the grounds that relieving so many ITS Officers at
a single stroke would rub them of their senior
managers and ring in on organizational collapse.
BSNL/MTNL Managements may further drag the
repatriation process of deputationist ITS Officers for
some time more but finally they have to be withdrawn
from BSNL/MTNL and redeployed in Govt.
Department through surplus cell. They are thinking
who would take over their positions in BSNL/MTNL.
But the fact remains that there are many competent
executives in BSNL/MTNL who are already manning
the HAG/SAG/JAG level posts on adhoc/regular
basis. Given the opportunity, the executives of BSNL/
MTNL would be able to discharge these functions
more effectively with full commitment and dedication.
Further, there are organizations like ITI, HCL under
DoT which have surplus officers and BSNL/MTNL
may recruit some officers at the level of SAG/HAG.
Legal recourse may stall the process of absorption
or delay the process, but this can’t stop absorption.
It has already been experienced in BSNL by a group
of Group-‘B’ officers and ITS Association itself who
went for legal action in different CATs and Hon’ble
High Courts. Hon’ble Courts allowed process of

absorption of Group-‘A’ officers to continue even
against provisional terms and conditions of service.
Today we find to our surprise that the BSNL
Management accepted all the demands of ITS
Officers to provide them DoT Seniority, Pay
Protection, Pension under Rule-37 and other
benefits while framing the SLD RRs-2011 to bring
back these non-opttee ITS Officers in BSNL through
back door entry in violation of DOP&PW, DOP&T
guidelines and cabinet decision which ultimately
become futile exercise after the clarification issued
by DoP&PW on two pension rules under Rule-37 &
37A to BSNL employees. Whereas, the same BSNL
Management has denied implementing the DPE OM
dated 02.04.2009 for IDA fitment fixation of 78.2%
instead of 68.8% and stopped arbitrarily the LTC,
Cash payment of Medical allowance, 10 days leave
encashment on LTC to BSNL employees etc. It
reflects the indifferent attitude of the ITS dominated
management towards BSNL employees.

Finally, we strongly feel that the resistance against
absorption will not give any positive result. As per
the Cabinet decision, the service conditions in BSNL/
MTNL for a certain group can’t be different from the
others- which they are trying vigorously. After
becomining the BSNL executives they can’t expect
to have a different promotion policy and pension
rules. More than 3.5 lakhs employees including
Group-‘A’, ‘B’ and ‘C’ have already taken absorption
in BSNL. These non optee 1000 ITS Officers can’t
hold the whole system in ransom.

We would therefore earnestly request your honour
to kindly intervene in the matter so that DoT
immediately direct BSNL/MTNL managements to
relieve formally to all  deputationists as per
repatriation order issued on 03.11.2011 even after a
laps of six months. The continuation of deputationist
ITS officers in BSNL/MTNL without any commitment
is adversely affecting the viability of BSNL/MTNL. Both
Telecos are continuously making losses for last
three years under the control of these non-committed
ITS Officers.  On our side, we want to see that the
deputation ends in BSNL/MTNL immediately. These
PSUs must have their own employees/officers at all
levels to show equal responsibi l i ty and
accountability for the viability of both the PSUs.

No. AIBSNLEA/CHQ/PM/2012-13      Dated:10.05.12
Addressed to Shri (Dr.) Man Mohan Singh Hon’ble
Prime Minister Govt. of India New Delhi-110001
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Copy endorsed to Sh. Kapil Sibal, Hon’ble MOC&IT,
Govt. of India, New Delhi, Sh. Milind Deora, Hon’ble
MOSC&IT, Govt. of India, Delhi, Sh. R.
Chandrashekar, Secy (T), DoT Govt. of India, New
Delhi-110001, Sh. R.K. Upadhyay, CMD, BSNL, New
Delhi-110001

9. Acute shortage of BSNL Recharge Coupons /
SIM cards in Kerala Circle-reg.

It has come to our notice that there exists an acute
shortage of BSNL RCVs in Kerala Circle. It is
reported that, many of the SSAs are not able to meet
the demand of Franchisees for the supply of paper
vouchers especially of lower denominations such
as Rs.20/- Rs.55/- Rs.110/- etc.

As you are aware more than 50% of recharge sales
is through paper vouchers, though the company is
trying to popularize the electronic recharging   by C-
top up. It is learnt that there had been a laxity on the
part of higher level officers dealing mobile marketing
in the circle, defeating the timely finalization of   the
tender for printing of paper vouchers and it resulted
in the present unpleasant situation, with an adverse
effect on the revenue of the circle. Please note that
Kerala Circle is still a profit making circle, though  it
shows a declining  trend now a days.

Some limited powers are now delegated to the SSA
heads for procuring   RCVs locally, but it may not be
sufficient for meeting the requirements in full in the
case of Districts having higher potentials.  It is a fact
that the approximate monthly / yearly requirement of
recharge coupons as well as SIM cards can be
assessed well in advance based on the available
statistics related to targets and performances of the
SSAs. But this information is not made use by top
managers in their planning.  We request you to
assign topmost priority to this matter and make all
possible efforts to ensure that sufficient quantity of
RCVs are made available with the SSAs immediately
by way of diversion of surplus stock from
somewhere. If the present situation persists, it may
result in migration of customers to other operators.

If any delay is still anticipated in the  procurement of
recharge coupons, it is suggested to declare
immediately some sort of offer, such as,  additional
talk value for C-top up recharging, for that particular
period, so that customers may not leave BSNL for
non-availability of RCVs, but may be attracted to the
offer and try electronic recharging.

It is also noticed that the allotment of SIM cards to
Kerala Circle is not sufficient to meet the present-
day requirements. Statistics of the average monthly
addition of customers   is available and the yearly
requirement is to be projected based on this only.

Though the Kerala Circle is adding more than one
Lakh new customers every month , the yearly target
fixed by the Corporate Office is only six Lakhs (ie.,
50,000 per month which is half of the actual) and it
is not in tune with the real potential. The allotment of
SIM cards from Telecom Factory will be based on
this target figure and the Circle may not get sufficient
quantity of SIMs, if the target is not set at a higher
side as per the present potential.

We further request you to decentral ize the
procurement of RCVs and endorse full powers to
SSA Heads to get the coupons printed as per the
exact requirement of the product.   It is submitted
that due to lack of planning and other reasons the
circle faced similar situations several times in the
recent past and hence we request you to seek some
effective remedial measures to avoid an unpleasant
recurrence of the same.

No. AIBSNLEA/CHQ/CMD/2012-13 Dated: 08.05.12
Addressed to Shri R.K. Upadhyay Chairman-Cum-
Managing Director, BSNL New-Delhi-110001.

Copy endorsed to  The  Director(CFA/CM/HR/Fin.),
BSNL Corporate Office, New Delhi-110001

10. Postal JAOs-issue of Confirmation orders on
completion of  probation period -Reg.

Kindly refer our earlier letter dated 29.02.2012 (copy
enclosed) regarding above subject. No action
appears to have been taken so far. We would like to
add the following points on this issue for further
consideration and issue of favorable orders.

i) That these officials were appointed as JAOs in
BSNL on 14/02/2005 on immediate absorption basis
against Direct Recruitment Quota after tendering
technical resignation from Parent department in
accordance with DOT OM No 18-11/2000-SEA II
dated 30/09/2000.

ii) That these JAOs were kept on probation for a
period of 2 years as circulated in the terms and
conditions (condition vii) vide BSNL letter No 4-85/
2003-SEA BSNL dated 05/11/2004, and have
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successfully completed two years probation period
as well as all the three phases of training.

iii) That it has come to my notice, these JAOs  have
made several requests for considering their case
for confirmation on completion of probation in JAO
cadre, but every time, they have been told that there
are two court cases pending against JAOs absorbed
in BSNL who were absorbed as external candidates
from other Ministries/Department of Posts, therefore,
case cannot be considered for confirmation whereas
confirmation is to be considered on successfully
completion of probation period as per the DOPT
guidelines.

iv) Further, Department of Telecommunication vide
its Order No 37-5/2003-SEA (Legal) dated 13/04/
2009 (copy enclosed for ready reference), has
clarified  that  “ in order  to  overcome  staff  shortage
and  smooth functioning of BSNL at the initial stage,
DOT facilitated the arrangement for absorption of
JAOs already working in the various telecom circles
on deputation basis for many years as per OM 18-
11/2000-SEA II dated 30/09/2000". In the above
orders DOT, SEA(Legal section) also clarified that “
The two court cases filed by two individuals namely
Shri R.P. Maurya and Shri Ram Kishan are stated to
be pending for their absorption as JAO in BSNL.
Accordingly, even in the event of decision in favour of
these officials, the services of JAOs already
absorbed, as external candidates after tendering
technical resignation from their parent department
cannot be dispensed with. The decision,
whatsoever, may be limited to benefitting the two
applicants only. In the light of above, BSNL Board
may consider all the relevant issues holistically and
process confirmation/promotion of JAOs absorbed
external candidates.”

It is reiterated that the court cases filed by Shri S.P.
Tripathi vide OA no.630/96 has been dismissed on
04-03-2004 and another case filed by Shri R.P.
Mourya vide OA no 224/1997(CWP No.5650/
2002(MPT) has also been dismissed. The official
communication sent to SEA, DoT etc., obtained
through RTI are also enclosed herewith .As on date
no court case is pending against these JAOs.( Gist
of court cases is enclosed herewith)

In view of above, we request you that these JAOs
may be considered for confirmation as per the
directions of DOT vide its No 37-5/2003-SEA (Legal)
dated 13/04/2009 and issue necessary orders
immediately.

No. AIBSNLEA/CHQ/Director(Fin)/2012    DATED:
07-05-12
Addressed to Shri K.C.G.K Pillai, Director (Finance),
BSNL, Bharat Sanchar Bhawan, NEW DELHI-
110001.

Copy endorsed to The GM (TP & RA) &L/A GM( FP
)for favor of information and necessary action.

12.  Non- filling up of vacant DGMs, DEs and SDEs
(T) Posts - Reg.

We would like to draw your kind attention towards
non-filling up of DGMs, DEs and SDEs (T) vacant
posts on Regular/Adhoc basis on the pretext of
pending court cases.  In this regard it is submitted
that in some courts the applications can immediately
be filed for clarification and holding DPC from SDE
to DE wherein seniority of SDEs is not disputed and
in some cases the seniority is quashed or disputed
may be dealt as per court direction/outcome of the
court judgements.  But in the interest of BSNL’s
growth and its executives, stalemate should be
broken and promotion to eligible executives should
immediately be given.

As you know, one JTO recruited in the year 1994 is
still waiting for his first SDE promotion for the last 18
years and one SDE promoted in the year 1994 DPC
is waiting for his second promotion of DE (Adhoc)
for the last 18 years. Hence, one directly recruited
JTO in his whole service carrier is not getting two
promotions smoothly. It has seriously frustrated the
Group-‘B’ level engineering personnel of BSNL.
Similarly, about 600 vacant DGM posts are not being
filled up by DEs. The DEs are working of Adhoc/
regular basis for last 6-7 years. It reflects the
negligent and indifferent attitude of the BSNL
management towards BSNL executives.

In this regard you are kindly requested to expedite
DPCs for filling up of DGMs, DEs and SDEs(T) vacant
posts on Regular/Adhoc basis, whose seniority is
not disputed and keeping vacancies unfilled for the
disputed seniority of SDEs in the interest of service
as well as for its executives.
With kind regards,

No. AIBSNLEA/CHQ/Sr. GM(Pers.)/2012-13
Dated:07.05.2012
Addressed to Shri R.K. Upadhyay, Chairman-Cum-
Managing Director, BSNL , New Delhi-110001

Copy endorsed to Shri A.K. Jain, Sr. GM (Pers.), BSNL
CO, New Delhi.
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1. I am directed to convey the competent authority
for keeping in abeyance the BSNL office Order No.
15-01/2012-PAT(BSNL) dated 25.05.2012 till further
orders.

Copy endorsed to PPS to CMD BSNL, New Delhi, PPS to Dir
(HR)/Dir (Enterprise)Dir (CFA)/Dir(CM)/DIR(Fin)BSNL Board,
All Executive Directors., All PGMs/GMs in BSNL C.O.,
DGM(A)/(CA)/EF)/Pers.)/(SEA)/(Civil)/(Arch)/Elect/(TF)
BSNL C.O., AGM(R&P)(EF)/(CSS)/(SEA)/Pres.I)/(PRES.II)/
(Pres.III)/(Pres/IV)/(Civil)/(A&E)/(TF) BSNL C.O., DM(paybill)/
(Cash)/(L&A)/Pen)/CSS)/(Pers-I)/(Pers.II)/(Pres.III)/(Pres/
IV)/ BSNL C.O., AD(OL) for Hindi version. And Guard File.
No : 15-01/2012-PAT (BSNL)  Dated : 05 June 2012
(Addressed to All of Telecom Circles , All heads of other
Administrative Units, BSNL.)

2. Depaendent family members eligibility under
BSNLMRS-reg. : Please refer to your letter No. BSNL/
MRS-Rulings/2011-12 dated 4th May 2012 wherein you had
sought clarification on whether the parents-in-law of
women employees are eligible as dependent family
members  for availing BSNLMRS  medical facility. The
dependency criteria under BSNlMRS are as defined under
CGHS and CS (MA) Rules. Accordingly , the provision of
CS(MA) Rules as reproduced are applicable in BSNLMRS :

“Female Government servants are given choice to include
either her parents or her parents-in-law, for the purpose
of availing of the medical concessions under CS(MA) Rules
and orders subject to the conditions of dependency and
residence stipulated .”
The above provisions may also be folllowes under
BSNLMRS.
Copy endorsed to All CGMS, Shri P. Abhimanyu , General
Secretary, BSNLEU, Dada Ghosh Bhawan, 2151/1, New
Patel Nagar, Opp. Shadipur Bus Stand Depot, New Delhi-
110008

No.BSNL/Admn.1/15-7/12  dated 1-06-2012
(Addressed to The Dy. General Manager (Admn.),O/o Chief
General Manager, BSNL Ltd., Tamil Nadu, Chennai
600002.)

3.Grant of revised rates of House Rent allowance
(HRA) to the staff posted at Saharanpur City (within
its municipal limits0 w.e.f. 01.12.2011:-Regarding

The undersigned is directed to invite attention to the
department of Public Enterprises OM No. 2(70)/08-DPC(WC)
dated 26-11-2008 and the Presidential  directives issued
by the department Of Telecommunications vide their letter
No.61-01/2009-SU dated 27th February 2009 and BSNL
office order No. 1-50/2008-PAT(BSNL) dated 05.03.2009

regarding payment of HRA on the basis of the population
of the cities to the cities to the employees of CPSEs and to
say that as per report based onCensus-2011 received
from District Census Officers, Saharanpur, the population
of Saharanpur City has become more than five lakhs.

2. The undersigned id directed to convey the approval of
the competent authority for the payment lf HRA @20%
w.e.f. 01.12.2011 to all employees to all of BSNL who are
posted at Saharanpur city (within the Municipal limits )
3. Hindi version shall follow.

Copy endorsed to PPS to CMD BSNL, New Delhi, PPS to Dir
(HR)/Dir (Enterprise)Dir (CFA)/Dir(CM)/DIR(Fin)BSNL Board,
All Executive Directors., All PGMs/GMs in BSNL C.O.,
DGM(A)/(CA)/EF)/Pers.)/(SEA)/(Civil)/(Arch)/Elect/(TF)
BSNL C.O., AGM(R&P)(EF)/(CSS)/(SEA)/Pres.I)/(PRES.II)/
(Pres.III)/(Pres/IV)/(Civil)/(A&E)/(TF) BSNL C.O., DM(paybill)/
(Cash)/(L&A)/Pen)/CSS)/(Pers-I)/(Pers.II)/(Pres.III)/(Pres/
IV)/ BSNL C.O., AD(OL) for Hindi version. And Guard File.
No. 11-03-2011-PAT(BSNL)  dated : 11-06-2012.

4. Calling  volunteer for inter circle transfer including
hard tenure and other than hard tenure circle in the
coming SDE promotion through LDCE held on
4.3.2012- Reg

I am directed to refer to above mentioned subject and to
say that it has been decided  to call for volunteers from the
likely successful JTOs to be posted at Hard tenure circle
such as A&N, J&K,NE-II, NETF, Sikkim and to non tenure
circles especially the circle facing shortage of officers, on
promotion to SDE(T) grade against the LDCE held on
04.03.2012.

Circle Heads are accordingly requested to call for such
volunteers by endorsing it to all the SSAs/administrative
units under their jurisdiction to have access to the individual
executive so that they can submit their requests in time i.e
within 7 days from declaration of result. Circles heads
may forward all such requests of the officers immediately
thereafter i.e with in 3-4 days to BSNL Co. However it may
be clarified to them that their requests of non tenure circle
not facing shortage will be considered only if their names
do not fall in the ear-marked list of candidates for posting
to tenure circles/shortage facing non tenure circle etc. as
per guideline followed on the issue w.r.t their merit/rank in
the LDCE and as per administrative requirement in circles.

No. 1-8/2009/Pers.II      Dated- June 11, 2012
(All to All Heads of Telecom Circles, All Heads of Telecom,
Projects, All Heads of Telecom, Regions, All Heads of
Administrative Units, Bharat Sanchar Nigam Ltd.)

BSNL /DOT ORDERS
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5. Reversion of ineligible candidate who had been
promoted to the grade of SDE(T) on the basis of
LDCE held on 15.7.2007- Reg
Ref:- This office letter of even number dated 3.12.2009
and subsequent reminders including dated- 15.5.2012
I am directed to refer to this office letter   mentioned above
vide which  directions regarding the initiation of  reversion
process in respect of ineligible candidate who had been
promoted to the grade of SDE(T) on the basis of LDCE held
on 15.7.2007 and to say that it is observed that some of
the circle who have replied to the communication issued
by this office as referred above, have stated that these
ineligible officers were admitted by them involking the
‘Senior-Junior’ clause of BSNL SDE (T) RRs , 2002 on the
basis of Corporate office Lr. No. 2-29/2005-Pwers.II
dt.16.4.2007 . It is hereby notified that the same is a
misinterpretation and miscontruance of the said clarification
by all the circles. Further, it was due to this situation, this
office was compelled to issue another clarification
regarding the said ‘Senior-Junior’ clause of BSNL SDE(T)
RRs, 2002, vide Lr. No. 2-16/2009-Pers.II dt.30.7.2010,
when the issue again crept up in respect of subsequent
LDCE to SDE grade which has now been conducted on
4.3.2012.
According ,all heads of Telecom Circles may fix the
responsibility for wrongly determining  the eligibility of all
such ineligible candidates, who did not possess the required
regular service of 3 years in JTO grade as on 1.7.2005, for
appearing in the LDCE 2007 which led to their erroneous
promotion on the basis of the same including the inputs
furnished by the candidates and thus require their reversion
to JTO grade at present , in addition to complications through
various cases on this issue.

No. 15-12/2009-Pers.II   Dated- June 11, 2012
(Addressed to All to All Heads of Telecom Circles, All
Heads of Telecom, Projects/Maintenance CGM,
BRBRAITT Jabalpur/ALTTC, Ghaziabad, CGMs Chennai/
Kolkata Telephone/IT Pune.)

6. TDS on Leave encashment amount at the time of
retirement-Reg.
Several Telecom Circles, individual employees of BSNL as
well as executive associations have sought clarifications
relating to deduction of Tax at source on Leave encashment
amount Payable at the time of retirement to the BSNL
employees.
The subject matter has been examined in Corporate Office
and it was decided to refer to our corporate tax consultant
for opinion keeping in view the opinion of tax consultant
relating to TDS on leave encashment, the following
guidelines are issued:

1. The full amount received by a retiring absorbed employee’
as the cash equivalent of the leave salary in respect of the
period of earned leave at this time of his retirement under
sub-clause (i) of section 10(10AA), Income Tax, 1961,

Calculated as per the accepted norm adopted for calculating
the Amount due for the Government service period will be
eligible for full exemption, on the date of absorption in BSNL
from DOT.
2. As per sub clase (ii) of the section 10(10AA) of Income
Tax 1961 subject to the exempting limit of Rs. 300, 000/-
amount Calculated equivalent to leave salary drawn by the
employee on or after the date of absorption in BSNL(i.e.,
PSU Service) is taxable.
3. Keeping in view the above position,

(a ) If BSNL absorbed employee already had 300 days s
standing to his credit at the time of his retirement from
Service i. e., his permanent absorption into BSNL, the entire
amount of leave encashment is eligible for full exemption
under section 10(10AA) sub clause (i) of Income Tax
Act,1961,at the time of payment on superannuation/
retirement etc. of the employees.
(b) If an absorbed employee has less than 300 days
standing to his credit at the time of his retirement from
Government Service i.e., his permanent absorption into
BSNL leave encashment amount for the balance period
(not exceeding 300 days in total prescribed) subject to the
exemption limit of Rs. 3,00,000/- will be taxable under sub
clause (ii) of section 10(10AA) of Income Tax Act, 1961, at
the time of payment on superannuation/retirement of the
employees.

4. Taking into consideration the above guidelines,
(a) The earned leave account of Government Service at
their credit as on the date of permanent absorption into
BSNL is to be calculated proportionately as per service
records and to allow the full exemption up to 300 days on
the date of superannuation/retirement etc. as an employee
of the Central Government under sub clause (i) of section
10(10AA) of Income Tax Act, 1961
(b) If leave encashment at credit is less than 300 days at
time of absorption, the balance leave earned during BSNL
(PSU) service will be subject to exemption limit of Rs.
3,00,000/- under section 10(10AA) sub clause  (ii) of Income
Tax  Act, 1961, at the time of superannuation/retirement
etc

5. For directly recruited employees by BSNL on or after 1/
10/2000, the TDS on  leave encashment will be made as
per section 10(10AA) sub clause (ii) i.e. leave encashment
amount exceeding Rs. 3,00,000/- (which is exempted) is
taxable.
All the heads of offices/DDOs are requested to ensure
that the TDS is regulated as above before making the
payment of leave Encashment.

This is issued with the approval of competent authority.
No. 1001-04/11-12Taxation/BSNL/LE/176 Dated 4/05/2012.
(Addressed to All Heads of Telecom Circles/, Metro
Districts/ Maintenance Regions/ Projects/Storers/
BRABRAITT/ALTTC, All other Administrative Units, BSNL.)
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6. Posting of executives in Telecom Finance in the
grade of AO/JAO, for manning the posts in CDR Data
Centers - regarding.

There is an urgent requirement for posting of additional
manpower in Telecom Finance to the four Data Centers,
under ITPC circle to cater the need of various areas of
O&M activities regarding telephone bill generation and it’s
allied works. At present, a major part of this work is done
by hiring manpower from System Integrators on tendered
rates, which will expire on 31.5.2012.

Hiring of manpower from SIs for managing the work of
CDR DCs is expensive and is moreover not feasible, due to
present financial position of the Company.
 Due to migration to CDR billing system, certain activities
regarding generation of telephone bills and other allied
works connected with billing are not required to be
executed at SSA level and there is possibility of sparing
some staff by circles.

Hence, all the PGMs (F)/Sr. GMs (F)/ GMs (F)/IFAs of
Territorial circles are requested for Furnishing the names
of AOs/JAOs along with their bio-data and experiences/
knowledge in the field of Computers, Billing etc, who can
be utilized for manning the work of concerned CDR DCs,
so that necessary action for posting of these officers may
be initiated in CO BSNL.
The information along with the biodata etc of the AOs/
JAOs, duly recommended should reach to CO BSNL on or
before 25.5.2012. It  may also be ensured that
recommendation should be based with BSNL interest in
mind and suitability of the officers for the proposed
assignment.

In case responses received are not sufficient to meet the
requirement, this office will identify and post the manpower
to DCs in the interest of service.

This issue with the approval of the Competent Authority.

No. 14-26/2005 SEA BSNL (Part) Dated 8/05/2012
(Addressed to The CGMs/IFA of all territorial circles,
BSNL.)

Copy endorsed to Sr. PPS to Director (CFA) BSNL CO, New
Delhi – for information and CGMT/GM (F) ITPC Pune, BSNL,
Pune - for information

7. Minutes of the meeting of the Committee on
introduction of PSU cadre hierarchy and two other
issues-regarding

The undersigned is directed to forward herewith a copy
of the minutes of the meeting of the committee on

introduction of PSU cadre hierarchy and two others issues
held on 16.03.2012 for information and necessary action.

Management Side
1. Sh. K.C.G. Pillai, PGM(FP)                        Chairman
2. Sh. A.K.Jain, Sr. GM(Pers.)                     Member
3. Sh. M.C. Choube, Sr.GM(Estt)                 Member
4.  Sh. R.K. Goyal, GM(Estt.)                       Member
5.  Sh. K.R. Tiwari, GM(TP-RA)                   Member
6. Smt. Madhu Arora, GM(Restg)                 Member

Association side
7. Sh. Prahlad Rai, GS, AIBSNLEA               Member
8. Sh. G.L. Jogi, DS, SNEA(I)                        Member
9. Sh. R.P. Shahu, GS, AIGETOA                  Member

In pursuance to BSNL CO’s letter no 400-33/2012-Pers.I
(Pt), Dated 28.02.2012 the first meeting of the Committee
started as scheduled on 16.03.12 with the representative
officers of the management side and the Executive
Associations (AIBSNLEA, SNEA (I) and AIGETOA) side
being present on the occasion.
Dh. Virender Prasad,Addl. GM(Pres) the convener of the
meeting, welcomed both the sides and invited their views.
As per terms of the Committee the agenda was discussed
as detailed below.
I) At the outset, the members of the associations insisted
on inclusion PGM(SR) as they felt that the issues required
the feedback as well as experiences of he SR Cell on
related issues. The Management side appreciated their
concern and agreed on the inclusion of suitable officer
from the SR cell.
II) The Associations side insisted on inclusion of the word
“equivalent grades” to be attached is JOT/SDE in the second
agenda. The management side agreed.
III) Under the 3rd point in the agendas, the Associations
side remarked that the E-6 scale be mentioned alongwith
the functional post of Sr. DGM, Also they insisted that the
diversion of 600 posts of DGM (E-5 scale) to the new
functional grade of Sr. DGM (E-6 scale) be also made part
of the agenda. However the management side stressed
that the agenda of the meeting were as per the letter of SR
cell.
IV) Agenda-I: Examine the introduction CPSU cadre
hierarchy vis-à-vis the present set up the management
side wanted to the made aware of the issues involved.
The Association side clarified that since BSNL has com to
function as a full fledged PSU, is time to implement the PSU
hierarchy  as  prevalent in other PSUs/Autonomous  bodies
and  also as  promised in the terms  of absorption of Group
B officers in BSNL .They further elaborated that the present
time  bound financial  upgradations under EPP being granted
to executive should be concretised with the functional
posts of equivalent level up to the SG-JAG level .This was
according to what was promised in the Annexure –IV  of
the terms of absorption  of Group “B” officer  in BSNL . To
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this extant, the  present two tire system of “Time bound
financial up gradation (NF)” and “post based functional
promotion “  should be merged and replaced with non-post
based time bound functional promotion. The promotions up
to the SG-JAG equivalent grade should be time bound
without any linkage to number of posted and Should  be on
functional basis. During deliberations, it further came out
that this  may help the finance of the company by doing
away the double benefit  of extra increments being given
to the executives successively on time bound  pay
upgradation and post based promotion to the same scale.
Further,  the process will also do away the necessity of
repeated DPGS required for the same executive. The
scheme if implemented will also remove the several court
cases relating to promotions as well as other anomalies
pertaining to earth cadre.

The management side wanted to know as to why these
issues did not form part of EPP as well as MS RR if they
had been promised in the terms of absorption. The
Association side revealed that these issues had been part
of the discussion leading to the MSRR, but remained to
taken up subsequently. and now that the management has
taken decisions for lateral regiment at higher levels (Sr.
DGM/GM/PGM/CGM) the issue required attention.

The management side appreciated the points presented by
the Associations side. However, before considering the
issue, they found it is desirable to have a wider perspective
covering the HR practices of other major PSUs like NTPC,
ONGC etc . it was  also stated that the implementation of
such a scheme will have wide raging repercussions on
the processes/schemes being presently followed in the
Company. The assessment/ evaluation of the performance
of the executives as will as the prevailing system of
command/ control will require revamping on the whole. It
was agreed that both the Association sides and GM
(restructuring)  would make efforts to obtain information
about HR policies being followed in other PSUs The
Associations side agreed to present the case from their in
the next meeting.

v) Agenda-2: To examine the introduction of E-2 and E-3
pay for JTOs and SDEs equivalent due to non-approval of
E-1A and E-2A by Government- The Association side made
a point that since the pension  contribution in respect of
executive has been linked to their actural basic pay drawn,
hence there was no point in maintaining the revised E-1
and E-2 scale which have put the executives to dis
advantage. Also, in other PSUs which had intermediary
scale in  pre-revised  pay scale, they have switched  over
to the next higher scale in the revised standard  E-2  and E-
3 ID scales in place of pre-revised E-1 and E-2 s.
The management side,  though receptive to the idea,
proposed to defer the issue for next meeting when
representatives staff relations branch would be available.

Vl) Agenda -3: Safeguard in promotion against diversion
of 600 posts of DGM to functional level of sr. DGM(E-6) the
Associations side raised serious concern regarding
diversion of 600 posts of DGM (E-5 level) to the newly
created functional post of Sr. DGM (E-6 level) whereby the
promotional of the executives is going to shrink.
The management side remarked that since the agenda -1
to de linking promotions from the number of posts avail
liable up to SG-JAG grade the promotions may not be
affected in the scenario. However, issue will be consider
red in detail subsequently.
The next date of meeting remained to be decided the
meeting for the day ended on a cordial note with the vote
of thanks.

No. 400-33/2012-Pers.I                        Dated 08.05.2012
(Addressed to All committee members. )

7. Clarification regarding pay fixation on first up-
gradation under provisions of EPP consequent to
pay revision w.e.f.01.01.2007.
References have been received from field units seeking
clarification on method of fixation of pay in case of per
pavement of 1st pay up-gradation in revised pay scale EPP
in respect of JTOs/JAOS and equivalent grades w.e.f.
1.1.2007;
2. As per Executive promotion  policy,  the 1st up-gradation
of IDA scale will be due for consideration on completion of
4 years of service in the current IDA scale subject to the
condition that the Executive’s pay in the current IDA scale
has crossed/touched the lowest of the higher IDA scale
for witch his/ her up gradation is be considered or on
completion of six years of service in the current IDA scale
whichever is earlier.
3. Accordingly, the executives in per-reused E1A scale of
Rs. 9850-250-14600) in respect of whom the pay was not
crossing/touching the lowest of the higher scale of per-
reused E2A scale in four years, were grated first up-
gradation on completion of six years of service in E1A
scale after 01.01.2007 in pre revised E2A scale of Rs.
11875-300-17275.
4. The Notification for revision of pay of the Executives
w.e.f. 1.1.2007 was issued vide office order No. 1-50/
2008-PAT(BSNL) Dated 5.3.2009. The Executives were
also given an option to get the revision of pay on 1.1.2007
or from the date of promotion after 1.1.2007 or from the
date of next increment in the existing scale vide BSNL
letter No. 1-11/2009-PAT(BSNL) dated 31.03.2009

5. In the absence of revised E2A it was decided vide BSNL
order No. 400-61/2004-PersI(pt.II) dated 18.03.2010 that
the IDA scale up gradation to the executive working in
revised E1A pay scale will be provisionally placed  in
revised E2 pay scale as the attendant conditions of EPP.
This will be subject to further revision of scale of E1A/E2A
if any agreed by BSNL Management in this regard at a later
date.
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6. Executives of E1A holders who got fitment benefit (pre-revised pay 1.688*1.3) on 1.1.2007 have become eligible for
1st purgation in E2 pay scale on 01.01.2007 itself or thereafter in accordance with the BSNL order No. 400-61/2004-
Pers.I(Pt.II) dated 18.03.2010.

7. The issue regarding method of pay fixation on per-ponument of up gradation as mentioned above has been examined
in consultation with EF cell of BSNL CO and it is clarified that once the pay of an employee is fixed in revised pay scales
as on 01.01.2007, the facility of option to get the revision of pay from the date of promotion or from the date of next
increments in the existing scale ceases to exist. As such an employee who became entitled for up gradation under EPP
by virtue of crossing the minimum of revised E2 scale 1.1.2007 or thereafter will not be eligible to get an option to come
over to revised scale from the date of up gradation i.e.. fitment benefit (basic pay*1.688*1.3) is not available on the date
of pre-monument of 1st up gradation in E2 scale as the Executive has already exercised his/her option to switchovers
to revised IDA pay scale w.e.f.1.1.2007 and because of which he/she has become eligible for 1st up gradation in revised
E2 pay scale.

8. However if an employee opted to switch over  to revised IDA pay scales from the date of up-gradation in the pre-
revised pay scale under EPP after 1.1.2007 as per this office letter No. 1-11/2009-PAT(BSNL) dated 31.3.2009, then the
employee will have an option to continue in pre-revised scale till the date of up gradation and the date of such up
gradation, their pay will be fixed in revised pay scale as per para 2 of this office order No. 1-50/2008-PAT(BSNL) dated
5.3.2009.
9. It may kindly be ensured that the pay of the executives on pre-ponement of 1st up gradations on 1.1.2007 or thereafter
is regulated as per Para 7 above. If any discrepancies are found in reification of pay on pre-ponement of 1 st up
gradation, the same may be rectified immediately under intimation to this office.   Encl: Sample Pay fixation.
Copy endorsed to PPS to CMD BSNL, New Delhi, PPS to Dir (HR)/Dir (Enterprise)Dir (CFA)/Dir(CM)/DIR(Fin)BSNL Board,
All Executive Directors., All PGMs/GMs in BSNL C.O., DGM(A)/(CA)/EF)/Pers.)/(SEA)/(Civil)/(Arch)/Elect/(TF) BSNL
C.O., AGM(R&P)(EF)/(CSS)/(SEA)/Pres.I)/(PRES.II)/(Pres.III)/(Pres/IV)/(Civil)/(A&E)/(TF) BSNL C.O., DM(paybill)/(Cash)/
(L&A)/Pen)/CSS)/(Pers-I)/(Pers.II)/(Pres.III)/(Pres/IV)/ BSNL C.O., AD(OL) for Hindi version. And Guard File.
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XGranted First upgradation in pre-revised pay scales on
completion of six years of service.
@added a notional increment on upgradation in next pay
scale after revision of scale w.e.f. 1.1.2007 (24360+3%
of 24360=25090).

pre-revised scales shall continue till the date of promotion
and accordingly employee will not be eligible for any pay
arrears for that period i.e.1.1.2007 to 31.12.2007.
Upgradation granted in per-revised E2A IDA pay scale and
then the pay is revised by applying the fitment formula.
In case A- Pay fixation in the revised IDA pay scale will be
w.e.f. 11.01.2008 & hence no arrear on account of revision
are due for the period 01.01.2007 to 31.12.2007.
In Case B- Pay fixation in the revised IDA pay scale is
effective w.e.f. 01.01.2007
In case C- Incorrect pay fixation that needs to be corrected
immediately.

No. 1-04/2012-PAT (BSNL)           Dated 15.05.2012
(Addressed to All Heads of Telecom Circles &Heads of
other Administrative Units, BSNL.)

8. Committee on introduction of PSU Cadre hierarchy
and two other issues.

The undersigned is directed to refer to this office
communiqué of even number dated 08.05.2012 and to say
that the constitution of the Committee has bee modified as
under:
Management Side:
Shri N. K. Narang PGM (SR)              Chairman
Shri M. C. ChaubeySr. GM (NWP)-CFA               Member
Shri A. K. Jain   Sr. GM (Pers)                             Member
Shri K.R. Tiwari GM (TP&RA)                         Member
Shri R. K. Goyal GM (Estt.)                             Member
Smt. Madhu Arora GM (Restrg)                          Member
Association side
Sh. Prahlad Rai, GS, AIBSNLEA                       Member
Sh. G.L. Jogi,  GS, SNEA(I)                              Member
Sh. R.P. Shahu, GS, AIGETOA                         Member

2. Further in accordance with the importance  attached
with each of the agenda items, it has been decided that:

i. The agent on PSU Cadre hierarchy shall be handled by
GM (Restrg.) who will initiate action in this regard in co-
ordination with the Members of the Association

ii. The two other agenda items regarding (i) introduction of
E2 and E3 pay scales for JTOs and SDEs and (ii) the impact
of recruitment of 600 Sr. DGMs on the promotional avenues
of existing Executives has been entrusted to GM

(Establishment) who will present the pros and cons of the
issue in consultation with the Members of the Associations.
The issues with the approval of the Competent Authority.
No. 400-33/2012-Pers.I Dated 21.05.2012
Copy endorsed to CMD BSNL, Directors of Board, BSNL,
All Executive Directors BSNL, Corporate Office New Delhi,
PGM (SR) Chairman, Members of the Committee and order
Bundle.
9. Acute shortage of SIM Cards in Kerala Circle.
Please find enclosed herewith letter No.AIBSNLEA/CHQ/
CMD/2012-13 dated 08.05.2012 received form shri Prahlad
Rai, General Secretary, AIBSNLEA regarding acute
shortage of SIM Cards in Kearla Circle. Now I understand
that all SIM Card Manufacturing machines are in working
order and there should no reason of delay in supply to
various Circles as per their requirement.
Please take necessary action to supply the SIM Cards to
Kerala Telecom Circle on priority as per the requisition
placed by them and give compliance to this office.

Copy endorsed to CGMT, Kerala Circle for information,
General Secretary, AIBSNLEA, Recharge Coupons are not
being manufactured in Telecom Factory. Case be taken
separately with the CM Unit However, I forwarding this
case to Director (CM) for necessary action.

No. BSNLCO/TF/2011-12/1 Dated 29.05.2012
(Addressed to Shri K.K. Sinha  CGMT Telecom Factory
Mumbai.)
10. Induction training to JTO © /SDE( C) who have
undergone entry level Training as JOT(C )
Ref: This office Even letters Dated 24.08.2011 &
01.11.2011
Kindly refer to this office letters cited above vide which
detail of Executives working in JTO(C ) or inhere grade,
who have not completed the entry level training for JTO©
was sought. On brief Scrutiny of details submitted by some
Circles, it is observed that while sough. On brief scrutiny
of details submitted by some Circles, it is observed that
while forwarding the above details, provisions of DOT
circular No. 10-85/81-CSE dated 29.07.1982 and No. 10-
08/98-CSE dated 04-08-1999 (copies enclosed) vide which
some relaxation was given in the matter of entry level
training have not been taken in to account.

Hence, I am directed to request you to furnish details of
only those Executives who are not covered under the
provisions of circulars of DOT.

No. Training/JOT(C )/DM(BW-II) Dated 09.05.2012
Addressed to All CGMT, BSNL.
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1. Spectrum auction, compensation for the losses
on rural wirelines and the financial viability of
BSNL—Reg.
This is to request your for kind attention and
favourable decision to the two urgent issues
adversely affecting the financial viability of BSNL,
which has been already facing losses continuously
and increasingly since 2009-10.

(1) Spectrum Auction
As per news paper reports, the Cabinet Sub-
Committee (E GoM) will take a final decision on the
recommendations of the TRAI on spectrum auction
by 18th May 2012. The recommendations of the TRAI
are such that all the telecom companies will be
compelled to pay a minimum Rs 18,000 crores for
liberalizing their existing spectrum in the 1800 MHz
band so that they will be allowed to provide any
service in any technology whereas the present
license conditions restrict their by the services to 2G
using GSM technology. BSNL also has to pay such
an amount for liberalizing its spectrum. Due to the
non-implementation of the assurances given to
BSNL at the time of corporatization Government,
BSNL has posted a loss of Rs. 1,823 crore in 2009-
10 and Rs. 6,384 crore in 2010-11. In 2011-12 it is
likely to post a loss of more than Rs. 8,000 crore. In
such a situation, the payment of a large amount of
Rs. 18,000 crore, even if it is in installments, will
make BSNL bankrupt and indebted to banks.
Payment of any amount by BSNL for the liberalization
of spectrum is unwarranted. BSNL, the incumbent
operator, is part of the State as per the Constitution
and hence has to be allotted spectrum free of cost.
In fact, while the private operators were provided
spectrum bundled with a pan India license for Rs.
1,659 crore in 2001 and thereafter, no such amount
was collected from BSNL while al lott ing 2G
spectrum to it in 900/1800 MHz bands. When this is
so, now the BSNL cannot be asked to pay the
amount of Rs. 18,000 crore for liberalizing the use of
its 2G spectrum.
Even as per the Supreme Court judgment dated
02.02.2012, the principle of equality is applicable
while allotting the natural resource of spectrum to
the private operators. The PSU operators BSNL and
MTNL are not included in its ambit. Para 69 of the
Supreme Court’s judgment says that the doctrine of
equality has two aspects: “first, it regulates the rights
and obligations of the State-visa- vis its people and
demands that the people be granted equitable
access to natural resources and/or its products and
that they are adequately compensated for the transfer

of the resource to the private domain; and second, it
regulates the rights and obligations of the State vis-
à-vis private parties seeking to acquire /use the
resource and demands that the procedure adopted
for distribution is just , non-arbitrary and transparent
and that it does not discriminate between similarly
placed private parties.”
Therefore, the doctrine of equality in allocation of
spectrum is applicable for the allocation to the private
parties and not in the case of allocation to BSNL/
MTNL, which are not private parties. Allocation of
spectrum to BSNL/MTNL is not a transfer of natural
resource to private parties. It is the allocation by State
to itself, in the interest of the people. Hence the
spectrum be allotted to BSNL/MTNL free and avoid
huge payment by BSNL/MTNL which they can not
afford.

(2) Compensation to BSNL for rural wire lines
The wire line telephone services are commercially
unviable, but are socially necessary and part of the
commitment of the government to provide universal
service. To compensate for the losses incurred by it
on its wire line services, the BSNL was paid Access
Deficit Charge (ADC) by the other operators for the
calls originating in their net work and terminating on
the wire line network of BSNL. But the TRAI
recommended for abolishing the same saying that
it is a transitory arrangement during which the BSNL
has to adjust i ts tariffs suitably. While thus
recommending for its abolition by July 2008, it
recommended that an amount of Rs. 2,000 crore be
paid to BSNL for three years during 2008-09 to 2010-
11 to compensate for the losses incurred by it on the
rural wire lines installed before 1-4-2002. Both these
recommendations were accepted and implemented
by the Government. Now the TRAI, in its consultation
paper has proposed for a compensation of Rs. 1,500
crore for 2011-12 and Rs 1250 crore for 2012-13
from the USOF (Universal Service Obligation Fund)
to BSNL for the losses incurred by it on the rural wire
lines installed before 1-04-2002 and working now.
The abolition of the ADC on the assumption that it is
a transitory phenomenon pending rebalancing of
tariffs for wire lines is untenable, since such
rebalancing of tariffs, that is, increase in their tariffs,
is not possible in the era of competition and any
increase in the tariff for wire lines will not be
sustainable.
As per the calculations submitted by BSNL to TRAI
in 2008, its losses on wire lines, both urban and
rural was Rs. 14,000 crore and in that the loss on

JAC WRITES
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rural landlines was Rs. 8,000 crore. Ignoring this,
the TRAI recommended Rs. 2,000 crore per year for
3 years and further reduced it to Rs. 1,500 crore for
2010-11 and Rs. 1,250 crore for 2012-13, in its
proposal in the consultation paper.
The Private telecom companies and their
Associations are now trying to see that no
compensation is paid to BSNL on the plea that rural
wire lines are no longer required and even broad
band services can be provided on mobile phones.
But it is only stretching the imagination since at
present, most of the broad band connections in
urban and rural areas are provided by the wire lines.
In fact, as can be seen from the TRAI’s Press
Release No.86 of 2012 dated 3rd May 2012, as on
31.03.2012 the BSNL’s share in the total broadband
connections in the entire country was 64.6% and
that of MTNL was 7.6%. Thus the market share of
the PSUs in broadband connections is 72.2%. In
case the BSNL closes its wire line business since it
is a loss making business, what would have
happened to the broadband services and spread of
knowledge in the society? Since the wire lines are
indispensable for the social development, but at the
same time loss making, it is necessary to pay
adequate compensation to BSNL for the losses
incurred by it on its wire lines.
But it appears that the BSNL management, in its
comments dated 03.05.2012 on the consultation
paper of the TRAI dated 26.04.2012 has agreed with
the estimate of TRAI on the losses to its rural wire
lines, even though in 2008 it estimated its’ loss on
rural wire lines as more than Rs. 8,000 crore and it
appears that the BSNL management was compelled
to agree with this proposed drastic cut in the
compensation for the losses on rural wire lines on
the ground that the regulatory environment was so
much against the PSUs that instead of further
prolonging the argument it is better to take whatever
will be given. But the point to be noted is that even in
this comment dated 03.05.2012, the BSNL
management made the point clear that the
compensation from the USOF cannot be a
replacement for ADC and, however, the withdrawal
of the ADC was a trigger for considering support to
rural wire line net work.
Thus the ADC was withdrawn without any
justification, in spite of the fact that the tariff cannot
be increased for the wire lines to meet their cost. On
the other hand, the compensation to rural wire lines
was drastically reduced by drastic reduction in the
estimated loss on them on the basis of unfair
calculations. The issue is whether the wire line net
work of BSNL which it inherited from DoT, is actually
necessary for the people or not and if necessary,

whether the BSNL should be fully compensated for
the losses incurred by it on the socially necessary,
but financially unviable wire line services. The loss
on wire lines should be estimated on the basis of
the expenditure including the expenditure on staff
and the expenditure on account of depreciation
incurred actually on the entire wire line net work,
and the estimate should not be restricted to the rural
wire l ines working now, but instal led before
01.04.2002.
Hence the entire approach on this issue has to be
reviewed so that adequate compensation is paid to
BSNL in the place of the proposed amount of Rs.
1,500 crore and Rs. 1,250 crores.
It is, therefore, requested that the issues may be
favorably considered and decisions taken in the
matter providing the required assistance to BSNL/
MTNL as mentioned above.

No. JAC/GL         Dated  08.05.2012
(Addressed to Dr. Manmohan Singh ji, Prime Minister
of India, New Delhi -110001.)

2. Repatriation of DOT absorbed ITS Officers – Reg.

During the discussions with the JAC earlier, it was
assured by you that necessary action will be taken
by the management to repatriate the DOT opted ITS
officers as per the judgment of the Delhi High Court
within the stipulated time.
However, it is seen that the repatriation of the above
officials are yet to be implemented. It is understood
that the BSNL management is proposing to approach
the court with a review petition, seeking more time
for the implementation, on the plea that substitutes
are not available.
Since the last few years, the JAC has been
demanding the management for the repatriation and
recruitment of sufficient number of officers to fill up
the ensuing vacant posts. There has been
unpardonable delay in the matter and hence the
present unhappy situation.

However, any further delay in repatriation is
completely untenable and unjustified. The United
Forum of BSNL Absorbed Executive Associations
vide its letter dated 21st November 2011 had already
submitted to you how the repatriation could be
effected without adversely affecting the organization
and the services.
It is, therefore, urged that the repatriation be
implemented without further delay to settle the issue
once for all and put an end to the uncertainty existing
for the last few years.
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No. JAC/GL  Dated 09-05-2012
(Addressed to Shri R.K. Upadhyay, CMD BSNL,
Bharat Sanchar Bhawan, New Delhi - 110001.)
3. Conciliation proceedings between the BSNL
management and the Joint Action Committee of
Associations/Unions of BSNL Executives &Non-
Executives regarding

Ref: CLC© ND office latter no. ND. 21(22)2011-IR
Dated 30.04.2012

This is further to this office letter of even number
dated 30.01.2012. The current status on the issues
taken up by the joint Action Committee is as follows:-
No. VRS- VRS scheme has been formulated based
on recommendations of the parody committee and
the board for Reconstruction of public sector
Enterprises management would like to reiterate that
the scheme is purely voluntary and no employee
would be under any obligation to opt for it. Moreover,
the scheme is proposed for employees across all
categories and not merely for non-Executives. DOT
has been requested to provide non-interest bearing
lump sum grant to BSNL or infuse additional equity
in BSNL to be utilized for making ex-gratia payment
to VRS optees. If  the scheme meets with the approval
of the Government and requisite funds are received
for this purpose management hopes that the
Executives and non-Executive employees’ of all
cadres and services would shed their
misconceptions about the scheme and cooperate
with the management in its implementation.

Immediate repatriation of ITS non-opted and
handing over charges to absorbed executives- The
issue of absorption is being carried by DOT. After
the last round of absorption in September-October,
2011 in terms of DOT latter no. A-11013/33/2011-
Absorption Cell dated 3.11.2011, the process of
repatriation has already started. However
arrangement the services of the company without
any disruption,an alternative arrangement to man
the senior management posts is necessary before
repatriation of all non-optee officers. Accordingly Full
repatriation of all non-poetess will be conditioned
by the said alternative arrangement besides after
the judgments of the Hon’bel Delhi High Court dated
17.04.2012 BSNL has made an appeal before the
Hon’ble Court to this effect and decision is awaited.
Immediadiate paymcnt of Bonus (PLI)- As per DOT
guidelines issued vide letter No. 11-18/2003-SU-II
dated 13/17.10.2005 in case a PSU does not earn
profit in any year or the performance as per MOU
grading is Poor no PLI (Bonus) shall be payable
BSNL has not earned profit during the financial years

2009-10 and 2010-11 therefore no PLI has been
paid to BSNlemployees for the years 2009-10 and
2010-11.

Restoration of Medical Allowance Leave
encashment and LTC-

(a) Restoration of Medical Allowance- No benefit
under medical policy is denied to employees Only
option payment of medical allowance for outdoor
treatment without voucher is withdrawn, but
reimbursements of outdoor medical expenditures
incurred by the employees are being made on
production of vouchers. Outdoor medical entitlement
has neither been reduced nor denied. It has been
observed by Finance that the expenditure on medical
reimbursement has been reduced since the
withdrawal of without voucher scheme.
(b) Leave encashment and LTC- All India LTC has
been frozen for two years w.e.f. 5.9.2011 for all BSNL
employees and officers except those who are
retiring during this period but Home LTC shall
continue the above decisions have been taken in
view of financial position of BSNL as BSNL has
incurred losses during the last there years. As and
when the financial position of BSNL improves the
above decision will be reviewed.
78.2% IDA fixation- In terms of DPE OM dated
26.11.2008 Presidential directive was issued by DOT
on 27.02.2009 for revisions of Board level and below
Board level executives of BSNL on uniform fitment
benefit @ 30% basic pay + 60.8% DA. This was
implemented for executives on 05.03.2009 and for
non-executives on 7.5.2010.
Subsequently on 2.04.2009, the DPE conveyed the
decision of the union Government on various
matters, including allowing the benefit of merger of
50% DA with basic pay w.e.f 1.1.2007, effectively
amounting to 78.2% DA merger instead of 68.8%

As per DPE OM dated 26.11.2008 the additional outgo
on account of revision of pay for executives as well
as non-unionized supervisory staff taken together
for a period of 12 months should result in not more
than 20% dip in profit before tax for the year 2007-08
Although the additional outgo was not exceeding
prescribed l imit, however the total f inancial
implication per annum came out to be Rs. 569
chores and arrear payment of Rs. 1558 Crore(upto
March, 2010) Therefore , BSNL incurred losing
during 2009-2010 Rs. 1823 crores &  2010-11 Rs.
6384 crores and during the years 2011-12  also  there
is expected to be loss. Thus keeping in view the
financial position of BSNL the management decided
on 25.08.2010 to defer  implementation of the benefit
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of 50%IDA merger for pay fixation till the company
financial position improves considerably. As on date
annual financial implication for the above benefit for
2012-13 will be Rs. 650 crores and arrear payment
of Rs. 2619 crores up to March 2012.
Immediate procurement and supply of equipments
including GSM, BB modem, Cables Trans SMS,
MLLN etc and implementation of important business
like ERP,NGN and Transmission NMS.
GSM- Network Package

M/s ZTE (L-1) bibser has accepted the APO &
submitted PBG on 12.04.2012. Authorization has
been issued on 07.05.2012 for circles of North &
South Zones to issue POS for 10.15M lines.
M/s Huawei (L2) has not accepted offer for left out
East Zone. Hence M/s Alactel Lucent (L-3) has been
offered but they have requested time till 20.05.2012
for submitting acceptance.
IN PACKAGE
M/s  ZTE (L-1) has submitted PBG and acceptance
for the APO placed on them on 10.4.2012 for North
and East zones Authorizations for Circles to issue
Pos are issued on 16.05.2012.
M/s ZTE (L-2) has been offered left out South Zone
vide APO issued on 10.04.2012 Since M/s ZTE has
refused, hence offer has been given to M/s Huawie
on 16.05.2012.
ADSL2+BB-CPE- Po has been placed on L-1 bidder
(M/s. Teracom) on 7.5.2012 for first phase quantity
of 3.5 lakh ADSL modems out of 7 lakh allotted to M/
s Teracom Deliveries are expected to start from June
2012 onwards after lead period of two months from
APO date 19.3.2012.
Further after refusal by L-2&L-3 bidders, the APO for
out quantity of  3 lakh modems has been issued on
7.5.2012 to M/s Syrma (L-4bidder) Acceptance is
awaited.
24F Metal free OFC- PO placed on 13.04.2012 on 8
bidders for full tendered quantity of 32.000 KM OFC.
Deliveries are expected to start June 2012 after lead
period of two months.
PIJF cable – POs have been placed by the territorial
circles for 24.76 LCKM of different sizes of PIJF U/G
cables during the period from July 2011 till March
2012 as on 31.03.2012 about 18.45 LCKM has
supplied by completed by the month of Sept. 2012.
Following sizes  of cables have been ordered on the
vendors.
10/O.5(UA), 20/0.5(UA) 50/0.5(A), 100/0.5(A) , 100/
0.5(A) , 200/0.5(A), 400/0.5(A), 800/0.5(A), 400/
0.5(UA), 800/0.5(UA), 800/047(UA), 1200/0.5(UA), &
400/0.5(A),
Clip instruments – 8 POs for12.5 lakhs CLIP phones
have been placed on L-1 bidder by Circles in the

month of July/Aug 2011. Delivery schedules started
after two months of lead period and a total of 5.80
lakhs CLIP phones have been supplied by the vendor
up to 30.04.2012. further, the balance supplies out
of 125 lakh instruments are likely to be completed
by July 2012.
MLLN- The tender was  cancelled by the
management committee on 15 .12.2010 in view of
the exorbitant cost offered by M/s ITI and the
management committee decided to go for alternate
option. Being proprietary item. in this regard C-DOT
field trial at Jharkhand was carried out and it is
successful in terms operation pending
manageability issue.
Trans NMS- Tender was cancelled by the
management Committee in 2011 and there is no
further progress.

ERP- ERP has gone live at three Circle/units as
below-
TF Mumbai started working on ERP from 08.02.2011
ALTTC Ghaziabad started working on ERP from
25.03.2011
WTP Mumbai stared working on ERP from
05.10.2011
Go-Live schedule for rest of POCs are as below-
STR will go live 02.07.2012
BSNL CO, Maharashtra & Karnataka Telecom
Circles will gradually CO live
2. With regard to various Government policy related
issues, the management has already submitted that
the posit ion can be explained by the DOT
representatives.

No. BSNL/7-14/SR/2011 Dated the  17.05.2012
Addressed to The Chief Labour Commissioner
(Central),  Ministry of Labour & Employment, Shram
Shakti Bhavan, New Delhi.

A meeting of all the unions / associations in BSNL
was held on 23rd May 2012 at the office of the
BSNLMS. Representatives from BSNLEU, NFTE,
SNEA, AIBSNLEA, BSNLMS, SEWA BSNL,
BSNLWRU, BSNLATM and BTEU participated. Other
unions like FNTO, TEPU, NFTBE etc. had intimated
that they will come, but could not reach. Com. C.
Singh, GS, NFTE, presided. Welcoming all the
participants, Com. V.A.N. Namboodiri, who convened
the meeting, briefed the house about the intention
off the meeting i.e., to organize united struggles on
the issues on which the workers have gone on strike
on 15 December 2011, and which are not yet settled.
He also briefed about the latest developments on
the various issues off the financially viability off the
BSNL.
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Detailed discussions took place with al l the
members actively participating. There was strong
protest against the non-implementation off
assurances on the part off the management and
the DOT on issues like IITS absorption, 78..2% IIDA
fixation,, financially viability off BSNL, procuring
sufficient equipments etc. The speakers condemned
the attitude off the BSNL management in appealing
to the High Court for grant off more time for the
repatriation/relieving off the ITS officers who have
not opted for BSNL. The meeting severely criticized
the policy off the government in supporting the private
companies instead off its own company, BSNL. After
detailed discussion the meeting took the following
decisions unanimously:
1. A Demands Day will be organized on 6th June
2012 focusing the demands raised in the 15tth
December Strike by holdings joints meetings,
demonstrations etc. The first demand will be the
ITS absorption/repatriation.
2. A Post Card Campaign wil l be organized.
Maximum Post Cards will be sent to the Prime

minister by name demanding early settlement off
the issues. We should ensure that all employees
send the Post Cards.
3. In the meanwhile, the branch/district unions
should meet the Members of Parliament in their area
and submit the memorandum on the important
issues which will be prepared and sent by the all
India Unions.
4.March to CGM / GM office will be organized at Circle
/ SSA levels on 27th June 2012 with massive
participation.
5. Two Days Dharma will be organized on 18th and
19th July 2012 at All India/Circle/SSA levels. Maximum
participation off members should be ensured.
6. The unions will meet and chalk out further
programme of action including strike in the meeting
scheduled to be held on 13th June 2012.
7. It was also decided that the programmers/
struggles will be organized under the banner off
“FORUM OF BSNL UNIIONS / ASSOCIATIIONS”
involving all the unions/associations in BSNL.
8. Next meeting will be held on 13th June 2012.

Status of various Court Cases

1.  Hon’ble High Court,  Delhi ON 18.05.2012 outrightly dismissed the modification application filed
by BSNL seeking 25 months time for repatriation of unabsorbed ITS officers working in BSNL.Even
desperate plea made by the BSNL counsel to give time upto 31st December, 2012 was rejected by the
Hon’ble Court. Hon’ble HC while dismissing the application of BSNL directed it to complete repatriation
process by 30th Sept, 2012.  Intervention application was filed by AIBSNLEA, BSNLEU and SNEA(I).
Even though the intervention application was also dismissed, yet counsel appearing for these
Associations/unions strongly opposed the move of ITS controlled BSNL Management for extension of
time. Intervention application was not admitted on technical grounds since we are not party in the
original application. Further course of legal action is being discussed with our counsel.

2. Hon’ble CAT Chennai dismissed OA filed by AIGETOA challenging JTOs eligibility list for the
promotion to TES Group-’B’ on the basis of year of recruitment. It will pave the way to fill up the about
2000 vacant TES Group-’B’ posts for which the internal DPC work exercise is already going on. But, the
Court case on SC/ST roster implementation in Hon’ble Chennai High Court clearance will also require
for issuing the promotion order. BSNL Management  successed to convey Hon’ble Court in favor of
DoT order on the basis of year of recruitment to prepare JTOs eligibility lists. AIBSNLEA appreciated
the marvelous efforts of Pers. Cell.

3. Hon’ble High Court Kerla at Ernakulam  interim order on 147 SDEs (LDCE Quota) case:  Hon’ble
High Court Kerala at Ernakulam delivered  interim order on 147 SDEs of LDCE seniority case vacating
the stay of promotions. It has paved the way for promotion from DE to DGM. Hon’ble High Court Kerala
has not  reverted the judgement of Hon’ble CAT Ernakulam on 147 SDEs(LDCE Quota) wherein the
retrospective  date of seniority given to 147 SDEs LDCE Quota was quashed.
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1.  Request for granting a meeting-reg.
We would like to draw your kind attention towards some
critical issues which are adversely affecting the viability
of BSNL

(I) Delay in repatriation of ITS officers from BSNL
(II) Periodic Pension Revision of BSNL employees
(III) Issues related to viability of BSNL viz

a. Restoration of ADC
b. Reimbursement of License fee & USO Charges
c. Refund of BWA Spectrum Charges
d. Pension Contribution on actual pay instead of maximum
of the pay.

It is therefore requested to kindly grant us a meeting at
your level at the earliest so that we put in your goodself a
clear cut picture on the above issues. We shall be highly
thankful to you and assure our fullest cooperation.

           sd/-         sd/-
(PRAHLAD RAI) (K. Sebastin)
GS, AIBSNLEA GS, SNEA(I)
Mo. No. 09868278222      Mo.No. 09868266200

No. UF/CHQ/Secy(T), DoT/12-13 Dated: 8.05.2012
(Addressed to Shri R. Chandrashekhar, Secy.(T), DoT,
New Delhi-110001.)

2. Posting of an absorbed officer as DGM(Pers) reg:
BSNL Corporate office Personnel Section mostly deals with
HR issues related to the Executives and senior management
like time bound promotion policy of Executives, promotions
to different cadres transfer and postings, framing of rect
rules for different cadres, transfer policy etc. As on date
all the unabsorbed ITS officers are under orders of
repatriation to DOT and they may be relieved at any time.
Since the post of DGM(Pers) deals with policy matters in
respect of Executives and senior officers, continuity in the
post is very much essential. As on today lot of HR issues
related to Executives are dealt by Pers. section like seniority
related issues, court cases blocking promotions to all the
cadres, time bound functional promotion and CPSU cadre
hierarchy etc.  To get unbiased and fair treatment, it will be
most appropriate to post an officer among absorbed officers
as DGM (Pers.) in the present situation.

             sd/-         sd/-
    (K. Sebastin)             (PRAHLAD RAI)
     GS, SNEA(I)              GS,  AIBSNLEA
Mo. No. 09868266200     MO. No. 09868278222

Copy to: Sh: A. K. Jain, Sr GM(Pers), BSNL CO for n/a
please.
No. UF/CHQ/CMD/2012-13/01  Dated 16th May, 2012.
(Addressed to Shri. R. K. Upadhyay, CMD, BSNL, New
Delhi-110001.)

==>>>TESA(I) AP Circle (merged with AIBSNLEA) handed over TESA BHAWAN to AIBSNLEA:
Congratulations, to AIBSNLEA AP Circle for taking over TESA(I) AP Circle TESA- BHAWAN at Hyderabad.
We also congratulate and extend many-many thanks to Com. Thana Reddy Circle President, Com. B.S
Reddy, Circle Secretary, Com. Subba Rao, Treasurer  of TESA(I) AP Circle respectively and other office
bearers for their honest and discipline act. TESA Members merged in AIBSNLEA will always remember
their contribution. Similarly, AFSOA AP Circle also transferred its funds to AIBSNLEA under the leadership
of Com. Venkata Rao. We also extend our regards to all the office bearers of AFSOA AP Circle for their
commitment and concern to AIBSNLEA.
==>>>TESA(I) West Bangal Circle State Body has already transferred their funds Rs. 5.90 lakhs to
AIBSNLEA KTD Circle and WB Circle in the ration of 60:40 and similarly AFSOA WB Circle Body also
transferred part of their funds Rs. 3.80 lakhs to AIBSNLEA KTD and shortly will transfer remaining funds
to AIBSNLEA KTD  and thereafter AIBSNLEA KTD Circle will give share to WB Circle, AIBSNLEA. We
congratulate and extend sincere thanks to the office bearers of TESA(I) and AFSOA WB State Body for
their honesty and commitment.
==>>>AFSOA, TN Circle transferred its funds to AIBSNLEA TN Circle & CHQ.  We are extremely thankful
to Com. P. Venugopal Circle President, Com. C. Duraiarasan,  Circle Secretary AFSOA and all other Office
bearers for their prompt action.
We earnestly appeal all the Circles of erstwhile TESA(I) and AFSOA and constituents Associations for
transferring their movable and immovable assets to AIBSNLEA at the earliest for the better utilization of
their members.

Congratulations !

UNITED FORUM WRITES



24TELEWAVE JUNE-2012

CHQ Office Bearers Visits

MEETING OF COMRADES OF AIBSNLEA,
ODISHA CIRCLE WITH ED (NB), BSNL AT
BHUBANESWAR ON 01.06.2012:  Circle
Secretary along with Shri S K Dalai, Advisor CHQ
and Shri K N Sahu, DS Bhubaneswar met ED(NB),
BSNL Shri S M Talwar in presence of CGMT,
Odisha Circle and submitted memorandum. There
was a free discussion of the letter on CCA OdIsha
to CGMT to CGMT demanding a huge portion of
building and quarters. It was also told that DOT
off icers occupying BSNL quarters are not
reimbursing the License fees, electric bills and
water charges are being paid by BSNL, The
meeting took place for place for about 45 min.

MEETING OF COMRADES OF AIBSNLEA,
KARNATAKA CIRCLE WITH CMD, BSNL AT
BANGALORE ON 30.05.2012: Com H Y Andeli,
CS, Com Mahantesh Banagar ACS (HQ), Com S
K Hiremath DS, BGTD and Shri R Krishnamoorthy
DGM(HR/Admn), BGTD met Shri R K Upadhyay,
CMD, BSNL and submitted memorandum
requesting him to settle long pending grievances
of Executives and  immediate implementation of
DPE OMs (payment of perk and allowances etc)
as demanded by the Forum i.e. Immediate
implementation of DPE OM No. 2(70)/08-
DPE(WC)/09 dated 26th Nov,2008  and OMs no.
2(70)/08-DPE(WC)-GL_VII/09 dated 2nd
April,2009 and other HR issues  Viz : 1) Immediate
holding of DPCs to fill up vacant  posts of  SDEs,
DETs/AGMs, DGMs and  AOs, CAOs, DGM (F)s
2) Sanction of justified addl 67 DETs/AGMs posts
to Karnataka Circle. 3) TTA-JTO(offtg) to
JTO(Telecom)Regular. 4) Sanction/creation of
posts of PPS in the field units.  5) Pay revision of
ADOL. 6) Early settlement of Pay anomaly cases
wherein senior Executives are drawing less pay
than their juniors etc.

CEC MEETING OF KARNATAKA CIRCLE ON
26.05.2012: A memorable and very mammoth
gathered CEC Meeting was held at Bangalore on
26/05/2012. All the 26 Districts except  Gulburga,
Bidar, Shimoga and Mobiles were attended.  CEC
meeting started at 1000 AM with welcome remarks
by Com. M R Nagaraj Pres. after paying respect
to the departed comrades. Com S K Hiremath
DS, BGTD welcomed gathering. Com R B Athani

AGS(Engg),CHQ and Com B S Reddy
OS(South),CHQ attended and addressed. They
spoke on the Viability of BSNL, Organisational
issues and Field problems etc. Com. H Y Andeli
CS submitted the Circle Report and queries raised
by DSs/ASs in their district report were replied to
their satisfaction. CS spoke on recent transfers
and postings  in the cadres of JTOs, SDEs, DETs
dealt with Circle Administration. Officiating
arrangement in the cadres of JAG , STS, SDE
and JTO . Viability of BSNL, Strengthening of
organisation, arresting wasteful expenditure &
Manpower. Com K R Idli FS, submitted Finance
report. Com Vijakumar Mathad OS gave a vote of
thanks. Circle Office bearers, DSs/DPs and CWC
Members spoke on the occasion.

GS, President, CS Delhi Circle attended and
addressed the OPEN SESSION of Circle
Conference of TEAM (Telecom Executives’
Association MTNL), Delhi Circle at Mavlenker Hall,
New Delhi on 18th May’2012. CMD, MTNL Sh.
A.K. Garg was the Chief Guest, Sh. Oscar
Fernandes, Hon’ble MP & GS AICC, Sh. Mohd.
Adeeb, Hon’ble MP and Smt. Anita Soni, Director
(Fin.) MTNL were the guests of honour. Com. M.K.
Bagchi, President RTWA & EX-GS TEAM,  Com.
A.K. Kaushik GS, TEAM and Com. Ram Gopal,
CS TEAM Delhi Circle impressed upon of Govt.
Pension and merger of BSNL & MTNL in the
interest of both the PSUs & Nation.

Special General Body Meeting at Nagarcoil,
Tamilnadu Circle on 3rd May’2012: Com. GS,
AGS(Engg.)  attended and addressed the Special
General Body Meeting of AIBSNLEA, Nagarcoil
Branch, Tamilnadu Circle. Com. V. Rajgopal,
President, Com. Rajamani, DGM(F) and Com.
Selvelraj, Br. Secy NagarCoil Branch in the
welcome address discussed local issues, Circle
level issues and All India level issues mainly ITS
absorption, Procurement of Materials and financial
Viability of BSNL.
Com. GS inaugurated the AIBSNLEA flag hoisting
Mast infront of the Nagaecoil Telephone
Exchange.  Com. GS in his address appreciated
the functioning of the branch and its members
contribution wherein the Nagarcoil SSA is one of
the best SSA of Tamilnadu Circle and earning profit
for BSNL. He explained in details regarding
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AIBSNLEA and JAC efforts for the Procurement
of Stores i.e. Cables, Telephone Instruments, BB
Modems, Drop Wires etc for day to day
maintenance and 15 million GSM lines equipment
alongwith IN equipment etc. He also explained
that due to untiring efforts of AIBSNLEA the
important HR issues of executives i.e. EPP, Perks,
Transparent Transfer Policy, BSNL MSRRs, 2nd
PRC implementation with 30% fitment benefit,
filling up of the vacant JAG/STS/STS/Group-’B’
level vacant posts and many more issues were
got settled. Again, sincere efforts are being made
for filling up of all vacant JAG/STS/Group-’B’ level
vacant posts in all disciplines. He  further
explained upon that efforts are being made
through JAC to get settled the ITS absorption
issue, 78.2% IDA fitment fixation benefit, stopping
VRS, disinvestment and unbundling of last mile
copper conductor etc.
Com. GS appealed to provide best Telecom
Services to our valued customers in the available
resources to make a success of “Customer
Delight Year-2012-13”.
Com. R.B. Athani, AGS(Engg.) in his address
appreciated the growth of AIBSNLEA in Tamilnadu
Circle and the functioning of its Branches. He also
mentioned that in true sense AIBSNLEA is
safeguarding the interest of BSNL Executives of
all disciplines irrespective of major or minor cadres.
He assured that he is always available to any help
to TN Circles as AGS(Engg.)
Com. Rajacristy, AO extended vote of thanks. The
CHQ Treasurer of SNEA(I) Com. Rajan alongwith
Branch Secretary SNEA(I) and the representatives
of FNTO Nagacoil Branch also attended the
meeting.

SPECIAL CEC HELD ON 2ND MAY 2012 AT
RTTC, TRIVANDRUM, KERALA CIRCLE:  A
special Circle Executive Committee of AIBSNLEA
Kerala Circle was held on 02.05.2012 at RTTC,
Trivandrum. The Conference was attended and
addressed by Com. Prahlad Rai, General
Secretary AIBSNLEA CHQ, Com. R.B. Athani,
AGS AIBSNLEA CHQ, Com Baby Rani, All India
Vice President, AIBSNLEA CHQ, Com.
Mangalanadan, Circle Secretary, Kerala Circle,
Com. Sreekumari Amma CWC Member,
AIBSNLEA, Kerala Circle. After the welcome of
dignitaries by Com. I.Minimole, Secretary, Host
Branch, all the District Secretaries have presented
their reports, wherein they described the

achievements of their  Branches and the
grievances of their members which require
intervention of Circle/CHQ for resolving.
Thereafter, Circle Secretary presented his report,
which was unanimously approved by the
Committee.
In connection with this special CEC an open
session was arranged in the seminar hall of
RTTC,Trivandrum from 3.00PM onwards. The
seminar hall was jam packed with more than 300
members.   Shri.  S. Jyothi Sankar ITS,  G.M.T.
Trivandrum SSA was the guest of Honour, in this
particular occasion.
Com. Mangalanadan, Circle Secretary, Kerala
Circle welcomed all the dignitaries on the Dias
and felicitated them. Circle Secretary, Kerala Circle
in his welcome speech thanked Shri Jyothi Sankar
ITS, Sr. G.M. Trivandrum SSA for his full support
in settling the issues related to the Executives
and for his inspirational and unique decision in
opting BSNL in the first option date itself. He also
extended his sincere gratitude to the District
Secretaries and Circle Executive Committee for
their support.

Com. Babyrani All India Vice President, AIBSNLEA
CHQ, addressed the gathering and explained the
legal issues pertaining to BSNL executives and
strongly criticized the irresponsible and indifferent
attitude of ITS officers.

Com. Athani AGS AIBSNLEA CHQ motivated the
gathering, through his informative speech. He
focused on how the management is creating
problems and troubling the employees without real
HR concern.

GS AIBSNLEA, Shri Prahlad Rai, congratulated
the comrades of Kerala Circle for this special CEC
and thanked the comrades for inviting him and
giving an opportunity to address the gathering. In
his detailed address Com GS explained the
actions taken by the AIBSNLEA in the financial
viability of BSNL. He mentioned the efforts taken
by AIBSNLEA in issuing orders regarding EPP,
Grant of Perks, Transparent Transfer Policy, 2nd
PRC Implementation, Finalization of BSNL
MSRRs etc.  He mentioned that BSNL with its
existing employees have earned profit in past and
due to the non-co-operative and step motherly
attitude of Govt. towards the BSNL in comparison
with the other service providers by way of charging
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unjustified payment of spectrum charges (3G &
BWA) of Rs. 18,500 and allotting inferior quality
spectrum which cannot cater the requirement of
4G at a higher rate without allowing BSNL to
participate in the bidding, non-reimbursement of
licenses fee, USO Charges, Non-Payment of
OPEX Charges, withdrawal of ADC, Payment of
AGR (which is levied only from BSNL and not from
any other operators),  Interest @ 14.5% on
payment of notional loan Rs. 7500 Crores. All
these are affecting the viability of BSNL in an
adverse manner.  He informed that BSNL is
incurring more than 9000 Crores in Rural areas
services but No ADC charges is being given by
the Govt.  He stated that, non-procurement of GSM
equipment, cables, telephone instruments; MLLN
Modem, Broadband Modem, Drop wires etc have
affected the quality & growth of services.   He
also spoke about the non-refund of spectrum
charges by DoT, MOU between DoT and BSNL,
willingness of DoT to allot 15000 crores soft loan
to BSNL, repeated cancellation of tenders etc.
He explained that how the AIBSNLEA is
continuously pursuing these viability related
issues with the BSNL Management and DoT. Com
GS. Further explained the burning issues of the
Headquarters level like ITS Repatriation process
and its status after issue of the clarification by
the Dept. of Pension and Pensioners Welfare,
negative actions and inactions of DoT and the
stand of AIBSNLEA and JAC on this issue. He
explained the stand of AIBSNLEA and JAC on the
issues l ike VRS, 30% disinvestment and
unbundling of last mile copper. He apprised the
status of HR issues related to mainly DPCs of
various disciplines viz. JTO to SDE, SDE to DE
(Adhoc/Regular), DE to DGM, DGM to GM, JAO
to AO, AO to CAO & CAO to DGM (F) and DGM
(F) to GM (F) etc., Pay anomaly- Sr. are drawing
less salary than their juniors, Pay revision of AD
(OL), Creation of PPS for the Personal Secretaries
in the field units, post based promotions to PSs
in the f ield units, etc. He also stated that
AIBSNLEA has settled many burning issues like
restoration of ACP to Civil / Electrical, restoration
of residency benefits to PA/PS in the field units,
issue of adhoc promotion orders of DEs.  GS has
specially mentioned the issues of the officiating
JTOs and assured the sincere effort from the side
of association to tackle the issues. He has also
replied to all the queries raised by the audience
during the question answer session.

GS specially congratulated Shri. Jyothi Sanker
GM, Trivandrum SSA, for his right decision to join
BSNL and whole heartedly appreciated for all the
out efforts taken by the GM to strengthen BSNL.

GS finally informed that AIBSNLEA is taking care
of all the executives irrespective of their cadres /
disciplines and size.  He also assured that CHQ
of AIBSNLEA will take care of all the HR issues,
but the executives in the field should raise to the
occasion and make the BSNL to grow further to
make its original position in the market.

Shri S. Jyothi Sankar, Sr. G.M. Trivandrum SSA,
in his inspirational speech emphasized that this
is the right time to discharge the dedicated work
by all to prove the metal of BSNL. He thanked the
association for inviting him as the guest of honour
of the day and whole-heartedly appreciated the
earnest efforts taken by AIBSNLEA to safe guard
the interest of the Executives of BSNL belonging
to different cadres.  On this occasion he also
appreciated all the members of AIBSNLEA
Trivandrum SSA for their efficient performance. He
also expressed his happiness that the AIBSNLEA
is representing all the cadres / disciplines of the
executives.  He also stressed the importance of
dedication to work and there by extending
maximum customer satisfaction.  It is the duty of
the executives to work hard to retain the faith of
the customers on the BSNL, as majority of the
people always prefer our services than to any other
private operator.  He also stated that Trivandrum
SSA is number one in introducing many services
in Kerala Circle. He narrated the problems in
executing the work faced by him due to the
indifferent and reluctant attitude of the non-opted
ITS officers. He conveyed the message that ‘we
should see that what is required from us for the
betterment and growth of our organization’.  GM
also expressed his anxieties towards operational
issues like the non-availabil ity of recharge
coupons, stores etc.  which are adversely affecting
the viability of BSNL.

Com. M. Shyam kumar, Branch President,
Trivandrum SSA expressed vote of thanks and the
programme was very effectively compared  by
Com. Smt. Shobha, SDE, RTTC, Trivendrum.
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FORUM of BSNL Unions/Associations agitation call
Congratulations! Forum of BSNL Unions/
Associations agitation call of indefinite strike w.e.f.
13th June’2012 is deferred on a written agreement
reached between BSNL Management and the
representatives of Forum on 12.06.2012.  (See
Annexure-‘A’)
We are extremely thankful to our struggling
members for their active and dedicated participation
in this historic struggle. The following agreement is
signed between Management and the Forum
representatives
(i) Revision of pay as per fitment benefit @78.2%
w.e.f. 01.01.2007 has been agreed for
implementation by BSNL Management. However,
actual payment will be made prospectively and
arrears thereof will be deferred for the time being
and will be paid only when the financial position of
the company improves. This will be applicable for
the pensioners also.
(ii) Medical re-imbursement with voucher for out-door
treatment, Professional Upgradation Allowances
and HRA will continue to be paid at Basic Pay with
68.8% fitment. Payment of these allowances will be
reviewed on 01.04.2013, subject to financial position
of the company.
(iii) All other allowances i.e. Children  Education
Assistance/Tuition Fees/Hostel Subsidy, Family
Planning Allowances etc. will continue to be paid at
the current rates.
(iv) The issue of implementation of Child Care Leave
will be taken up with the BSNL Board for re-
consideration.
(v) For the purpose of provision of superannuation
benefits to  directly recruited employees as per DPE
guidelines, a Committee will be constituted to re-
examine the issue and give its recommendations.
The necessary order in this regard will be issued
after the approval of the Competent Authority as
assured by CMD, BSNL. We have full faith and trust
in CMD, BSNL to implement the signed agreement.
We appeal each and every executive and non-
executive to concentrate more and more to turn
around BSNL.

We are extremely thankful to CMD BSNL,
Director(Fin.), Director(EB), Director(CFA),
Director(CM), PGM(SR) and all the concerned
officers for their positive attitude in solving the
demands.

All Circle/ Branch Secretaries are requested to
convey our greetings and thanks to all the members
by arranging General Body Meetings.
Congratulations once again !!

Annexure-‘A’
In response to the notice for indefinite strike w.e.f.
13th June’2012 given by the Forum of BSNL Unions/
Associations and the National Union of BSNL
Workers (FNTO), elaborate discussions took palce
between BSNL Management and the Union/
Association leaders. After prolonged discussions,
the following is agreed between both the parties:
(i) Revision of pay as per fitment benefit @78.2%
w.e.f. 01.01.2007 has been agreed for
implementation by BSNL Management. However,
actual payment will be made prospectively and
arrears thereof will be deferred for the time being
and will be paid only when the financial position of
the company improves. This will be applicable for
the pensioners also.
(ii) Medical re-imbursement with voucher for out-door
treatment, Professional Upgradation Allowances
and HRA will continue to be paid at Basic Pay with
68.8% fitment. Payment of these allowances will be
reviewed on 01.04.2013, subject to financial position
of the company.
(iii) All other allowances i.e. Children  Education
Assistance/Tuition Fees/Hostel Subsidy, Family
Planning Allowances etc. will continue to be paid at
the current rates.
(iv) The issue of implementation of Child Care Leave
will be taken up with the BSNL Board for re-
consideration.
(v) For the purpose of provision of superannuation
benefits to  directly recruited employees as per DPE
guidelines, a Committee will be constituted to re-
examine the issue and give its recommendations.
With the signing of this agreement, the Forum of
BSNL Unions/Associations and the National Union
of BSNL  Workers (FNTO) has decided to defer its
proposed indefinite strike from 13th June,2012.
On behalf of the Forum of BSNL Unions/
Associations, On behalf of BSNL Management and
the National Union of BSNL  Workers (FNTO)

Forum of BSNL Unions/Associations  talks on
11.06.2012 with CMD BSNL failed. Intensify agitation
programme: In response to Dy. Labour
Commissioner directions, CMD BSNL hold a
meeting with the representatives of Forum of BSNL
Unions/Associations  at 4.00 PM in BSNL Board
Room to discuss the demands w.r.t proposed
indefinite strike w.e.f. 13th June’2012(00:00 hrs).
Director (Fin.), Director (EB), PGM(SR), GM(EF),
GM(Estt), DGM(SR) and AGM(SR) were also present
in the meeting.
CMD briefed about the financial condition of BSNL
and mentioned that at present it is not possible to
consider Forum demands w.r.t implementation of
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78.2% IDA fitment benefits & revision of allowances
as per 2nd PRC recommendations.
The Forum of BSNL Unions/Associations
representatives felt that BSNL Management is quite
indifferent towards BSNL employees whereas ready
to give all benefits to the deputationist in BSNL. As
Management didn’t shown any keenness to resolve
the issue, Forum decided to go ahead with the
indefinite strike w.e.f 13.06.2012, 00.00 Hrs. After
CMD’s Meeting representatives of Forum of BSNL
Unions/Associations  met & discussed to implement
successfully indefinite strike from 13th June’2012
at 00.00 hrs. Decisions of the Forum  meeting held
on 11-06-2012: A meeting of the Forum of BSNL
Unions and Associations took place today the
11.06.2012. Decisions of the meeting are as follow.
(i) The meeting called upon the BSNL employees
to successfully conduct the indefinite strike from
13-06-2012, since the Management is adamant,
arrogant and is not prepared to settle the demands.
(ii) The strike will start from 00:00 hrs on 13-06-
2012. It will be a stay out strike and no employee
should go into the office and sign the attendance
register.

All CHQ Office Bearers, Circle/Branch Secretaries
are requested to intensify the agitation call by making
indefinite strike from 13th June’2012 (00.00 hrs.) a
complete success.
Conciliatory proceedings with Dy. Labour
Commissioner on 11.06.2012 : Dy. Labour
Commissioner called a meeting of Management
and Forum of BSNL Unions/Associations on the
notice for indefinite strike w.e.f 13.06.2012 as CLC
was out of station. Director(EB), PGM(SR), GM(Estt.),
DGM(SR) were present from Management side.
President, AIBSNLEA and other Forum leaders
participated in the proceedings. Management
continued their earlier stand that the 78.2% IDA
merger cannot be implemented now due to the
financial condition of the company but silent on the
crucial issue, why 100% DA neutralization was
implemented for the unabsorbed Group A officers
working in the same company and why
discrimination? Forum leaders explained in the
meeting that 100% IDA neutralization as on
01.01.2007 is nothing to do with todays financial
condition and as per the Govt./DPE orders dated
26.11.2008, the profit for the year 2007-08 has to be
take into account for the pay revision and on that
year, BSNL was in profit with more than 30,000
Crores cash reserve. The present crisis occurred
due to the lethargic attitude of BSNL Management
and the Govt. in procuring equipments, taking
prompt decisions and settling policy issues like ITS
absorption for which the employees cannot be held
responsible. BSNL employees are no way

connected with this and they can merely implement
the decisions taken by the top Management. Almost
all the suggestions given by the Associations/Unions
for the revival of the company in the last few years
simply ignored by the BSNL Management and Govt.
By non implementation of 100% IDA neutralization
w.e.f 01.01.2007, BSNL employees are getting 12.5%
less basic pay and salary from 01.01.2007. The
pension of the retired employees including those
retired prior to 01.01.2007 (2000 to 2006) also fixed
with 68.8% only instead of 78.2% IDA.
As there is no breakthrough in the discussions,
forum of BSNL Unions/Associations appeal to all
our activists to make all out preparations for the
indefinite strike w.e.f. 00.00 Hrs of 13.06.2012.
08.06.2012: INDEFINITE STRIKE IMMINENT : There
are only three more days for the historic indefinite
strike to start. According to reports received by the
CHQ, the strike is going to be a hundred per cent
success. Spontaneous and massive preparations
are going on throughout the country to make the
strike a historic success. All the Unions and
associations of BSNL are united completely to end
the injustice being meted out to the employees.
From the Management side there is no honest and
worth mentioning attempt to avert the strike. After the
1st June discussion, management has not taken
any step to resolve the crises. The conciliation that
is going to take place with the Chief Labour
Commissioner next Monday is not going to yield any
result, unless the management comes forward to
settle the issue. Hence, in all probabilities, the
indefinite strike from 13th instant has become
imminent. Hence, CHQ calls upon all the leaders
and cadres to take all out efforts to make the strike a
resounding success.

SUCCESSFUL IMPLEMENTATION OF MASS DHARNA
ON 6TH JUNE 2012 : Forum of BSNL Unions/
Associations agitation call of MASS DHARNA on 6th
June 2012 has successfully been implemented
throughout the country. BSNL executives and non-
executives very actively participated in DHARNA
Programmes. The overwhelming response of BSNL
employees in the MASS DHARNA programme on
31st May and 6th June 2012  has expressed their
anguish and frustration against non implementation
of 2nd PRC recommendation and DPE order for
revision of allowances, perks and 78.2% IDA fitment
benefit. MASS DHARNA was very successfully
implemented in BSNL Corporate Office also.
BSNL Management with a negligent and indifferent
attitude is not interested to settle the legitimate
demands of BSNL employees wherein BSNL
employees are drawing 9.4% less pay in their basic
pay. But the deputationist ITS Officers are getting
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100% DA fitment benefit as per 6th CPC
recommendations.
To strongly protest against the indifferent and
discriminatory attitude of the BSNL management the
indefinite strike w.e.f. 13th June 2012 has to be very
successfully implemented till the time our legitimate
demands are not resolved.
All the CHQ office bearers, Circle/Branch Secretaries
are requested to ensure 100% success of the
indefinite strike call w.e.f. 13th June 2012.

FORUM OF BSNL UNIONS/ ASSOCIATIONS
AGITATION PROGRAMME CONTINUES: BSNL
Management on 05thJune 2012 has kept in
abeyance the BSNL Order No.15-01/2012-PAT
(BSNL) dated 25.05.2012 till further orders on the
6th CPC allowances to Group ‘A’ Officers on deemed
deputationist in BSNL. But the Forum of BSNL
Unions/Associations never demanded to keep the
above order in abeyance. Forum of Unions/
Associations has demanded implementation of
DPE orders on 2nd PRC recommendations
i.e.78.2% IDA f itment benefit and revision of
allowances which has not been considered by BSNL
Management. The BSNL employees are getting 9.4%
less basic pay whereas deputationist are getting
full pay as per 6th CPC recommendations in BSNL.
Hence the agitation call of BSNL Unions/
Associations i.e. MASS DHARANA on 6th June 2012
at BSNL CO/All Circle/SSA levels and indefinite strike
w.e.f. 13th June 2012 has to be implemented
successfully.
All the CHQ office bearers, Circle/Branch Secretaries
are requested to ensure successful implementation
of the Forum agitation Programme.
Agitation Programmes of Forum of BSNL Unions/
Associations will continue since the talk with CMD,
BSNL failed on 01.06.2012: GS, President along with
the representatives of Forum of BSNL Unions/
Associations attended meeting with CMD, BSNL.
Director(EB), Director (Finance), PGM(SR), GM(Estt.),
GM(CA), DGM(SR) and AGM(SR) were also present
in the meeting. CMD, BSNL welcomed the
representatives and asked to discuss their
demands. The representatives of Forum one by one
resented and strongly demanded the
implementation of DPE orders dated 26th Nov’2008
and 2nd April’2009 and revision of Allowances as
per 2nd PRC recommendations and 78.2% IDA
fitment benefit in the pay respectively . They also
protested against the discriminatory attitude of the
BSNL Management wherein Management has
issued order for payment of all the allowances and
pay fixation order to un-absorbed ITS Officers as per
6th CPC recommendations. CMD after hearing all
the representatives of Forum accepted that they don’t
have much to discuss today but the demands of

Forum can be accepted, only when the company’s
financial health improves, till the time employees
should have patience. Forum leaders categorically
told that since BSNL Management is giving all 6th
CPC benefits to non-optee ITS Officers and providing
vehicles (SWIFT Dzire, Maruti SX-4, Honda City etc.)
then how management is pleading f inancial
implications for BSNL absorbed employees.
 Hence, Forum of BSNL Unions/Associations after
CMD’s Meeting in its meeting decided to continue
proposed agitation programmes i.e. DHARNA on 6th
June’2012 and Indefinite strike w.e.f . 13th
June’2012.
All the CHQ Off ice bearers, Circle/Branch
Secretaries are requested to ensure successful
implementation of Forum’s agitation Programmes.
MASSIVE DEMONSTRATION AND DHARNA ON 31st
May’2012: FORUM of BSNL Unions/Associations
agitation call for demanding 78.2% IDA fitment
benefit and revision of allowances as recommended
by 2nd PRC implementation has been very
successfully implemented throughout the country
except few Circles/Stations where it could not be
conducted due to political parties “Bharat Bandh”
agitation call. These Circles/ stations will hold
demonstration  tomorrow on 01.06.2012.

DHARANA PROGRAMAME at BSNL Corporate Office
has also been successfully implemented whole day.
All the General/Circle Secretaries of BSNL Unions/
Associations addressed the members. They
resented against indifferent and discriminatory
attitude of the ITS dominated Management, who is
giving undue benefits to the non optee ITS officers
but denied the legitimate benefits as per the
recommendations of 2nd PRC and DPE orders. They
categorically told that FORUM will continue its
agitational programme till the time 78.2% IDA fitment
in pay and revision of allowances as per 2nd PRC
recommendations are implemented in full. They
called upon all BSNL employees to make grand
success  of one day DHARANA on  6th June 2012
and indefinite strike with effect from 13th June 2012.
BSNL Management will be holding meeting with the
leaders of Forum on 01.06.2012 at 1030 hrs. But,
the indications are there that BSNL management is
not at all inclined to implement FORUM demands.
Hence, we are to continue to prepare for making
indefinite strike a complete success. After issuance
of 25th May 2012 BSNL CO order regarding payment
of Allowances as per the recommendations of 6th
CPC to Group- ‘A’ officers on deemed deputation in
BSNL. There is no justif ication to deny
implementation of DPE order on the
recommendations of 2nd PRC for BSNL employees.
Let us, make this agitation call is successful and
memorable one. It is the struggle of justice against
long exploitation and humiliation.
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examination on old syllabus pattern. Director(Fin) assured to discuss the matter with GM(Rectt) for early
notification of JAO part-II examination. He also mentioned that on the request of the Association and
individuals a last opportunity is being given for JAO Part-II examination on the basis of old syllabus
pattern and  candidates should take it seriously.
We requested GM(Estt) to resolve the pay anomaly by allowing option to all the candidates who were
appointed JAO/JTO after 07.05.2010 as one time measure. GM(Estt) informed that the Committee headed
by PGM(SR) has already discuss the matter in its first meeting on 18.05.2012 and shortly the next
meeting will take place wherein the final decision in this regard will be taken shortly.
We requested to give clearance for posting on promotion to AGM(TF) posts as the DPC completed two
months before. Sr. GM(Pers.) informed that due to Hon'ble Court Chandigarh direction on improper SC/
ST roster implementation. He also mentioned that the roster is being properly examined and thereafter
only promotion order will be issued.
We expressed our serious resentment for not settling the case of pay anomaly due to antedating of DNI
wherein seniors drawing less pay than their juniors on implementation of 2nd PRC and negative report
of committee on removal of Pay anomaly caused on implementation of EPP, wherein seniors drawing
less pay than juniors issue despite of the Hon'ble CAT Ernakulam Bench direction to step up the pay of
seniors w.r.t. their juniors as per the provision of FR&SR. Sr. GM(Pers.) informed that he will fix the
Committee Meetings at the earliest.
We expressed our serious concern about implementation of ERP in BSNL. After detail discussion,
GM(CIT) mentioned that ERP already implemented at ALTTC Ghaziabad, Telecom Factory Mumbai and
WTP. CIT Cell is implementing 7 POC. ERP will be implemented in STR in the month of July 2012.
Afterwards territorial Circle Karnataka and will be implementing. all over the country before December
2012.

Contd. from page no.2

AIBSNLEA is seeking legal opinion to file Court Case against the BSNL Corporate Office order
nos. 400-11/2011-Pers.I (pt.)  dt 23.04.2012 regarding recovery of excess pay i.r.o. AAOs /
JTOs(LA) and Sr. AOs / Sr. SDEs as per clarification under the EPP vide letter No. 400-175/
2007-Pers.I dt 19.02.2002 and the issue of pay anomaly of certain seniors drawing less pay
than juniors due to implementation of IDA pay up gradations under the EPP.

All the Circle/Branch Secretaries are requested to provide feedback, if any, to CHQ
through Sh. G.R. Sharma, AGS(F) & Sh. Bhagwan Singh, AGS(HQ) or to file cases in
their Circles.

Legal opinion to file Court Case

All the Circle Secretaries are requested to intimate the number of persons, who will attend the CWC
Meeting at Ahmedabad (Gujarat) on 23rd   & 24th   August’2012 with the names & Contact numbers of
Circle President/Secretary and CWC Members (in accordance with the membership as per the provisions
of Constitution of AIBSNLEA) on the e-mail gsaibsnlea@gmail.com or on fax no.  011-23315315
immediately for the proper arrangements of boarding and lodging. Also intimate the arrival & departure
schedule to Com. Amalendu Guha, Circle Secretary, Gujarat Circle- 09426643434
(am_al_guha@yahoo.com) please.

AIBSNLEA CWC Meeting at Ahmedabad (Gujarat)

Wedding Bells

 Shri S. Krishnaswamy, AGM, BSNL Trivandrum celebrated marriage of his
daughter Ms. K. Rajalakshmi with Mr. M. Ramesh alias Ramachandran on
dated 8th July’2012.


