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No. AIBSNLEA/CHQ/CMD/2010



               DATED 17.06.2010

To,

The Chairman Cum Managing Director

BSNL

NEW DELHI-110001

Sub: - 
Change required in the BSNL Time-bound Promotion Policy in order to protect the seniors from inevitable loss in Basic Pay vis-à-vis Juniors-Reg.

With reference to above subject matter, we would to like to point out herein an inherent lacuna in the BSNL Executives’ Time-bound Promotion Policy. This policy was practically formulated to extend benefit to BSNL employees by allowing to them assured career progression as a loyalty bonus for their working in BSNL. But the policy has failed to take care the interests of senior employees in the long run even though the same was intended to provide more benefits to its employees.
In this policy executives are allowed financial up-gradation to next higher scale after specified intervals although their work responsibility remains same as of lower grade until they are given post based promotion in the higher scale. On post based promotion in the higher scale one additional increment is allowed to them on the date of such post based promotion for actually assuming higher responsibilities of that higher post. 

But if a senior executive who is already working in that higher scale is given time bound promotion to next higher scale he is not allowed the additional increment in the higher scale, which is allowed to his junior. As a result when the junior executive is granted next time bound promotion in the next higher scale, junior is getting more pay than his senior and seniors are not being protected for that loss. This is against the natural justice and as a result the seniors are being frustrated. This anomaly is a direct result of implementation of the Time bound Promotion policy, which needs to be looked into, and immediate redressal of the same is necessary in order to check de-motivation amongst senior executives. A specific example depicting the direct anomaly being created due to application of this policy is enclosed.

As a remedial measure of this anomaly we would suggest that the senior executives, who have not been granted the additional increment in a scale due to up-gradation to next higher scale due to application of the Time-bound Promotion Policy, should also be granted an additional increment in the current scale from the date his next junior has been granted additional increment in the base scale in which his senior has been denied that benefit due to application of promotion policy.

We would, therefore request you to take a positive decision on this anomaly at the earliest in order to protect the seniors who has been adversely affected due to application of this policy.

With kind regards,          





  Yours Sincerely,


Sd/-










      (Prahlad Rai)

     








        
   General Secretary

	Date
	Details of  Pay of S. Gangopadhyay Staff No 81332 (Senior)
	Details of Pay of K. Jyothi Staff No 82178 (Junior)

	 
	STS Scale 14500-350-18700
	JAG Scale 16000-400-20800 (Revised 32900-58000)
	NFSG Scale 
	Remarks
	Sr AO Scale 13000-350-18250
	STS Scale 14500-350-18700 (Revised 29100-54500)
	JAG Scale 16000-400-20800 (Revised 32900-58000)
	NFSG Scale 
	Remarks

	1.10.2000
	16250
	 
	 
	 
	15450
	 
	 
	 
	 

	1.4.01
	16250
	 
	 
	 
	15800
	 
	 
	 
	Increment

	1.7.01
	16600
	 
	 
	 
	15800
	 
	 
	 
	 

	1.4.02
	16600
	 
	 
	 
	16150
	 
	 
	 
	Increment

	.5.02
	16600
	 
	 
	 
	 
	16600
	 
	 
	STS Offg.

	1.7.02
	16950
	 
	 
	 
	 
	16600
	 
	 
	 

	9.5.03
	16950
	 
	 
	 
	 
	16950
	 
	 
	STS Offg.

	1.7.03
	17300
	 
	 
	 
	 
	16950
	 
	 
	 

	7.5.04
	17300
	 
	 
	 
	 
	17300
	 
	 
	STS Offg.

	1.7.04
	17650
	 
	 
	Increment
	 
	17300
	 
	 
	 

	1.10.04
	 
	18400
	 
	Financial Upgradation
	 
	17300
	 
	 
	 

	1.4.05
	 
	18400
	 
	 
	 
	17650
	 
	 
	STS Offg.

	1.10.05
	 
	18800
	 
	Increment
	 
	17650
	 
	 
	 

	1.4.06
	 
	18800
	 
	 
	 
	18000
	 
	 
	STS Offg.

	1.10.06
	 
	19200
	 
	Increment
	 
	18000
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	1.1.07
	 
	42140
	 
	2nd PRC
	 
	39500
	 
	 
	2nd PRC

	1.4.07
	 
	42140
	 
	 
	 
	40690
	 
	 
	Increment

	25.9.07
	 
	42140
	 
	 
	 
	41920
	 
	 
	Addl Increment on Adhoc STS Promotion 

	1.10.07
	 
	43410
	 
	Increment
	 
	 
	 
	 
	 

	1.4.08
	 
	43410
	 
	 
	 
	43180
	 
	 
	Increment

	1.10.08
	 
	44720
	 
	Increment
	 
	 
	 
	 
	 

	1.4.09
	 
	44720
	 
	 
	 
	44480
	 
	 
	Increment

	1.10.09
	 
	 
	47460
	Increment + Financial Upgradation
	 
	 
	44480
	 
	Financial Upgradation. Opted for fixation in  DNI

	1.4.10
	 
	 
	47460
	 
	 
	 
	45820
	 
	 

	5.5.10
	 
	 
	47460
	 
	 
	 
	48620
	 
	Addl Increment on Adhoc JAG Promotion 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	
	
	
	
	
	
	
	


