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Dated 03.02.2009

To,

Shri Kuldeep Goyal
CMD, BSNL
New Delhi 
Subject : 
Non-settlement of the grievances of Electrical/Civil wing Executives regarding Gr.  ‘A’ RRs, implementation of upgraded pay scales w.e.f. 01.10.2000 and other issues.

Respected Sir,
We would like to draw your kind attention to the long pending issues of Electrical/Civil wing Executives which needs immediate settlement. The issues are as under :

1. Finalisation of Group ‘A’ RRs in Electrical Wing -
· As per DOT RRs 1994 by virtue of which promotion avenues of Electrical wing JTO / SDE having Diploma qualifications were taken away and the most critical issue like ACP stopping of senior Executives is linked with RRs 1994. Whereas at the time of recruitment of JE (E) having Diploma qualification before 1994 were assured promotional avenues upto the level of SE. The issue has been raised in several informal / formal meetings but remains unsettled.
· The feeder cadre for SDE (E) is JE (E) / JTO (E) for which diploma in Elect./Mech. Engineering was the basic qualification. Presently more than 75% of the diploma holders are working as either JTO (E) or SDE (E) adversely affected by the RRs 1994. Hence, while framing the Gr. A RRs in BSNL, the JTO (E) / SDE (E) should be allowed for promotion to the post of Executive Engineer (E) to avoid discrimination. 
· Two SDEs (E) after getting promotion to the post of Executive Engineer (E) in year 2006-07 were reverted immediately back as SDE (E) based on 1994 RRs. We strongly protested against the reversion but based on qualification they were not promoted back as EE (E) which has caused serious frustration and demoralisation. Similarly the benefit of 2nd ACP to senior Executives of Electrical / Civil wing will also to be solved which is linked with RRs 1994.
2. Implementation of upgraded pay scales of JTO (E/C) & SDE (E/C) w.e.f. 01.10.2000 - Presently the JTO (E/C) and SDE (E/C) have being placed in the scale of JTO (E/C) w.e.f. 01.10.2001 and SDE (E/C) w.e.f. 01.03.2002. BSNL issued order for counting of residency period w.e.f. 01-10-2000 did not benefit all the Executives of various disciplines, whose pay scales were upgraded / revised in BSNL in the years 2001-05, in result no Executive was  benefited.
3. Promotional avenues for the Executives in different disciplines recruits must be assured for common interest of the services like Admin, HR, Vigilance T&D circle for AT of EMS. Beside this it felt necessity to create the energy core group at every circle level to monitor energy conservation measures i.e. fuel & Electricity. Regarding Electricity core group it is proposed to have separate team which will function on behalf of CGM for implementation of energy conservation measures, meeting with various Electricity Boards for tariff related problems. This all will save the power cut / power saving policy of the Ministry of Power, GOI to reduce 10% power consumption and expenditure. This can be well allocated under Fuel & Electricity head. Similar structure of Civil wing is already approved for Land & Building.

Posts of Electrical/Civil Executives should also be created to carry out the work in the Man Power Planning. 

4. Planning & Design allowance for the Executives in the planning cells of various offices of Electrical wing are not being paid. Similar allowance is being paid in Civil wing. This case was initiated during 2003-04 in corporate office unfortunately solution could not be received. 
5. For Management Trainee examination the Electrical / Mechanical Engineering qualification must be considered for appearing in the examination and there should not be age as barrier for MT examination. Every Executive of Electrical wing should be allowed to appear in the examination.

6. Transfer posting in Electrical wing should be affected as per minimum geographical disturbance and request transfers should be given top priority after completion of minimum station tenure of 2 years. The transfer against VIP request should not be included in rotation transfer quota.
7. Cut of date for ACP implementation 01-10-2004 is not understood, whereas BSNL promotion policy was implemented on 01-10-2006. Similarly date of First up gradation 01-10-2004 to 01-10-2006 in BSNL is not understood. All of the Executives either should be given up gradation on 01-10-2004 or 01-10-2006. Service weightage for the service rendered in DOT/DTS/DTO also not counted. Most of the senior Executives who will retire within 4-5 years have been deprived of getting their due carrier progression which was assured by the Government. Therefore cut of date for implementation of ACP Schemes should be the date of notifying the BSNL promotion policy i.e. 17-01-2007 or 01-10-2006 when the BSNL promotion policy was implemented.
We would therefore request you to kindly intervene in the matter so that long pending issues of Executives of Electrical / Civil wing are immediately resolved.  
With kind regards,
Yours Sincerely,
Sd/-
(Prahlad Rai)
General Secretary 

Copy to :
· Director (HRD), BSNL, New Delhi

