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No. : AIBSNLEA/CHQ/CMD/2009




             Dated 09.11.2009

To,

Shri Kuldeep Goyal

CMD, BSNL

New Delhi – 110001

Subject : 
Denial of promotion to JAG posts from DE/CAO and violation of Post Based Promotion Policy for group B level officers of BSNL-Reg,

Ref : No. 400-61/2004-Pers.I dated 18 January 2007.

Respected Sir,

In continuation of our letter dated 16.08.2009 and 08.10.2009, we are constraint to bring to your kind notice that so many Executives (Adhoc DEs/CAOs) of BSNL have been denied promotion to DGM posts. New BSNLMS RRs introduced DPC with bench mark of JAG regular of – Very Good -4 , Good -1 of ACR of last 5 years due to which  so many executives will not be promoted to JAG . Before introduction of BSNL MS RR so many CRs of executives were written in routine manner since so many years without knowing the bench mark as mentioned in the BSNLMS RRs  for the promotion to JAG posts.

The Time bound/Post Based Executive Promotion Policy vide order No.400-61/2004-pers.I dated 18.01.2007, as per part-II Post Based Promotion Policy clause (ix), The Fitness of the executive for the post based promotion will be assessed on the basis of fitness criteria as indicated in the following table and meeting of selection criteria as prescribed in concerned R/Rs, subject to necessary disciplinary/vigilance clearance and no punishment is current.
	STS to JAG
	OC
	Selection bench mark  Very good, No adverse, not more than one average

	
	            SC/ST
	Selection bench-mark Very good, no adverse, not more than two average/good.


This O.M. has been issued with the concurrence of the Administrative Ministry DOT whereas in new BSNLMS RRs the bench-marks are introduced  for DPC of STS to JAG regular of Very good-4, Good-1 of ACR of last 5 years. Which is contradictory to the Executive Promotion policy dated 18.01.2007. 


BSNL issued an order Vide letter No.412-06/2008-Pers (DPC)-1 dated 23.10.2009, regarding communication of entries to the officers may be strictly adhered to.  For promotion to STS to JAG the ACR called from 2003-04 to 2008-09. In all the cases no 

communication was made to the officers. The fair opportunity was not afforded to represent against the downgraded entry, if any, is considered as adverse now.


Hon’ble Supreme Court of India has given the decision in the case State Bank of India Vs Mynuddin [AIR 1987 SC 1889], “Assessment of relative merit of the candidates to be on the basis of equality”.  The same decision was given in the Hari Mohanlal Vs Satadev Singh [1973 (1) SLR 699] and G N Diswal Vs Union of India and others [1989 (1) SLJ (CAT) 430(Jabalpur)]. Copy enclosed.     

These Executives have already got time Bound Promotion in the JAG scale, as such, there is no monetary loss to the BSNL even if they give & promote them as JAG regular. 

We would, therefore, request you to kindly intervene in the matter so that the DPC with bench mark of JAG regular of Very Good-4 and Good-1 is not implemented for the purpose of promotions to DGM for the ACRs of last 4-5 years and the attendant conditions for post based promotions as per the Executive promotion policy approved by DOT is implemented to avoid the litigations.

With kind regards,  






     

Yours sincerely,

Sd/-
     (Prahlad Rai)

General Secretary

Copy to:

· Shri Gopal Das, Director (HR), BSNL, New Delhi

· Shri R.K.Mishra, GM (Pers), BSNL CO, New Delhi
