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No. AIBSNLEA/CHQ/CMD/2009





Dated 17.03.2009

To, 

Shri Kuldeep Goyal, 

CMD BSNL 

New Delhi - 110001 

Sub : Introduction of HRM stream in Management Trainee (Internal) Exam-reg. 

Sir, 

We would like to draw your kind attention to the Recruitment Rules of Management Trainee wherein no provision of HRM stream for Internal Exam exists which has deprived a large number of executives from a better career progression. 

2. There are a large number of executives in almost all streams viz. TES Group B, CSS, Civil, Electrical, Architect, Accounts, Stenographers etc who have been working in HR related sections/branches from many years and would like to find career opportunity in HR Stream only. It is a fact that by virtue of "Time Bound Executive Promotion Policy" for Group B level officers they would be getting higher pay scale of AGM and DGM but they will continue to work in much lower level posts on functional basis. By opening up of HRM stream in MT (Internal) exam, these officers can be given responsibilities of higher posts, commensurate with their pay. By doing this BSNL will benefits without any financial burden as these officers, if given opportunities, would like to shoulder higher responsibilities willingly. In the Management Trainee (Internal) Exam, there are provisions for Operations, Marketing, Finance and IT & Computer streams, but it has no provision for the HR stream. 

3. The BSNL Management has recently started 'BSNL Part Time Distance Learning Scheme' to encourage its executives to take part time, correspondence courses. Under this program, the BSNL support 75% of the course fee also. But acquiring higher qualifications viz. MBA etc. may not be of any use with out having proper provisions in the scheme of their career progression. The provision of HRM stream in Management Trainee (Internal) Exam can be a marvelous extension of this benevolent facility. 

4. Another issue is the 'Upper Age Limit of 36 years' for MT (Internal) candidates. Since no promotion avenues existed for long in BSNL, hence keeping this upper limit of 36 years will only deprive the officers of a legitimate right. As per DoP&T guidelines none of the Recruitment Rules of BSNL for any post, there exists a concept of keeping an upper age limit for departmental candidates. 

5. In view of above, kindly permit the HRM stream in Management Trainee (Internal) Exam and remove the upper age limit of 36 years on the MT (Internal) candidates, so that all the executives can get an opportunity to explore their career in new directions in the services of BSNL. 

With kind regards,

Yours Sincerely, 

Sd/-
(Prahlad Rai) 
General Secretary 
Copy to :
1. Director (HRD), BSNL CO, New Delhi 

2. PGM (IR), Chairman of Committee on MT matters 
3. GM (Pers), BSNL CO, New Delhi 

