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No. AIBSNLEA/CHQ/CMD/2008

      
                            Dated : 13.06.2008
To

Shri Gopal Das
Director (HRD),
Bharat Sanchar Nigam Limited,
New Delhi -110001

Subject : Request for grant of meeting - regarding
Sir,

We are constrained to bring to bring to your kind notice that despite of our continuous efforts in the formal/informal meetings over the last one year; the response from the BSNL management side towards settlement of the pending issues is not very encouraging. Most of the issues have been discussed with BSNL Management but remain unsettled.

We shall request you to kindly grant us a meeting at the earliest to discuss the long pending issues as listed in the enclosed brief in a time bound manner so that we are not force to resume the organizational actions programmes.   
With kind regards,
           Yours sincerely, 
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(Prahlad Rai)

General Secretary

Copy to : Shri Shakeel Ahmed, DDG (SR), BSNL
ANNEXURE

PENDING GRIEVANCES OF OUR MEMBERS
1) Implementation of Joint Committee recommendations on MTRRs and Group ‘A’ RRs :   
a. That the BSNL management should immediately implement the recommendations of the Joint Committee of BSNL Officers and the representatives of the United Forum on MTRRs, change of designations with change of grade on time bound promotion and First up gradation to the next higher grade on completion of four years of service in all cases etc.

b. Date of effect of implementation of all revised /upgraded pay scales with effect from 01-10-2000 on actual/notional basis to the executives i.e. JTO/SDE (Civil/ Electrical/ Arch/ TF) engineering wings, CSSs, PAs/PSs, JAOs etc for whom the RRs were notified after 1.10.2000 and accordingly the pay scales were upgraded. 

2) One time placement of SDE to Sr SDE Grade on 01-10-2000 : As per DoT agreement and commitment of BSNL at the time of absorption of Group B officers in BSNL on 01.10.2000, the SDEs who completed 5 years of regular service would be provided one time placement in the Sr. SDE grade. Now the majority of TES Group B officers have been absorbed in BSNL and the BSNL Executives' Promotion Policy is implemented with effect from 01.10.2000, the issue needs to be settled favorably. 

3) Notification of IDA Pay Scale for AAOs absorbed in BSNL : BSNL should implement Ministry of Finance clarification and endorsed by DoT regarding applicability of CDA pay Scale of Rs, 7450- 225-11500 in respect of AAOs belonging to P&T Accounts and finance service absorbed in BSNL. The IDA pay scale of Rs. 11875-300-17275 should immediately be granted to AAOs at par with other cadres who were in CDA pay scale of Rs 7450-225-11500.

4) Regularization of STS Group A officers promoted on ad-hoc basis and absorbed in BSNL : Even after completion of 7 years of BSNL formation the STS Group ‘A’ officers working on adhoc basis have not been regularized. BSNL Management should take immediate necessary steps for regularization of these officers. The adhoc service of STS group ‘A’ officers should be counted for the purpose of regular promotion to JAG. 

5) Promotion from TES Group ‘B’ to DEs on ad-hoc basis : BSNL Management has started the process to fill up about 1500 posts of DEs from giving promotion to eligible TES Group ‘B’ officers whereas; more than 3000 DEs vacancies are available. It should be completed on top priority basis as there is already much delay in this matter.

6) Regular Promotion to SDE Grades :  About 2000 SDE (Telecom) posts are lying vacant. The DPC process to fill up the vacant SDEs posts should immediately be started. Similarly, the posts of executives in the equivalent grades of SDE (T) viz. Section Officer of CSS should also be filled up by regularizing the Ad-hoc SOs manning these posts. 

7) Consideration of request transfers : A large number of SDEs/DEs request transfer applications are lying pending un-considered for a long time. Request for early consideration of the pending transfer application in view of the new academic session.

8) Non-integration of HR functions in BSNL: BSNL is still continuing with the HR activities as in DoT and is not bringing the entire HR activities under a common umbrella. Though the KPMG, the HR consultants engaged by BSNL had also recommended for integration, BSNL is yet to accept and implement this recommendation.

9) Removal of FR35 for officiating JTOs and one time measure upgradation of qualified TTAs to JTOs : As per the Recruitment Rules, officiating JTOs have fulfilled all the eligible conditions for JTO posts i.e. service condition, educational qualification, qualifying in the examination and JTO Phase-I Training. Invoking of FR35 for them is not correct. BSNL management should remove FR35 and this issue of TTAs to JTOs regular promotion should be resolved as one time measure through up gradation. 
10) Revision of pay scale for Official Language Officers, AD (OL) : The case of the revision of pay scale of the Assistant Director (OL) in BSNL is pending. The pay scale for AD (OL) should also be upgraded w.e.f. 01-10-2000 as happened in case of other Executives.
11) Lateral advancement of JTOs (TFs) after 12 years of service/ ACP scheme after completion of 12 years to JTOs in telecom factories : BSNL has not granted ACP/ Lateral Advancement to the JTOs of Telecom factory after 12 years of service. They should also be granted the benefits as available to other Engineering cadres.

12) Sanction/Creation of new posts of PPS in the field offices/BSNL CO : In the recent creation of Manpower Plan for the period 2005-07 only six posts of PPS are sanctioned in BSNL Corporate office. Most of the PAs and Sr. PSs working in Circle offices (Field Units and BSNL CO) are stagnating in the present grade with longer duration of service due to absence further career advancement .The number of PPS sanctioned posts are very minimal to remove the existing stagnation in the cadre. The creation of Posts of PPS was also considered long back by the then Director (HRD) Shri S.K Jain to remove stagnation by way of sanction/creation of PPS posts along with the CGMs/ PGMs / HAGs level officers in the field offices/BSNL CO.

13) Improvement in the revised policy for service GSM, RSTC & Broadband to Executives : 
a. Enhancement of 200 free calls limit per month on RSTC, & enhancement of free call limit on GSM Telephone connection to STS level officer from 500 calls to 800 calls.

b. Rent free Broadband service connection to all Executives. Request for an early decision.

14) Modifications/withdrawal of already implemented ACP scheme of DoP&T for cadres whose pay scales were upgraded after 01.10.2000 : BSNL CO. has issued order for withdrawal of  already implemented Govt. ACP scheme in violation of DoP&T standing instructions for the cadres like PAs/PSs, JTO(C/E)/SDE(C/E) whose pay scales were upgraded after 01.10.2000. In view of the BSNL CO orders for withdrawal of ACP scheme some of the Telecom Circles has started recoveries from the executives. Heavy recoveries are taking place, which has caused serious frustration. We request for stopping of the recoveries.
15) Stoppage of Account Papers examination :  In Civil/Electrical engineering wings JTO/SDE (C/E) are being asked to clear the exam of accounts paper thereafter only increments will be granted. The Accounts paper examination for Civil/Electrical engineering wings officers has got no relevance. Since the Accounts Officers are already working in these wings. 

16) Removal of discrimination based on qualification in the case of JTO (Arch) :  BSNL has created discrimination based on qualification in case of JTO (Arch) i.e. Diploma holders are being promoted to the post of AE (Architect) in the pay scale of Rs. 6500-200-10500, While the degree holders are being promoted  to the grade of SDE (Arch) in the pay scale of  7500-250-12000. We request for removal of the discrimination.

17) Recruitment of JTO/JAO : The direct recruitment in the feeder cadre for all executive posts i.e. JTO/JAO should be done annually as a matter of course, on the basis of vacant posts as on 31st March each year.
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General Secretary
