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No. : AIBSNLEA/CHQ/CMD/2009


                        Dated 06.05.2009

Shri Kuldeep Goyal

Chairman-cum-Managing Director, BSNL

New Delhi.
Sub : 
Delay in finalisation of Group “A” RRs and regularisation of Adhoc STS Group “A” level BSNL Executives- Reg

Respected Sir,


We are constraint to bring to your kind notice that due to non finalisation of Group “A” RRs and non regularisation of Adhoc STS level Executives in BSNL, has caused serious frustration in the minds of absorbed executives in BSNL. As you know the BSNL Executives promotion policy was notified on 18/01/2007 and implemented with effect from 01/10/2000 after the approval of Administrative Ministry (DoT), wherein it is clearly mentioned to have Management Trainees recruitment  in the ratio of 25:25:50  i.e. 25% outside recruitment, 25% internal departmental competitive examination and 50% from seniority cum fitness quota. Accordingly, BSNL Management was to decide the modalities of MT Recruitment but the BSNL Management delayed the action in this regard. We further took up the matter with the than Secretary (Telecom) and he intervened in the matter and directed BSNL Management to finalise the group “A” RRs upto 30/09/2007. BSNL management arbitrarily notified MTRRs on 13/09/2007 without having any discussions with the Executive Associations which was vehemently opposed by the United Forum of BSNL Executives Associations by launching protest actions in October-November 2007. After detailed discussions with the representatives of United Forum BSNL Management constituted a Joint committee of BSNL Officers and the representatives of BSNL Executives of Associations in November 2007 to review the issue. 


The Joint Committee, after marathon discussions in several meetings submitted its recommendations for framing the Group “A” RRs and MT Recruitment to BSNL Management in May 2008. On the basis of Joint Committee recommendations the Group “A” RRs have been framed and approved by BSNL Management Committee which were discussed twice in the BSNL Board meetings in the recent past but could not be approved due to one or the other reasons. Now it is reliably learnt that the Group “A” RRs framed on the basis of Joint committee recommendations and approved by BSNL Management Committee have been referred to Boston Consultant Group (BCG) to examine and submit the comments which is not at all acceptable to us at this stage. 

It seems that it is an attempt to dilute and delay the finalisation of Group “A” RRs, so that absorbed Group “B” Officers working on adhoc basis in STS Group “A” for last 10-12 years simply retire without getting regular promotion to STS Group “A”, whereas, the unabsorbed Group “A” Officers in BSNL are being regularly promoted against BSNL’s JAG/SAG/HAG level posts on regular basis. The seniority of unabsorbed officers will never be effected by the absorbed Group “A” / Group “B” officers and the Executives recruited by BSNL after its formation. In this manner BSNL Management is safe guarding the interest of the unabsorbed officers in BSNL but the interest of 50000 Group “A” & “B” absorbed Executives in BSNL is being totally ignored that is why after formation of BSNL for the last 8 years not even a single Group “B” officer working as adhoc STS has been regularised just to stop his further promotion to JAG.
The BCG has been entrusted the job of providing consultancy for the work of reviewing, reorganising and restructuring the BSNL’s business so as to arrest the decline in growth and revenues and to bring BSNL to a path of sustainable growth. In this connection this Association was also granted meeting by BCG personnel wherein all above issues were discussed and the valuable suggestion were given by our Association. But the issues related BSNL’s HR Policy i.e. recruitment of MTs and Group “A” RRs etc. were never discussed. Since, the Group “A” recruitment rules have been approved by BSNL Management committee based on the Joint Committee recommendations and as per the provisions of BSNL Executive promotion policy for MT recruitment duly approved by Administrative Ministry can not be referred to BCG or any other agency just to delay and dilute the issue. 


We are aware of the fate of the KPMG consultant recommendations implementation in BSNL. The fact remains that the BSNL Management only implemented few of the KPMG recommendations which suits the officers at the helm of affairs. Even the important recommendation on integration of HR functions in BSNL has not been implemented. 


We would therefore, request you to kindly ensure early finalisation of Group “A” RRs and regularisation of Adhoc STS Group “A” officers in BSNL to avoid the protest actions.

With kind regards,

Yours Sincerely,

Sd/-
(Prahlad Rai)

General Secretary
Copy to :

1. Shri Siddhartha Behura, Chairman TC and Secy (T), Govt. of India, New Delhi

2. Shri Gopal Das, Director (HRD) BSNL, New Delhi
