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« Regular promotion orders issued of Executives in AGM/DE of
Telecom Operation Stream (246 Nos.) in the IDA Scale of Rs. 29100-
54500/-for the vacancy year 2009-2010.

« Promotion orders of the 09 nos. of JTS/TES Group- 'B' of Telecom
Factory Stream to AGM/DE of Telecom Factory Stream in the IDA
Scale of Rs. 29100-54500/- issued on dated 05.09.2013.

« BSNL CO declared result on 23.08.2013 regarding LICE for
promotion from Assistant Manager to the cadre of Deputy
Manager(CSS Cadre) in BSNL held on 05-05-2013.

+ Hon'ble Supreme Court delivered judgment on 14.08.2013 that there
is no provision for withholding pension or gratuity for pendency of
criminal and disciplinary cases.

« AIBSNLEA notified its 4th All India Conference of All India Bharat
Sanchar Nigam Limited Executives' Association (AIBSNLEA), which
will be held from 10th November, 2013 to 12th November, 2013 in
Sapkal Knowledge Hub, Kalyani Hills, Anjeneri, Trambak Road,
Nashik, Maharashtra.

« AIBSNLEA notified its Pre-AlC Central Working Committee meeting
of All India Bharat Sanchar Nigam Ltd Executives' Association,
which will be held at Sapkal Knowledge Hub, Kalyani Hills, Anjeneri,
Trambak Road, Nashik, Maharashtra on 09th November 2013 at
14.00 Hrs.

« AIRBSNLEWA notified its first All India Conference at Sapkal
Knowledge Hub, Kalyani Hills, Ajeneri, Trambak Road, NASHIK on
11th and 12th November, 2013.
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GS WRITES

AIBSNLEA efforts succeeded in getting approval of Management
Committee of BSNL Board on the proposal for filling up of vacant
about 500 DGM posts in Engineering wing by relaxing the eligibility
service criterion of DE service counting of Adhoc and Regular
period as on 01.01.2014. Now the CPC process will start but the
promotion orders will be issued after 01.01.2014. It will provide
relief to DEs in getting promotion upto JAG level . Similarly the
BSNL Corporate Office , Pers cell proposal to fix up 1000 DEs
posts for MT quota and remaining 4200 DEs posts for seniority
quota is yet to be approved by the Management Committee of
BSNL Board. We are sincerely trying to get clear the proposal from
MC hereafter there will be DE promotions on regular basis only
which will meet our long pending demand. Similar actions are
being taken for Finance & Accounts, Civil, Electrical and Arch.
Engg. Wings also.

We requested to expedite CPC from JTO(T) to SDE (T) of 67%
seniority quota to fill-up about 4000 vacant SDE(T) posts. The said
CPC work in completing ACRs/VCRs is in progress but Hon'ble
CAT Ernakulam Bench has directed not to execute the seniority list
for the purpose of promotion. Hence, clearance from Hon'ble court
is also needed. The DOP&T OM dated 03.03.2008 on seniority
issue has further been sent to GM(Estt.) for necessary clarification.

We expressed our concern against delay in CPC from AO to CAO.
Itis mentioned that VCRs of the eligible AOs have been received in
the CVO Office and being complied and expected that all the VCRs
will be received by 15" Sept, 2013 and the CPC may be conducted
in the tired week to fillup 272 CAOs posts on regular basis.

We requested to initiate CPC from JAO to AO. It is mentioned that
the actual vacancy position of AO cadre is being calculated which
is expected more than 1000 and an early action in this regard is
being taken to complete the CPC process.

Adviser - (I) : Sh.V. Keshava Rao, Advisor -(IV): Sh. A.G. Joshi, Adviser-(VIl): Sh.S.K. Dalai,
(M) : 9490758175 (M) : 9422039222 (M) : 9437434800
(I1) : Sh.KARAN SINGH, Advisor -(V) : Sh. M. M. Kanani,
(M : 9414001958 (M) : 942717002

Adviser -(lll) : Parvez Khan, Advisor -(VI) : Sh.V.K. Param Asivam,
(M) : 9425001163 (M) : 9486102087
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Editorial

BSNL Management should implement the promotion policy that was
offered while calling of option for absorption

We are strongly demanding for implementation for CPSU Cadre hierarchy in terms of time bound non-
post based functional promotion with status upto the level of JAG selection grade. Promotion beyond
JAG selection grade will depend on the availability of posts which was offered while calling of option
from Group “B” officers for their permanent absorption in BSNL.

We demanded time bound non-post based functional promotions upto the level of SG JAG in view of
the ongoing scenario wherein the carrier progression within reasonable time limit cannot be assured
if it is dependent on availability of the posts. For the last 7 years no man-power plan (Posts) has
been sectioned in BSNL in order to reduce in establishment cost, the BSNL Management is trying to
minimize the staff by introducing VRS, being a PSU, it cannot be overlooked if it has to further
become a profit making company and to compete with other private operators. In the present scenario
we cannot expect creation of large number of posts in BSNL in the coming years. It is a fact that
landline telephone connections are reducing drastically and in the wireless segment which includes
GSM telephones, internet/Broadband service, the manpower requirement is very less compared to
the requirement in Basic Telephones (Landline) services. This experience has made us to demand
implementation of CPSU cadre hierarchy under which executives are promoted to higher grades in
the same cluster upto JAG selection grade with status, duties and responsibilities of the concerned
grade as in the other PSUs. BSNL Management should concede to this demand which will be in
conformity with the promotion policy which was offered at the time of absorption.

BSNL management over looking its commitment as decided for time bound financial upgradation
from one IDA pay scale to next higher pay scale up to the JAG selection grade under EPP. These
Executives’ will not have the status (change of designation), duties and responsibility of the concerned
higher grade. Status /designation of the substantive grade will, however, be available only though post
based promotions as per the provisions in the RRs of respective cadres. BSNL notified BSNLMS RR
in 2009 for Group-‘A’ level post for Group- ‘A’ Officers absorbed. As per the Group ‘B’ RRs and Group
‘A'RRs in BSNL one direct recruit JTO in DoT in the year 1994-95 is waiting for his first functional
promotion to the(Post of SDE(T) on completion of 18 years and one SDE(T) promoted in 1998 DPC is
waiting for his 2" functional promotion to the post of DE even after completion of 15 years. Similar is
the situation in the other streams of Executives’ in BSNL. The EPP could provide only financial
upgradation but did not reduce the stagnation period in functional promotions. It has demotivated and
frustrated the executives. Hence, BSNL EPP have failed to provide the career progression which was
offered to us at the time of exercising option for absorption similarly, the young executives recruited
by BSNL are also facing stagnation in their promotions .

The Executives’ Associations under the banner of United Forum of BSNL Executives’ Associations
launched Agitation Programmes in Feb 2012 and the agitation was deferred after the constitution of a
Joint Committee of BSNL Officers and the representatives of Executives’ Associations to submit the
recommendations on implementation of CPSU cadre Hierarchy and finalization of E2 an E3 standard
IDA pay scales within a period of 6 months but more then 18 months have passed, the Joint Committee
till date had no serious discussions on CPSU cadre hierarchy and E2, E3 IDA pay scale implementation.
It reflects the indifferent and negligent attitude of the BSNL Management.

In view of the above constraints we are continuously demanding holding of CPCs and issue of promotion
orders against the available vacant posts as per the RRs which indirectly supported the BSNL
Management to deviate from the non-post based promotion and go for the post based promotion
concept but we are firm to our commitment and approach to achieve non-post based functional
promotions upto JAG selection grade as was offered at the time of absorption under EPP. Let us,
continue our struggle till the demand is met.
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AIBSNLEA WRITES

1.Feedback/Comments on framing of BSNL's own
rules and regulations governing conduct of
membership verification of Executives’
Associations in BSNL-reg.

Ref.: Your office letter no. BSNL/31-2/SR/2009 Dated,
the 22" August, 2013.

In the above cited reference and subject matter, it is
submitted that at present only two Associations of the
executives enjoy the Trade Union facilities in BSNL.
However, after verification of their membership only one
Association will be recognized as desired by the BSNL
Management. The BSNL Management earlier constituted a
committee under the Chairmanship of GM (Trg.), BSNL CO

to finalize the terms and conditions for verification of
membership for Executives Associations. AGM (SR)
circulated the Committee report to all executive Associations
for submitting views/suggestions in this regard. AIBSNLEA
immeidatelty submitted its views/suggestions. Now the
BSNL Management has again constituted a Committee under
the Chairmanship of Sr. GM (Pers.) to finalize the terms and
conditions for verification of membership for Executives
Associations. Further, the feedbacks / Comments on framing
of BSNL's own rules and regulations governing conduct of
membership verification of Executives’ Associations in BSNL
are as under:

Clause No. Committee recommendations Feedback/Comments
........ except absorbed Group ‘A’ In BSHNL only Executive Association
officers, who have been allowed to and Non Executive Union should be
form separate Service Association by there, no separate Service
the Gowvernment. Association for Absorbed Group-"A’
2. officers should be there. This is
discrimination and cannot be agreed
upon. If they can be allowed separate
identity in spite of being minority,
why not others?
BSMNL shall have only one representative | The provision of recognition should
association of executives which gets be as was done for non executives.
3. (1) majority votes in the membership ::;:;:i::;gzl:nt:ﬂes‘::::ig ::er
werification subject to a minimum of 35% distributed accordinaly as per the
. : aly P
membership of total votes of the working formulae exist for non executives.
executives in BSMNL.
Further, any participating association
other than majority representative
association, which gets second majority
wvotes and not less than 15% wvotes of the
total working executives in BSMNL, will be
given the status of a ‘Support’
association. The Support association will | The facilities to second majority
3.(2) be formally permitted to take up issues association should be as hEI‘S bee.n
permissible within the scope of granted for non executives including
associations. Though the management seat sharing in council.
will accept their communications to be
used as feedback/ inputs, it will not be
obligatory for the management to
respond tof generate dialogue with this
association on the issues raised by the
said association.
The association should have been
formed primarily with the objective of
promoting the common service interest,
promoting welfare measures for its
members and inculcating a team spirit or
4. (1) otherwise improving the morale and oK
efficiency of the executive community
while keeping the interests, health and
image of the organisation in proper
perspective/focus through Constructive
approaches and positive contributions.
An Executives” Association shall apply to X
BSNL management, submitting certified After.elea:tlon through Secret Ballot and
copies of Memorandum of Association granting Check-off system to collect
4. (2) Constitution, Bye-laws of the association S_ubscnptlon. ASE‘?OCIEtIOHS need ?Ot
Registration certificate, Names of its give a separate list of membership. The
office-bearers, total membership membe‘rs.hip may be ascertained by the
(approx.) and any other associated Subscriptions deducted.
information as may be required by the
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The Association shall not be formed on
the basis of consideration of caste,
creed, tribe or religious denomination nor
4.(3) does it maintain political fund or support OK
or propagate the views of any political
party or Politician.
Mecessary Facilities like Association
Office, free telephone connections,
The office bearers of any Executives' Broad Band etc. may be provided in
Association will not engage or cause any | the office premises so as to do
4. (4) other Executive to engage in any Association activities beyond working
Association activity during working hours but negotiation meetings or
hours. All Association activities will be Member Welfare Activities should be
conducted beyond working hours. continued in office hours because
beyond office hours the concerned
officer will not be available.
This cannot be agreed. When
The Associations will not seek any right | Verification is being held in violation
4.(5) to negotiate a settlement with the of DPE rules, B.SNL should ha_ve its
own rule on this aspect also like non
management. executives. Right to negotiate is to be
ensured.
With a view to develop leadership in the
associations, the Executives shall hold
any post of President, Vice President,
General Secretary, Assistant General It is out rightly rejected, BSML cannot
Secretary or the Financial Secretary interfere in the internal functioning of
4.(6) (Treasurer) in the Associations for the Association. If BSNL want to
maximum number of four tenures, with implement this, let it be implemented
hiatus of at least one tenure, after any with non-executive first.
two consecutive tenures. The Circle level
and SSA level bodies shall also be
governed by these guidelines.
The association which ultimately exhibits
the majarity, representing highest The second largest Association also will
number of executives within its fold, not | be recognised as done for non
4.(7) less than 35 % of the total number of executives and facilities be given. The
exacutives, through the due process of | Process has to be by secret ballot only.
check-off shall be treated as Check off system cannot be accepted’
representative association of executives.
In case none of the Associations is able | This must be by secret ballot in a
to get a minimum membership of 35% of | democratic way. The provision of
the total no. of working executives, in recognition should be as was done for
4.8) that event management reserves the non execf.lti:n'es. There should be council
] right to conduct fresh membership for negotiation and seats to be
e . L X . distributed accordingly as per the
verification within a period of six months. | o L ist for non executives.
Hence, there will be no question of
conducting another verification within
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In case any of the documents mentioned
at 4.(2) above being in any language
4.(9) other th_an Englishf_l—lindi, -:_:ertified B OK
translation thereof in English/Hindi is to
be submitted along with the application
form to BSNL.
The ASSIOCIatIOH Sha.” l?e rEQ'St?rEd with It is agreed that the Association shall be
the R:Egl_strar of Societies with its o registered with the Registrar of
constnutlonfl'ulemoranduml of Assc:‘-cr_a\tmn Societies and its
5.(1) duly approved by: the Begmtra.n S.lmllaﬂy, Constitution/Memorandum of
any amendment in their constitution/ Association and amendments has to be
Men.!orandum of A.SSDCIEIIIG!'I shall submitted to Registrar of Societies for
require approval of the Registrar of approval.
Societies;
Membership of the executive association
5.(2) is open only and summarily to all serving OK
executives in BSNL.
The Association shall be functional in
5.(3) BSNL at least for a period of one year aon OK
the date of inviting applications for
conduct of membership verification.
The Association, which is agreeable to
observe the provisions of these Rules
5.(4) and submits an undertaking to this effect, Subject to above Modifications.
in writing, at the time of submission of
application for participation in the
membership verification.
Periodicity of membership verification: OK
6. The periodicity of recognition period of
the representative Association will be for
a period of THREE years.
Continuing the current practice, the For District/SSA level body (headed
organizational structure of the not below the level of GM) should be
Associations in BSNL shall be at three deleted. The SSA headed by PGM level
tiers operating at All India Level, i.e. officer, Area GMs and non recruiting
CHQ body with head quarter at New Circle/Units to be treated at par with
7.(1) Delhi (co-terminus with BSNL CQ.); SS5A Heads. Also the SSAs in circles
Circle level body (co-terminus with the and areas in metros headed by JAG
Circle HQ) and District/SSA level body level officers, Branches should be
(headed not below the level of GM). allowed to function. For non executives
local councils do exist under JAG level
officers also.
CHQ level body of the Association shall
consist of 15 (Fifteen) members, Circle This cannat be agreed to. The provision
7.(2) level and SSA level bodies shall have @ | should be at par with non-executives.
(Nine) and 4 (Four) members
respectively.
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7.(3)

The executive bodies of the Associations
would be formed from among the
‘'serving executives’ only and thus only
serving executives within BSNL would be
eligible to be office bearers of the
Association at any level/tier of structure.
As and when any office-bearer of the
Association retires on superannuation or
remains no longer in the service of the
company, the Association will
immediately ensure his replacement.

He should be allowed to complete his
term.

7.(4)

The office bearers of any association will
not simultaneously hold arty post of office
bearer in any other association or union.

OK

8.(1)

8.(2)

The verification of membership for the
purpose of recognition of an executive
association shall be done by the check-
off-system in pay roll through deduction
of subscription fee equivalent to the
monthly subscription of the Association
as per their constitution. Only ONE entry
will be made against each member.

Detailed guidelines in respect of
verification process like notification, time
schedule etc would be formalized,
decided and communicated by SR Cell.

The verification of membership should
be done through Secrete ballet as in
case of non-executives Unions. Various
courts has already delivered judgment
against check off system and
authorised secret ballot as the only
means.

OK

8.(3)

BSNL Management at its discretion may
at any time order a special verification of
membership if it is of the opinion that the
representative association does not have
the desired membership required or
circumstance demand so.

Cannot be agreed to. Once elected it
should be allowed to complete its term.

9.(1)

The general guiding principle to be
followed would be to keep all the
participating associations during the
verification process, at par, as far as
possible.

OK

9.(2)

The process for the membership
verification along with the associated
time lines would be scheduled through
the notification from the SR Cell.

OK

9.(3)

During the process, the associations can
seek formal meetings with the concerned
administrative authorities exclusively and
only related to the conduct of verification
process.

oK

TELEWAVE

September-2013




Provision of special casual leaves for the

office bearers of the associations, limited

to maximum 5 in numbers for any unit | The underlined condition is to be
9(4) of any level, can be made. The utilization | cleared whether it is 5 Special C/L or

of these special leaves would be during Special C/L to 5 Office Bearers?

and for the support of verification

process related activities only.

The associations would be provided the

access for the union/association related

9.(5) information on BSNL intranet portal, to OK
facilitate a homogeneous dissemination
of official communications.

Facilities to be extended to the All the facilities extended to non-
10 recognised representation Association executive Unions including well
. equipped office space should be
extended to Executive association too.
Entitlement for Providing suggestions

10.(1) views on important matters/issues OK
related to growth and viability of BSNL.
Entitlement for Consultation with the

10.(2) management on policy issues related to OK
their cadre management.

Formal meetings with the concerned

appropriate administrative authorities at Underlim?d condition should be
associated level of function of the ::irrl:gi\{iiir there should not be any
association once in a quarter. The Nothing has been mentioned about

10.(3) maximum no. of representatives of informal meetings. These formal
the association is to be restricted to 5 meeting will be over and above the
only, at any such meeting/occasion. The | ~nqil meetings. One month in
Association would be required to submit advance notice is too much. It should
agenda for the proposed meeting at least | j,o 15 days.
one month in advance of the meeting.

Ong User ID.fF's_asswmrd Ifor accessing Underlined condition should be applied

10.(4) Union/Associations section of Intranet . L

} . to Circle/District Branch also.
shall be given at respective levels.
Immunity from transfer shall be granted
as per organization's guidelines, as
issued by the SR cell, on the subject.
The concession of immunity from Immunity should also be extended to
transfer from the HQrs. of recognised President too.

10.(5) Association is applicable to the General | Immunity should also be extended to
Secretary, Assistant General Secretary Circle/SSA level Office bearers for the
and Financial Secretary (or Treasurer)- entire term.
during the first year of their election.

Further, such immunity would be
available for tenures only.
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The office bearers of the recognised
association would be entitled for a They should also be extended to each
mobile service connection, the usage level of Organisation. i.e.
10.(6) limits of which would be decided by CS | CHQ/Circle/SSA level.
Cell in consultation with SR Cell. If Also a well-equipped office facility
technically feasible, these office bearers should be extended.
would be put into a CUG group.
In addition to recognised representative
Ass.mamn' check-off f.acmty will be The term ‘check off' should be replaced
10.(7) a"a"a‘_"e_ to all the applicant with deduction of monthly subscription
Associations, on demand. Necessary from salary,
instructions shall be issued by SR Cell
separately.
Special CL shall be granted to office
bearers as per the extant guidelines of the
10.(8) organization on the subject and subject to OK
overall ceiling of 20 (Twenty) Special CL in
a year to an eligible individual.
The proposal of BSML is ridiculous.
Only for formal meeting and mobile
BSNL Management would reserve the connection it wants to go for such an
right to make any additions/deletions/ exercise, destabilising the functioning of
10.(9) alterations in the facilities or to formulate | the associations. We demand for
any criteria for extending the facilities to negotiation council like non executives.
the recognized representative Association. | Any change in the facilities to the
associations should be after
consultation with associations.
The association will not do any act or
assist or encourage the doing of an act
which may create disaffection or dis-
1.(1) satisfaction amongst the employees of OK
the organization or undermines discipline
or in any way lower the prestige or image
of the organization.
The association eschews completely the
aglta'fmnal approgch, such as resomrlwg Provisions at which stage the agitational
) to sllrlkes or prachges orcondu_ct, which programmes may be resorted to may be
are I|ka?ly to resultin c!r results m‘ finalized after consultation with the
cessation or substantial retardation of Associations.
work, and also to coercion or physical
duress.
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11.(3)

Once any policy of executives is
approved by the management with the
due consultation/consideration of
recognized association, it shall be co
owned by the association. The
association will help in implementation of
such palicies and no representation will
be entertained unless there are sufficient
reasons for the management to review
the same.

OK

12.(1)

Management shall take due cognizance
of the issues/representations of
recognized association and shall initiate
suitable dialogue if that be desired.

OK

12.(2)

(2) Formal meetings shall be given to the
executive bodies of the majority
association at appropriate levels as per
the pi guidelines as per para 10.(3) as
above.

Emergent Informal meetings should
also be given in addition to schedule
council and formal meetings.

12.(3)

(3) Any clarifications/addendum or
general instructions issued by BSNL
management on the instant subject,
would deem to be part of these
guidelines on verification process.

OK

13.

Publication of Journal/Newsletter or
hoisting web-site:

OK

14.

Do's and Don't's

Conditions should be applied as per the
labor law. Right to speak, write and act
cannot be refused.

14.(1)

The association eschews completely the
agitational approach, such as resorting to
strikes or practices or conduct, which is
likely to result in or results in cessation or
substantial retardation of work, and also to
coercion or physical Duress. Further, the
Association will not join hands with the
non-executives' unions for furtherance of
their issues and/or participate in any joint
trade union action.

Provision is totally autocratic and
undemocratic and to be deleted. Now
the intension of BSNL Management is
loud and clear. Their purpose is to curb
the Trade Union activities in BSNL to
cover up their wrong deals. Hence, it is
rejected.

14.(2)

The association shall abide by and comply
with all the provisions of its constitution /
bye-laws.

OK

14.(3)

Any amendment in the constitution/bye-
laws of the executive association under
these rules shall be made only in

conformity with the extant guidelines on
the subject and with the approval of the

Any amendment in the constitution/
bye-laws of the executive association
under these rules shall be submitted to
the concerned Registrar of Societies for
approval.
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14.(4)

Alist of members and office-bearers, and
up to date copy of the rules and an audited
statement of accounts of the association
shall be furnished to the management
through proper channel after the general
annual meetings.

oK

14.(5)

The executive association shall not send
any representation or delegation except in
connection with a matter which is of
common interest to members of the
association.

Complete para should be removed,

14.(6)

The Executive Association shall not
espouse or support the cause of an
individual executivel/officer relating to
service matter.

Complete para should be removed. It is
the responsibly of the Association to
take care of every individual member.

14.(7)

The association does not do any act or assist
or encourage the doing of an act which may
create disaffection or dis-satisfaction
amongst the employees of the organization
or undermines discipline or in any way lower
the prestige or image of the organization.

Joint responsibility of both management
and the Association is required to do or
not to do.

14.(8)

The executive body of the association is
appointed from amongst the
officersf/executives working in the
organization. No person who is not an
executive/officer working in the same
company should be connected with the
affairs of the association.

OK but it should be followed for non-
executives also.

14.(9)

The association shall not start or publish
any periodical, magazine or bulletin
without the previous approval of BSNL
management.

Only information to be given to BSNL.

14.{10)

The association shall not do any act or
assist in the doing of any act which. if
done by an executive/officer would
contravene any or the provisions of the
BSNL CDA Rules, 2006.

Condition is not agreeable, hence to be
removed. BSNL CDA Rule, 2006 cannot
be imposed on the Associations
functioning.

14.{11)

Communication addressed by the
association or by an office-bearer on its
behalf to the management shall not
contain any disrespectful or improper
language. Communications should only
he at the corresponding levels, i.e. to
Corporate office from the General
Secretary; to Circle office from Circle
Secretary and to SSA head from District
Secretary.

oK

14.(12)

The association shall raise its funds only
by way of subscription from its members
and/or through grants from the
Government/BSNL, and these funds are
utilized for furtherance of the objectives
of the association.

The association shall raise its funds
only by way of subscription from its
members, advertisement in journal/
website/ souvenir and/or through
grants from the Government/BSNL, and
these funds are utilized for furtherance
of the objectives of the association

15.

Withdrawal of Recognition

Could not be withdrawn against the
natural Justice ensured in the
constitution.

16.

Relaxation

OK

17.

Interpretation

OK
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From the draft proposal, it seems that the majority will be
decided by counting pan India votes and the majority Assn
will control all circles irrespective of their position in that
Circle. This is not correct. Circle wise majority has to be
counted and given due weightage in that circle like non
executives. As in the case of Non-Executives, the
proposals have to be modified.

The fate of the ITS officers still continuing on certain
conditions prescribed by DOT, are matters yet to be decided
finally by the Court of Law. Till finality is arrived in this
case, it is illegal to go for a referendum.

Government has to take a firm decision in the matter
of merger of BSNL with MTNL. It should not happen after
the referendum till one term of the successful association
is completed. If merger happens after referendum, then
the membership condition will be changed and the correct
strength will not be reflected. Therefore, the
referendum should not take place before the merger, if such
a proposal still exists. Otherwise, merger should not take
place, in between, during the currency of tenure for
successful association.

In view of the above feedback/comments of the Association,
we request you for kind consideration and necessary action
please.

Copy endorsed to Sh. A.N. Rai, Director(HR), BSNL C.O.,
New Delhi-110001, Sh. A.K. Jain, Sr. GM(Pers.), BSNL C.O.,
New Delhi-110001, and Sh. Neeraj Verma, GM(SR), BSNL
C.0O., New Delhi-11000.

No. AISBNLEA/CHQ/DGM(SR)/2013 Dtd: 06" Sept,2013.
(Addressed to The DGM (SR), BSNL Corporate Office,
New Delhi-110001.)

2. Benefit of 78.2 % for the purpose of fitment w.e.f.
10.06.2013 to JTOs of 2005 Batch who joined after
01.01.2007-reg.

Ref: (1) BSNL Corp. Office letter no. 1-50/2008-PAT (BSNL)
dtd. 10 Jun.’2013 (2) BSNL Corp. Office letter no. 1-14/
2009-PAT (BSNL) dtd. 16" Apr.’2010, (3) BSNL Corp. Office
letter no. 1-50/2008-PAT (BSNL) dtd. 05" Mar.’2009 and (4)
AIBSNLEA Letter of even no. dated 12.08.2013

We would like to invite your kind attention to our previous
letter dated 12.08.2013 mentioning that BSNL vide its memo
no. (1) under reference (copy enclosed) has allowed the
benefit of merger of 50% DA effectively amounting to 78.2
% for the purpose of fitment w.e.f. 10.06.2013. Which
means that pay of the employees will be re-fixed considering
78.2% IDA merger from 1.1.2007 instead of 68.8% IDA
merger as was done earlier and then their pay will be
drawn actually as per the new fixation from 10.06.2013.
However same has not been extended to JTOs of 2005
batch in many SSAs in the country who joined after
01.01.2007 while BSNL vide memo no. (2) under reference
(copy enclosed) has already been approved that the pay
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of all the JTOs of 2005 batch who joined after 01.01.2007
may be fixed on the same basic pay as a special case in
order to remove the disparity of pay between those JTOs
of 2005 batch who joined before 01.01.2007 and those
who joined after 01.01.2007. It was also conveyed that
terms and conditions as contained in BSNL office order
no. 1-50/2008-PAT (BSNL) dtd. 05" Mar.’2009 (ref.3)
regarding revision of scales of pay w.e.f. 01.0.2007 for
Board level and below Board level executives of BSNL
will continue to be applicable to all the JTOs of 2005 batch.
It is therefore requested to kindly take suitable action for
issuance of necessary clarification to all the circles so
that benefit of merger of 50% DA effectively amounting to
78.2 % for the purpose of fitment w.e.f. 10.06.2013 may
be extended to all JTOs of 2005 Batch who joined after
01.01.2007 to remove the disparity between executives.
Copy to: Sh. R.K. Goyal, GM (Estt.), 5™ Floor, BSNL
Corporate Office, New Delhi 110001

No. AIBSNLEA/CHQ/Dir (HR)/2013  Dated 04.09.2013
Addressed to Shri A.N. Rai, Director (HR), BSNL Board,
New Delhi-110001

3. Transfer & posting of AGMs/DEs of Telecom
Operation Stream- Case of 4 DEs who have
completed their tenure and not relieved -reg.

Ref.: Your office letter no. 412-09/2013 — Pers.I(Pt) Dated
26.08.2013.

Please refer to above mentioned reference and the subject
matter wherein transfer & posting of 04 nos. of AGMs/DEs
of Telecom Operation Stream, who have completed their
hard tenure in A&N Circle were issued.

In this regard, it is to inform that all these four SDE’s have
been promoted as DE(Adhoc) in the month of July-2013
and joined in A&N Circle vide order no. 412-2/2013-Pers.|
dated 19.07.2013. These DE’s have completed their tenure
in A&N Circle but CGMT is not in favour of relieving them
without substitutes in the cadre of SDEs. The sanctioned
strength of the SDE’s is 31 and the working strength is 17
only. This shortage occurs due to the recent Adhoc DE
promotions.

We would therefore request you to kindly posts substitutes
in the cadre of SDEs against these DEs, so that these four
DEs will be relieved on completion of their hard tenure in
A&N Circle.

No. AIBSNLEA/CHQ/Sr.GM(Pers.)/2013 Dtd: 5.9.2013
(Addressed to Shri A.K. Jain, Sr.GM (Pers.), BSNL, New
Delhi-110001.)

4. Left out Promotion to the post of DE(Ad-hoc)
based on the DPC held for 1860 posts -Reg.

W e would like to draw your kind attention regarding recently
issued promotion order from SDEs to DE(Adhoc) on the
dated as mentioned below.

September-2013
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