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Editorial

We are strongly demanding for implementation for CPSU Cadre hierarchy in terms of time bound non-
post based functional promotion with status upto the level of JAG selection grade. Promotion beyond
JAG selection grade will depend on the availability of posts which was offered while calling of option
from Group “B” officers for their permanent absorption in BSNL.

We demanded time bound non-post based functional promotions upto the level of SG JAG in view of
the ongoing scenario wherein the carrier progression within reasonable time limit cannot be assured
if it is dependent on  availability of the posts. For the last 7 years no man-power plan (Posts) has
been sectioned in BSNL in order to reduce in establishment cost, the BSNL Management is trying to
minimize the staff by introducing VRS, being a PSU, it cannot be overlooked if it has to further
become a profit making company and to compete with other private operators.  In the present scenario
we cannot expect creation of large number of posts in BSNL in the coming years. It is a fact that
landline telephone connections are reducing drastically and in the wireless segment which includes
GSM telephones, internet/Broadband service, the manpower requirement is very less compared to
the requirement in Basic Telephones (Landline) services. This experience has made us to demand
implementation of CPSU cadre hierarchy under which executives are promoted to higher grades in
the same cluster upto JAG selection grade with status, duties and responsibilities of the concerned
grade as in the other PSUs. BSNL Management should concede to this demand which will be in
conformity with the promotion policy which was offered at the time of absorption.

BSNL management over looking its commitment as decided for time bound financial upgradation
from one IDA pay scale to next higher pay scale up to the JAG selection grade under EPP. These
Executives’ will not have the status (change of designation), duties and responsibility of the concerned
higher grade. Status /designation of the substantive grade will, however, be available only though post
based promotions as per the provisions in the RRs of respective cadres. BSNL notified BSNLMS RR
in 2009 for Group-‘A’  level post for Group- ‘A’ Officers absorbed. As per the Group ‘B’ RRs and Group
‘A’ RRs in BSNL one direct recruit JTO in DoT in the year 1994-95 is waiting for his first functional
promotion to the post of SDE(T) on completion of 18 years and one SDE(T) promoted in 1998 DPC is
waiting for his 2nd functional promotion to the post of DE even after completion of 15 years. Similar is
the situation in the other streams of Executives’ in BSNL. The EPP could provide only financial
upgradation but did not reduce the stagnation period in functional promotions. It has demotivated and
frustrated the executives. Hence, BSNL EPP have failed to provide the career progression which was
offered to us at the time of exercising option for absorption similarly, the young executives recruited
by BSNL are also facing stagnation in their promotions .

The Executives’ Associations under the banner of United Forum of BSNL Executives’ Associations
launched Agitation Programmes in Feb 2012 and the agitation was deferred after the constitution of a
Joint Committee of BSNL Officers and the representatives of Executives’ Associations to submit the
recommendations on implementation of  CPSU cadre Hierarchy and finalization of E2 an E3 standard
IDA pay scales within a period of 6 months but more then 18 months have passed, the Joint Committee
till date had no serious discussions on CPSU cadre hierarchy and E2, E3 IDA pay scale implementation.
It reflects the indifferent and negligent attitude of the BSNL Management.

In view of the above constraints we are continuously demanding holding of CPCs and issue of promotion
orders against the available vacant posts as per the RRs which indirectly supported the BSNL
Management to deviate from the non-post based promotion and go for the post based promotion
concept but we are firm to our commitment and approach to achieve non-post based functional
promotions upto JAG selection grade as was offered at the time of absorption under EPP. Let us,
continue our struggle till the demand is met.

BSNL Management should implement the promotion policy that was
offered while calling of option for absorption
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AIBSNLEA WRITES
1.Feedback/Comments on framing of BSNL’s own
rules and regulations governing conduct of
membership verification of Executives’
Associations in BSNL-reg.
Ref.: Your office letter no. BSNL/31-2/SR/2009 Dated,
the 22nd August, 2013.
In the above cited reference and subject matter, it is
submitted that at present only two Associations of the
executives enjoy the Trade Union facilities in BSNL.
However, after verification of their membership only one
Association will be recognized as desired by the BSNL
Management.  The BSNL Management earlier constituted a
committee under the Chairmanship of GM (Trg.), BSNL CO

to finalize the terms and conditions for verification of
membership for Executives Associations. AGM (SR)
circulated the Committee report to all executive Associations
for submitting views/suggestions in this regard. AIBSNLEA
immeidatelty submitted its views/suggestions. Now the
BSNL Management has again constituted a Committee under
the Chairmanship of Sr. GM (Pers.) to finalize the terms and
conditions for verification of membership for Executives
Associations. Further, the feedbacks / Comments on framing
of BSNL’s own rules and regulations governing conduct of
membership verification of Executives’ Associations in BSNL
are as under:
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From the draft proposal, it seems that the majority will be
decided by counting pan India votes and the majority Assn
will control all circles irrespective of their position in that
Circle. This is not correct. Circle wise majority has to be
counted and given due weightage in that circle like non
executives. As in the case of Non-Executives, the
proposals have to be modified.

The fate of the ITS officers still continuing on certain
conditions prescribed by DOT, are  matters yet to be decided
finally by the Court of Law. Till finality is arrived in this
case, it is illegal to go for a referendum.
Government has to take a firm decision in the matter
of merger of BSNL with MTNL. It should not happen after
the referendum till one term of the successful association
is completed. If merger happens after referendum, then
the membership condition will be changed and the correct
strength will not be ref lected. Therefore, the
referendum should not take place before the merger, if such
a proposal still exists. Otherwise, merger should not take
place, in between, during the currency of tenure for
successful association.
In view of the above feedback/comments of the Association,
we request you for kind consideration and necessary action
please.
Copy endorsed  to Sh. A.N. Rai, Director(HR), BSNL C.O.,
New Delhi-110001, Sh. A.K. Jain, Sr. GM(Pers.), BSNL C.O.,
New Delhi-110001, and Sh. Neeraj Verma, GM(SR), BSNL
C.O., New Delhi-11000.
No. AISBNLEA/CHQ/DGM(SR)/2013  Dtd: 06th Sept,2013.
(Addressed to The DGM (SR), BSNL Corporate Office,
New Delhi-110001.)

2. Benefit of 78.2 % for the purpose of fitment w.e.f.
10.06.2013 to JTOs of 2005 Batch who joined after
01.01.2007-reg.

Ref: (1) BSNL Corp. Office letter no. 1-50/2008-PAT (BSNL)
dtd. 10th Jun.’2013 (2) BSNL Corp. Office letter no. 1-14/
2009-PAT (BSNL) dtd. 16th Apr.’2010,  (3) BSNL Corp. Office
letter no. 1-50/2008-PAT (BSNL) dtd. 05th Mar.’2009 and (4)
AIBSNLEA Letter of even no. dated 12.08.2013
We would like to invite your kind attention to our previous
letter dated 12.08.2013 mentioning that BSNL vide its memo
no. (1) under reference (copy enclosed) has allowed the
benefit of merger of 50% DA effectively amounting to 78.2
% for the purpose of fitment w.e.f. 10.06.2013.  Which
means that pay of the employees will be re-fixed considering
78.2% IDA merger from 1.1.2007 instead of 68.8% IDA
merger as was done earlier and then their pay will be
drawn actually as per the new fixation from 10.06.2013.
However same has not been extended to JTOs of 2005
batch in many SSAs in the country who joined after
01.01.2007 while BSNL vide memo no. (2) under reference
(copy enclosed) has already been approved that the pay

of all the JTOs of 2005 batch who joined after 01.01.2007
may be fixed on the same basic pay as a special case in
order to remove the disparity of pay between those JTOs
of 2005 batch who joined before 01.01.2007 and those
who joined after 01.01.2007. It was also conveyed that
terms and conditions as contained in BSNL office order
no. 1-50/2008-PAT (BSNL) dtd. 05th Mar.’2009 (ref.3)
regarding revision of scales of pay w.e.f. 01.0.2007 for
Board level and below Board level executives of BSNL
will continue to be applicable to all the JTOs of 2005 batch.
It is therefore requested to kindly take suitable action for
issuance of necessary clarification to all the circles so
that benefit of merger of 50% DA effectively amounting to
78.2 % for the purpose of fitment w.e.f. 10.06.2013 may
be extended to all JTOs of 2005 Batch who joined after
01.01.2007 to remove the disparity between executives.
Copy to: Sh. R.K. Goyal, GM (Estt.), 5th Floor, BSNL
Corporate Office, New Delhi 110001
No. AIBSNLEA/CHQ/Dir (HR)/2013      Dated 04.09.2013
Addressed to Shri A.N. Rai, Director (HR), BSNL Board,
New Delhi-110001

3. Transfer & posting of AGMs/DEs of Telecom
Operation Stream- Case of 4 DEs who have
completed their tenure and not relieved -reg.

Ref.: Your office letter no. 412-09/2013 – Pers.I(Pt) Dated
26.08.2013.
Please refer to above mentioned reference and the subject
matter wherein transfer & posting of 04 nos. of AGMs/DEs
of Telecom Operation Stream, who have completed their
hard tenure in A&N Circle were issued.
In this regard, it is to inform that all these four SDE’s have
been promoted as DE(Adhoc) in the month of July-2013
and joined in A&N Circle vide order no. 412-2/2013-Pers.I
dated 19.07.2013. These DE’s have completed their tenure
in A&N Circle but CGMT is not in favour of relieving them
without substitutes in the cadre of SDEs. The sanctioned
strength of the SDE’s is 31 and the working strength is 17
only. This shortage occurs due to the recent Adhoc DE
promotions.

We would therefore request you to kindly posts substitutes
in the cadre of SDEs against these DEs, so that these four
DEs will be relieved on completion of their hard tenure in
A&N Circle.
No. AIBSNLEA/CHQ/Sr.GM(Pers.)/2013     Dtd: 5.9.2013
(Addressed to Shri A.K. Jain, Sr.GM (Pers.), BSNL, New
Delhi-110001.)

4.  Left out Promotion to the post of DE(Ad-hoc)
based on the DPC held for 1860 posts -Reg.
We would like to draw your kind attention regarding recently
issued  promotion order from SDEs to DE(Adhoc) on the
dated as mentioned below.
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