No: AIBSNLEA/CHQ/CMD/2010
                                            Dated:  10.06.2010

To

Shri Kuldeep Goyal

Chairman & Managing Director,

Bharat Sanchar Nigam Limited,

New Delhi
Sub:
Implementation of Executive Promotion Policy for Stenos placed in executive pay scales under the financial up-gradation  Scheme – reg. 

Respected Sir, 


Kindly refer to our earlier correspondence regarding one time relaxation to the stenos.

There are only about 250 Stenographers working through out the country in the field units of BSNL.  Out of these 250, majority of the Stenographers have completed more than 12 & 24 years service and is placed in the executive pay scale of 16400-40500 & 20600-46500 (E1&E2) at par with PA/PS. The Stenographers who have been granted ACP in the executive pay scale ceased to be non-executives as per BSNL HQ order No. 1-22/2009-PAT(BSNL) dated 30.04.2009,  yet the status has not been accorded to them. Promotion policy for non-executives has also been notified now.  The only cadre which has been kept outside the purview of both the promotion policies is the cadre of Stenographers.  

In-spite of the fact that the Stenographers holding 1st or 2nd ACP ceased to be non-executives as per the BSNL HQ order dated 30.04.2009, neither Executive Promotion Policy  has been made applicable to them nor any alternate policy has been framed to provide further promotions to them. Most of the Stenos are due for retirement in the coming months/years without any functional promotion.  The reason for this is due to non creation of PA/PS posts in the field units for the last more than 9 years and there is no scope for creation of posts in the near future.  If promotion policy is not implemented for this small group, there is no scope for any Time Bound Promotion also in future and have to retire from the present position when others are granted Time Bound Promotions. This discrimination is against natural justice.

In the Government set up, the stenographers were promoted on seniority-cum-fitness basis up to the level of Sr.PS(GCS Group “B” Gazetted).  This policy was continuing in BSNL also till 31.12.2003.  Even when the cadre was restructured by BSNL, the Steno Grade-II, which was classified as Group “C”,  was merged with Steno Grade-I, which was classified as Group “B” Non-Gazetted,  without any examination and further upgraded to the grade of GCS Group “B” Gazetted (Now Executive). The 6th Pay Commission had also recommended merger of Steno Grade-II and Grade-I and placed in the GCS Group “B” Grade, which has since been implemented by the Government of India.  There have been no creation of the post of PAs or PSs in BSNL for the last 9 years and there is no justification on insisting to appear for LICE for non-existent posts.

In view of the above situation, it is requested that – 

(i) Necessary relaxation may be given to the Recruitment Rules to grant executive status to those who have been placed in the executive pay scales as a one time measure

   




and

(ii) Executive Promotion Policy may be implemented for the Stenos who are already placed in Executive Pay Scale since 1.1.2004.  

We are sure that your good-self will consider the above request sympathetically in the interest of natural justice.

With kind regards










Yours faithfully,

                ( PRAHLAD RAI )

GENERAL SECRETARY

Copy to:

1. Shri Gopal Das, Director (HR), BSNL, New Delhi

