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Dr. Kalyan Sagar Nippani Ji,
The Director (HR),BSNL Board,
Bharat Sanchar Bhavan, Janpath,
New Delhi - 110001.

Subject:- Strong protest against the Direct Recruitment of Senior Executive
Trainees (SET)-2026 and request to stop lateral entry in the interest of
BSNL and its serving Executives.

Ref. Advt. No:- BSNLCO-11/12(11)/1/2025-RECTT-CO-Part(1) Dated:-29.01.2026
Respected Sir,

On behalf of the All India Bharat Sanchar Nigam Limited Executives' Association
(AIBSNLEA), we draw your urgent attention to the massive unrest and resentment
brewing among serving executives following the recent notification for recruitment of
Senior Executive Trainees (SET) 2026 .

Our Association strongly opposes these lateral entry moves for the following reasons:

Stagnation of Internal Talent: Thousands of experienced executives who have
dedicated decades to BSNL are currently stagnating in their current grades due to the
non-holding of Seniority cum fitness (DPCs). LICE and delays in implementing
functional promotions.

Demoralizing the Workforce: Bringing in fresh recruits at higher levels (E3 and
above) creates a "parachute landing" effect that undermines the institutional
knowledge and experience of existing Direct Recruit (DR) and departmental officers.

Violation of Past Assurances: We reiterate our demand that no lateral recruitment be
conducted at any level above JTO/JAO. Management should instead focus on
Internal Fast-Track Promotion Policy like:- LICE and MT(Internal) for meritorious
internal talent.




Unjustified Management Justification: While management cites a need for
"freshers at E3 level." we suggest that existing executives first be promoted to
functional levels higher than E3 before opening entry-level positions at that grade.

AIBSNLEA, along with other associations, has already registered a strong joint objection
with the CMD,BSNL.

We urge your kind office to immediately scrap the SET recruitment process and
withdraw the notification mentioned in reference, to restore faith among the workforce.
BSNL's revival depends on the morale of its serving employees, which is currently at an
all-time low due to these destructive HR policies.

With kind regards,
W
Abhishek Jain
General Secretary, AIBSNLEA

Copy to:

l. The CMD, BSNL For kind information and intervention pl.

2. PGM (Pers.), BSNL CO For necessary action to review the recruitment process
pl.

3. PGM (Rectt.), BSNL CO For necessary action to review the recruitment process

pl.



