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Dated 27.01.2010 

To,
Shri Gopal Das

Director (HR)

BSNL

New Delhi

Subject : 
Continuous deprivation of senior executives of Telecom Engineering wing on implementation of EPP - reg.

Respected Sir,  
We are constraint to bring to your kind notice that despite repeated requests to remove the pay anomaly of senior Executives of Telecom Engineering wing on implementation of EPP, no corrective action has been taken by Pers branch of BSNL CO. In the formal / informal meetings, your kind attention was drawn to the continuous deprivation of senior executives of Telecom Engineering wing who were promoted to SDE cadre in 1990 DPC and are drawing less salary than juniors who promoted in 1993 and 1994 DPCs, which still remains unresolved. BSNL CO is fully aware that out of the entire Executive community a small group of about 800 executives have not and will not get any benefit from the time bound executive policy.

The issue is of granting the second time bound promotion after 4 years instead of 5 years for the executives who got one time bound promotion before 01.10.2004. These Sr. SDEs now working as DEs were recruited in the years 1971-72 as JTO, got their first promotion in SDE cadre in the year 1990 on completion of 17-18 years of service as JTO and got Sr. SDE promotion in the year 2002 after formation of BSNL. Subsequently they got DE adhoc promotion in the year 2004, 2006, 2007. These executives were given their first time bound promotion in the BSNL Executive Promotion Policy on completion of 5 years of service from year 2002 instead of 4 years. Their Sr. SDE promotion in the year 2002 was treated simple time bound promotion on completion of 12 years of service like ACP scheme but the fact remains that these executives got Sr. SDE promotion on completion of 29 years of service as JTO/SDE (T). Hence it was not a mere time bound promotion like ACP but Sr. SDE promotion was being given on matching saving concept by abolishing more number of SDEs (T) posts. So this Sr. SDE promotion cannot be treated as simple second time bound promotion on completion of 24 years of service as JTO/SDE (T) as in the case of ACP scheme.

These executives have been given first financial upgradation in the year 2007 in EPP in the grade E-4 on completion of 5 years of regular service of Sr. SDE and now in the new revised pay scales they are drawing less pay than their juniors who got their regular promotion in SDE grade in the year 1993/1994. It has got serious frustration, demoralisation and resentment in the minds of these Sr. executives of Engg. Wing. 

After our CWC meet, Bangalore GM (SR) who also attended the CWC meet as guest of honour could understand the real issue and processed the case to GM (Pers) for granting the first financial upgradation to these senior executives on completion of 4 years of service instead of 5 years of service in the EPP to avoid the pay anomaly of seniors and heart burning but GM (Pers) has not considered the proposal and is not at all interested to understand the real problem of these small group of executives. This issue is not comparable to any other executive cadres but remains unresolved till date.   

In view of the above we would therefore request you to kindly intervene in the matter and call the service books / records of some seniors / juniors Executives of Telecom Engineering wing (some sample cases are enclosed) to examine the pay anomaly case so that the injustice caused to senior executives of Telecom Engg. Wing, who are drawing less salary than their juniors, is settled as explained above and the frustration and demoralisation of Sr. members of this association is removed.

With kind regards,

Yours Sincerely,

Sd/-
(Prahlad Rai)

General Secretary
 Copy to :

1. Shri R.K.Mishra, GM (Pers), BSNL CO, New Delhi

2. Shri Shakeel Ahmed, GM (SR), BSNL CO, New Delhi

