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No.AIBSNLEA/CHQ/CMD/2008

      
                Dated:  3rd April, 2008

To

Shri Kuldeep Goyal
Chairman-cum-Managing,
Bharat Sanchar Nigam Limited,
New Delhi -110001

Subject: - Resolutions passed in the CWC meet held at Bangalore (Karnataka) 
       from 12th & 13th March, 2008
Sir,


The central working Committee of AIBSNLEA held at Bangalore on 12th and 13th March 2008 expressed its serious concern against not-settlement of the pending grievances despite of our continuous efforts in the formal/informal meetings over the last one year; the response from the BSNL management side towards settlement of the issues is not very encouraging. Most of the issues have been discussed with  BSNL Management but remains unsettled.


This Association under the banner of United Forum of BSNL Executives’ Associations served notice for organizational programmes in October 2007 against arbitrarily induction of MT RRs at STS level, notification of Transfer Policy and other issues related to promotion policy like service weightage, Non-post based promotions up to the level SG-JAG, change of designation with change of grade on time bound promotion, Modifications in attendant conditions and ITS absorption in BSNL etc. On the written assurance given on 22-11-2008 the on going organizational actions programmes were withdrawn. But till date non of the issue is resolved. This has caused serious frustration and resettlement amongst the BSNL executives.


The CWC noted with serious concern against the failure of BSNL Management to meet the customer demand on GSM Telephone connections, Broadband service étc. CWC expressed its great dissatisfaction against non procurement of GSM lines Equipment, strongly opposed the move of disinvestment of BSNL reduction in ADC, USO fund, AMC and out sourcing in BSNL.
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In the above back ground, the Central Working  Committee has resolved to request the BSNL management and DOT administration to  take immediate necessary steps for the settlement of the pending grievances of our members(enclosed Annexure-I) in a time bound manner and granting a meeting to this Association so that we are not force to resume the organizational actions programmes.   

With kind regards,
           Yours sincerely, 
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(Prahlad Rai)

General Secretary

Copy to: - (1) Shri Siddartha Behura, Secy (T), DOT, New Delhi.


      (2)Shri Gopal Das, Director (HRD), BSNL, New Delhi.


ANNEXURE
PENDING GRIVENACES OF OUR MEMBERS
1. Non implementation of the Promotion Policy which was offered to Group ‘B’ officers at the time of calling of option for absorption as under :-  
(a) That the BSNL management should immediately implement functional promotions on time bound basis up to SG-JAG level as envisaged in terms and conditions of absorptions of Group ‘B’ officers and immediate withdrawal of notification for recruitment of MTs at STS level issued on 13.9.2007 

(b) Strongly demands settlement of pending issues of promotion policy issued on 18.1.2007 like service weightage, Change of designation with change of grade on time bound promotion, Modifications in attendant conditions, First up gradation to the next higher grade on completion of four years of service in all cases etc. 
(c) . Date of effect of implementation of all revised /upgraded pay scales with effect from 01-10-2000 on actual/notional basis to the executives i.e. JTO/SDE (Civil/Electrical/Arch/TF) engineering wings, CSSs, PAs/PSs, JAOs etc for whom the RRs were notified after 1.10.2000 and accordingly the pay scales were upgraded. 

02. One time placement of SDE to Sr SDE Grade on 01-10-2000: 

(a) As per DoT agreement and commitment of BSNL at the time of absorption of Group B officers in BSNL on 01.10.2000, the SDEs who completed 5 years of regular service would be provided one time placement in the Sr. SDE grade.Now the majority of TES Group B officers have been absorbed in BSNL and the BSNL Executives' Promotion Policy is implemented with effect from 01.10.2000, the issue needs to be settled favorably. 
03. Notification of IDA Pay Scale for AAOs absorbed in BSNL: BSNL should implement Ministry of Finance clarification and endorsed by DoT regarding applicability of CDA pay Scale of Rs, 7450- 225-11500 in respect of AAOs belonging to P&T Accounts and finance service absorbed in BSNL. The IDA pay scale of Rs. 11875-300-17275 should immediately be granted to AAOs at par with other cadres who were in CDA pay scale of Rs 7450-225-11500.

04. Absorption of Group ‘A’ Officers in BSNL: CWC Demanded immediate absorption of ITS Officers in BSNL and non filling up of BSNL posts by deputationists on Adhoc I Regular Basis.
05. Regularization of STS Group A officers promoted on ad-hoc basis and absorbed in BSNL: Even after completion of 7 years of BSNL formation the STS Group ‘A’ officers working on adhoc basis have not been regularized. BSNL Management should take immediate necessary steps for regularization of these officers. The adhoc service of STS group ‘A’ officers should be counted for the purpose of regular promotion to JAG. 

06. Promotion from TES Group ‘B’ to DEs on ad-hoc basis: BSNL Management has started the process to fill up about 1500 posts of DEs from giving promotion to eligible TES Group ‘B’ officers whereas; more than 3000 DEs vacancies are available. It should be completed on top priority basis as there is already much delay in this matter.
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07. Regular Promotion to SDE Grades:  About 1600 SDE (Telecom) posts are lying vacant. The DPC process to fill up the vacant SDEs posts should immediately be started. Similarly, the posts of executives in the equivalent grades of SDE (T) viz. Section Officer of CSS should also be filled up by regularizing the Ad-hoc SOs manning these posts. 

08. Consideration of request transfers: A large number of SDEs/DEs request transfer applications are lying pending un-considered for a long time. Request for early consideration of the pending transfer application in view of the new academic session.

09. Non-integration of HR functions in BSNL: BSNL is still continuing with the HR activities as in DoT and is not bringing the entire HR activities under a common umbrella. Though the KPMG, the HR consultants engaged by BSNL had also recommended for integration, BSNL is yet to accept and implement this recommendation.

10. Removal of FR35 for officiating JTOs and one time measure upgradation of qualified TTAs to JTOs :- As per the Recruitment Rules, officiating JTOs have fulfilled all the eligible conditions for JTO posts i.e. service condition, educational qualification, qualifying in the examination and JTO Phase-I Training. Invoking of FR35 for them is not correct. BSNL management should remove FR35 and this issue of TTAs to JTOs regular promotion should be resolved as one time measure through upgradation. 
11. Revision of pay scale for Official Language Officers, AD (OL):- The case of the revision of pay scale of the Assistant Director (OL) in BSNL is pending for want of the clarification from Ministry of Finance. We request to pursue the matter to DOT and Ministry of Finance for early clarification. 
12. Lateral advancement of JTOs (TFs) after 12 years of service/ ACP scheme after completion of 12 years to JTOs in telecom factories: - BSNL has not granted ACP/ Lateral Advancement to the JTOs of Telecom factory after 12 years of service. They should also be granted the benefits as available to other Engineering cadres.
13. Sanction/Creation of new posts of PPS in the field offices: - In the recent creation of Manpower Plan for the period 2005-07 only six posts of PPS are sanctioned in BSNL Corporate office. Most of the PAs and Sr. PSs working in Circle offices (Field Units) are stagnating in the present grade with longer duration of service due to absence further career advancement .The number of PPS sanctioned posts are very minimal to remove the existing stagnation in the cadre. The creation of Posts of PPS was also considered long back by the then Director (HRD) Shri S.K Jain to remove stagnation by way of sanction/creation of PPS posts along with the CGMs/ PGMs / HAGs level officers in the field offices.
14. Transparent Transfer Policy:- CWC strongly protested against arbitrarily notified Transfer Policy and demanded immediate review as already suggested by United Forum.
(a) We request that a comprehensive tenure transfer policy must be framed for tenure circle like Assam, NE, Andaman etc. so that the officers coming from out side should not suffer beyond scheduled stay.

(b) The transfer should be made for neighboring Circle only before start of academic session with the option of the officer so that their children’s education will not be effected and their family life is not disturbed. Those who are transferred to tenure places should be transferred back to their choice strictly after the completion of the fixed period.
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(c) No transfer should be done after completion of 55 years of age. Option should be asked before transfer to any place.
(d) Those having less than 2 years of service in superannuation their request transfer should be considered.

(e) The stay period should be counted from all India Service Cadre only excluding the service rendered in Circle / Division cadres. 
The BSNL management Committee is yet to take decision in this regard.
15. Improvement in the revised policy for service GSM, RSTC & Broadband to Executives:-

(a) Enhancement of 200 free calls limit per month on RSTC, & enhancement of free call limit on GSM  Telephone connection to STS level officer from 500 calls to 800 calls.

(b)  Rent free Broadband service connection to all Executives .Request for an early decision.

(c)  All the BSNL executives should be provided GSM Handsets of the cost of Rs.3000/- Rs. 4000/- & Rs 5000/- to the JTO/SDE/DE level executives instead of Rs, 1500/- , Rs 2500/- Rs 3500/- respectively.
16. Modifications/withdrawal of already implemented ACP scheme of DoP&T for cadres whose pay scales were upgraded after 1.10.2000- BSNL CO. has issued order for withdrawal of  already implemented Govt. ACP scheme in violation of DoP&T standing instructions for the cadres like PAs/PSs, JTO(C/E)/SDE(C/E) whose pay scales were upgraded after 01.10.2000. In view of the BSNL CO orders for withdrawal of ACP scheme some of the Telecom Circles has started recoveries from the executives. Heavy recoveries are taking place, which has caused serious frustration. We request for stopping of the recoveries.
17. Stoppage of Account Papers examination:  In Civil/Electrical engineering wings JTO/SDE (C/E) are being asked to clear the exam of accounts paper thereafter only increments will be granted. The Accounts paper examination for Civil/Electrical engineering wings officers has got no relevance. Since the Accounts Officers are already working in these wings. 
18. Removal of discrimination based on qualification in the case of JTO (Arch) :  BSNL has created discrimination based on qualification in case of JTO (Arch) i.e. Diploma holders are being promoted to the post of AE (Architect) in the pay scale of Rs. 6500-200-10500, While the degree holders are being promoted  to the grade of SDE (Arch) in the pay scale of  7500-250-12000. We request for removal of the discrimination.

19. Recruitment of JTO/JAO: The direct recruitment in the feeder cadre for all executive posts i.e. JTO/JAO should be done annually as a matter of course, on the basis of vacant posts as on 31st March each year.
20. Prepaid land lines Phones: That for financial viability of BSNL and to stop surrender of Landline Telephones, BSNL should introduce PRE-PAID LANDLINE PHONES. This is very much attractive to customers. This will definitely protect the loss of revenue.
21. Stopping AMC and Outsourcing: BSNL Management’s decision to out source CDR billing and for Annual Maintenance Contracts for the new technology Switches has became the source for drainage of hard earned revenue. All these days, BSNL’s own employees were successfully caring out these jobs.    
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22. Non expansion of BSNL’s GSM, Broadband and ILD services: BSNL should expand its GSM and Broad band services looking in to tremendous public support and demand.

23. Payment of Pension to BSNL Employees :  The DoT letter dated 15-06-2006 has created apprehension about Payment of Pesnion to retired employees in case of BSNL suffering loss and thus unable to bear the additional amount as demanded by the DoT. The parameters mentioned in the letter are variable  and can not be linekd to Pension under any circumstances. In view of the above, the above said letter dated 15-06-2006 should immediately be withdrawn.

