Annexure-A

Some key point of EPF rules in respect of CPSUs

· As per the EPF Act All the government sectors, public sectors and private sectors whose employees have not been covered under pensionary benefit and employee strength is more then 20, it is mandatory for them to extend the EPF benefit to their employees working as temporary, regular of contractual basis for their future and social security as per the government provision, subjected to they are not being paid under apprentice.
· As per the EPF act Principle employer has the responsibility to ensure the EPF of the employees working under the contractors or venders.  

· As per the first pay revision committee recommendation 1997, It is mandatory for all the central public sectors units (CPSU) that statutory rate of contribution is 12% of emoluments (basic wages, dearness allowance, cash value of food concession and retaining allowances if any,) from employer side and same contribution from the employee’s salary in every month irrespective of their emoluments. Employer would pay administrative charges and others if any.
· Out of 12% of the employer contribution 8.33% would be deposited towards the EPS (employee’s pension scheme) scheme and rest in the employee provident fund account and all the 12% of employee’s contribution will be deposited in EPF account only. Central govt. shall also pay 1.16% of the pay towards the EPS

· Employee must be given option to limit his contribution i.e. 8.33% of 6500/- towards EPS or 8.33% of full amount.

· As per the EPF rule employer in the first instance, has to deposit both the contribution i.e. employer’s and employee’s before 15th of every month to the EPFO in the prescribed format and returns. Part of the employee’s contribution must be recovered from the wage of the month for which contribution is made and not otherwise. Falling of the recovery in the wage of particular month employer has no right to recover the same from any other wage but the employer would pay it along with the imposed penalties. This is the mandatory act of EPF and any contract against this act is null and void.

· EPFO has to issue the account number as early as possible after receiving first contribution in respect of every individual subjected to the submission of mandatory form and returns by the employer.

· EPFO has to issue the annual statement in respect of every individual showing contribution of employees and employer, interest and other details subjected to submission of mandatory returns and form by the employer.

· Employer has the responsibility to submit all the forms and returns in prescribed format by EPFO well in time. 

· Employer has to maintain the necessary record in respect of every individual in such format so that record can be produced in stipulated time for the verification on the member’s request or for the investigation of authorized inspector of EPFO.

· In case of transfer of employees from one EPFO region to another EPFO region, Employer has the responsibility to collect the prescribed duly signed form, from the employees and submit the same to the EPFO to get enable their EPF account transferred to the new EPFO along with the LPC and before the deposit of first contribution at new place so that their EPF account number must remain same and full security of their future and family can be ensured in case of any causality.

