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Dated 10.06.2010

To,

Shri Gopal Das
Director (HR) BSNL

New Delhi

Subject : Anomaly in the pay fixation of Hindi cadre Rajbhasha Adhikari (AD OL) – reg.

Respected Sir,

We would like to draw your attention towards a serious issue related to Rajbhasha Adhikari of M.P. Telecom. All the Hindi Translators were promoted on officiating basis and were continue working as officiating AD (OL) till date. When executive pay revision implemented they were not given benefit for the reason that they were officiating as Rajbhasha Adhikari but substantive cadre was translator. Now non executive pay revision implemented but again they are not getting replacement of their officiating pay. For example a Translator was working as AD (OL) on 1.1.2007 and his officiating basic pay was 10600 in the pay scale of 9840-14600. He was promoted on March 2003 (officiating). Promotion was given under FR 22 (I)(a)(i) therefore he got regular increment in the promoted cadre. Now after fixation in the month of May 2010 all the increments given in the pay scale of officiating were withdrawn and he was reverted in the basic pay of Rs. 9850/- on 31.5.2010 mentioning that his increments were granted wrongly. Thus he has not received any pay increased in his pay scale and even no arrear in both the cadres. while AD OL Officiating promotion is purely given on the basis of fulfilling educational qualification where increment is given in the higher post and this is correct method because promotion given on officiating basis was not restricted with FR 35, which is exist in the cadre of JTO/JAO because they do not required to fulfill direct recruitment qualification while promoted on the basis of officiating basis.
M.P. Telecom Circle Bhopal Account section adopted unique pay fixation method and reverted all AD OL without any notice for the period they already worked as AD OL. Now for the purpose of pay fixation they are reverted without any order issued for reversion and till April 30, 2010 they all drawn officiating pay scale of AD OL.
In MP Telecom circle GMTD Indore office fixed pay of AD OL as per executive promotion policy. Thus ADOL working in Indore whose basic pay was 11100 on 1.1.2007 simply replaced against 11100 in the pay scale of 14600-40500. and fixed on Rs. 27400 basic pay while another AD (OL)working in Circle Office Bhopal whose pay was Rs. 10600 he is fixed on the basic pay of Rs. 22000 in the pay scale of 14600-40500 instead of 26430/- . They requested many times also gave representation but nobody paid attention. Whereas the promotion on the officiating basis from Hindi Translator to AD (OL) is purely given under FR 22 (I)(a)(i) without FR 35. [image: image2.png]




We would like to request to you kindly pay some attention to the problems at present Hindi Translators have fixed pay below the group "C" employee and they are getting less pay after pay revision. Total pay of a Hindi Translator in the month of April 2010 was Rs. 32700- in the pay scale of Rs. 9850-14600 with Rs. 11300 basic pay now after pay revision he is getting Rs. 30500 in the pay scale of 14600-40500 with Rs. 22000 basic pay. We put some very serious problems of MP telecom circle ADOL. After officiating till 10-12-2009 immediately they also got regular promotion from 11.12.2009 after qualifying deptt exam without any break between officiating and regular promotion. But pay fixed less then officiating pay after regular promotion and qualifying examination. Kindly do needful to issue clarification regarding AD OL cadre.
With kind regards,

Yours Sincerely,













Sd/- 
(Prahlad Rai)

General Secretary

Copy to :

· Shri D.P.De, GM (Estt), BSNL CO, New Delhi

