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[Jn"t*ted Forum of ffiffiN*- ffixesutive Asscciations
(AIBSNLEA and AIGETOA)

' f$  Centra l  HQ, New Delh i

C H Q/U F/Exe.Ass./Al  BS N LEA-AlG ETOA/1

-['o,

Sh r i  A .N .  Ra i

Chai rman and Managing Di rec tor

BSN[- ,  New Delh i .

Date 03.09.2014

Srrbject: Sett lement of the grievances of the members t l f  AIBSI\ILEA arrd AIGIT-OA

H*soltrt ioi t  of Joint Meeting of AIBSNLEA and ATGETOA helei at l" lyderabad sn 22nd /\ugust

20L4"

Respected Sir,

We want to br ing to your k ind informat inn that a jo int  Meet ing of  AIBSNLEA & AIGETOA held on
22"d August '2014 at Hyderabad. Al l  India leadership & Circ le leadership from across the counrry
of both the associat ions converged in the City of  Nizam and brain stormed about the
dcvclopment of  BSNL as wel l  as basic issues of the Execut ives of  BSNL. A numbers of  r"rrrr f ; ,  r

hav() rrcen c.jiscussed & evolved for a better BSNL to its customer, employees & employer. But it
! -vas unanimously fel t  that a wel l  mot i , ratr :d workforcc can turn around the condit ion of  BSNL to
i ts glor ious per iocl  vr i th posi t ive approach of the Government.  l 'he mot ivat ion of  work force is
pr i rnar i ly responsibi l i ty of  the BSNL Management.  ln this regard we want to draw your k ind
attent ion towards long pending HR issues of BSNL Execut ives. I 'he pressing and burning rssues
e.g. implamentat ion of  standard IDA pay scales i .e.  E2 for J ' IO/JAO Equivalent ar id E3 for
SDE/AO equivalent, Pay Parity for DR JTO/AO recruited after 01.01.2007, 30% Superannuarron
benef i ts to BSNL recrui ted Execut ives, CPSU Cadre Hierarchy etc are some key points of
frustration & demotivation among the executives. So, we sat together and analyzed the
reasons as wel l  as course of act ion to remove this bott leneck (by gett ing the issues resolve) and
rnakc our execut ives mot ivated and enersized for the betterment of  BSNL.

I i ie io int  Session of  AIBSNLEA and AIGETo/r discussed the matter and noted that due to the
negl igent and non-cooperat ive at t i tude of BSNL management,  the burning HR issues remains
unrcsolved. The issues have been raised on several  occasions by us including formal meet ings
with l ]SNt.  Management and associat ion representat ives of  AIBSNIA and AIGETOA on dated
2 /th March 2o1'4 and 8th August 2014 respectively. The record of discussions of the meetings
were subsequently circulated vide BSNL letter no. BSN L/31-2/sR/2014 dated 23.o4.2o1,4 and
3L-4/SR/2O13 dated 8tn August 2014 but there is no follow up action on the part of



l ' r / lanagement as committed. This shows feeble at t i tude of the management towards resolut ion
of  key & genuine issues.  The deta i ls  o f  issues have been enc losed as Annexut re-1 .

The Jo in t  sess ion has a lso unanimous ly  reso lved to  pursue the BSNL Management  for  one more
t ime and g ive a  chance to  the management  to  amicab ly  set t le  the issue in  a  month.  l f  the
management  fa i ls  to  respond to  the appeal  o f  assoc ia t ions,  we wi l l  launch count ry  w ide
histor ical  agi tat ional  program to force the management to take decis ion regarding our long
peld ing HR issues.

Therefore, we request you to k indly take note of  ser iousness of the issues which are causing
lrurt  burn among execut ives of  BSNL. Any further delay in resolut ion of  the issues wi l l  have a
cascading effect ,  which wi l l  never be in favour of  the company. 5o, we again make an earnest
appeal to consider the above request and let  the harmony prevai l  & the of f icers mot ivated to
f lour ish  our  be loved company BSNL.  We do hope that  you wi l l  take cognizance o f  the s i tuat ion
and dec ide appropr ia te ly .

Enc losure:  Annexure-1

With kind regards

Sincerely yours

.4-\--\L
[Prahalad Rfi ]-

General Secretary
AIBSNLEA

Mob-098 682v8222

lR .P .Shahu l
General Secretary

AIGETOA

Mob-09424051555

Copy to:

1.  Al l  Board of  Directors,  BSNL for k ind informat ion and necessary act ion please.
2 .  Sr i  Neera j  Verma,  GM(SR),  BSNLCO for  k ind in format ion and necessary  ac t ion p lease.
3 .  Sr i .  R.  K.  Goyal ,  GM(Est t ) ,  BSNLCO for  k ind in format ion and necessary  ac t ion p lease.
4 '  Sr i '  S  S Aggarwal ,  GM(Pers) ,  BSNLCO for  k ind in format ion and necessary  ac t ion p lease.
5 .  Smt .  Madhu Arora ,  GM(Restg) ,  BSNLCO for  k ind in format ion and necessary  ac t ion

p lease.
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Annexure- I

BriQf af pending HR issues which needs immediate sett lqnneff

Implementat ion of  s tandard IDA pay scales E-2 and E-3 for  JTO/JAO and
SDE/AO equivalent  and Pay par i ty  to the execut ives recrui ted af ter  1 . I .2A07.

Superannuat ion benef i ts  to Direct  Recrui ted execut ives as per DpE
gu ide l ines :  30% Superannuat ion  benef i t s  to  the  d i rec t  recru i ts :  BSNL shou ld
contr ibute L7o/o of  Basic + DA as Superannuat ion Benef i ts  in  respect  of  Direct
Recrui ts  and the ef fect ive date of  implementat ion of  Superannuat ion benef i ts
o f  BSNL Recru i ted  Employees  must  be  01 .10 .2000.

Implementat ion of  CPSU Promot ion Pol icy in BSNL: Time bound funct ional
promot ions up to NFSG grade as per absorpt ion terms and condi t ions.  No MT
and DGM recrui tment  f rom outs ide.

'  F i rs t  t ime bound promot ion af ter  4 years serv ice in a l l  the cases.
'  T ime bound promot ion f rom E-5 to E-6 to the DGMs promoted f rom

Grp."B" Execut ives.
I Date of effect of Implementation of revised upgraded IDA pay Scales

for  the  Execut ives  w.e . f .  1 .10 .2000 on  no t iona l  bas is .
'  Set t lement of  Pay anomaly cases wherein senior  Execut ives are

drawing  less  pay  than the i r  jun io rs  and an tedat ing  o f  pay .
'  Amendment  in  BSNL MSRRs o f  EE (C iv i l /E lec t r i ca l /Arch) .

Immedia te  imp lementa t ion  o f  d ig i ta l  s ignature  by  a l l  c i rc les  w i th  respec t  to
EPF cases set t lement of  BSNL recrui ted employees,  resolut ion of  a l l  EpF
Anomal ies ,  and EPF cont r ibu t ion  dur ing  t ra in ing  per iod .

Promot ions through LDCE in SDE cadre:

(a)  LDCE from JTO to SDE (T)  :  Im mediate conduct ion of  LDCE for
promot ion f rom JTO (T)  to SDE (T)  for  the vacancy avai lable t i l l  date.
The sy l labus of  LDCE has a l ready been not i f ied.

(b)  LDCE from JTos (TF) to sDEs (TF) on regurar  basis.

To provide addi t ional  increment to a l l  the execut ives promoted through ZAL1
SDE (T)  LDCE, to compensate loss of  not ional  increment due to delayed
resul t  on the part  of  BSNL.

specia l  recrui tment  of  JTo/JAo for  hard tenure c i rc les.

Imp lementa t ion  o f  Trans fer  Po l i cy  in  i t s  t rue  sp i r i t  in  a l l  d isc ip l ines  and
considerat ion of  Rule-B cases by c i rc les,  spouse cases as per the prevalent
gu ide l i nes .

E 1+ 5 Increments benefi t  to JTo (sRD), JAos 2oL3 batch a nd pAs: The
BSNL Management Commit tee has c leared the proposal  of  E1+5 Increments
benef i t  to  JTO (SRD),  JAOs 2013 batch and PAs which is  pending for  BSNL
Board approval .  Also set t lement of  Pay Anomaly cases of  Departmental  JTOs
outs ider  quota .
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10.  Conduct ion  o f  var ious  CPCs on a  regu la r  bas is :

I I .

I I I .

IV .
V .

V I .
V I I .

JTO to SDE (T)  CPC against  senior i ty  cum f i tness quota:  conduct ion of
DPC for  senior i ty  and f i tness quota as per DoPT Guidel ines for  the
year  fo r  the  years  2009-10,  201-0-11" ,  and 201I -1"2  to  f i l l  up  about
3000 SDEs posts.
DPC from SDE(T)/DE(Adhoc) to DE Regular :  Immediate CPC to f i t t  up
the lef t  out  about  500 DEs posts,
Immedia te  conduct ion  o f  cPC fo rm DE to  DGM (Engg. )  on
Adhoc/Regu lar  bas is
Immediate cPC from JAo to Ao to f i l l  up about  1800 Aos posts.
CPC from AO to CAO Regular  to f i l l  up about .
CPC f rom DGM (F) -Adhoc to  DGM(F)  -  Regutar .
A l low ing  op t ion  to  depar tmenta l  JAOs who jo ined a f te r  07 .05 .2010:
The pay anomaly case of  departmental  JAOs was processed by PAT
ce l l .  A  commi t t ee  f o rmed  headed  by  pGM (sR) ,  sF .GM (pe rs . ) ,  GM
(Est t . ) ,  GM (EF)  and GM (FP)  and the  sa id  commi t tee  f ina l i zed  the
report  and submit ted to competent  author i ty  for  approval .  The said
Commit tee recommended f ive addi t ional  increment benef i ts  to Dept t .
JTOs/JAOs at par with direct recruit  JTOs/JAOs and accordingly
imp lemented.  But  a l low ing  op t ion  to  Depar tmenta l  JAOs who jo ined
af ter  07.05.201-0 in the execut ives cadre is  yet  to be considered.
cPCs f rom JTo (E) to sDE (E) and f rom sDE(c/E) ro EE(C/E).
Promotion from Assistants to Section off icers and Personal Assistant to
Pr ivate Secretar ies,  SO to AGM and AGM to DGM in the erstwhi le CSS
and CSSS.
Post  based promot ions for  P.A/P.S,  Common Recrui tment  Rules &
Nomenclature and Int roduct ion of  Promot ion Pol icy for  Stenos (Dying
cad re ) .

VI I I .
I X .

X .

t .

1 i - . I no rd ina te  de lay  i n  se t t l emen t  o f  d i sc ip l i na ry  cases :  We have  been  reques t i ng
BSNL Managemen t  fo r  t he  se t t l emen t  o f  l ong  pend ing  d i sc ip l i na ry  cases .
Many  cases  a re  pend ing  more  than  7  -B  yea rs  and  no  dec i s ion  i s  g i ven ,
caus ing undue harassment  to  the execut ives on promot ions and re t i rement .
As  pe r  CVC gu ide l i nes  a l l  t he  d i sc ip l i na ry  cases  needs  ea r l y  se t t l emen t .

1"2 .  Rest ruc tur ing o f  AD (OL)  Cadre:  The commit tee const i tu ted under  the
Cha i rmansh ip  o f  Sh r i  Ha rsh  Wardhan  Add l .  GM (CP&M) ,  BSNL C .O.  has
submi t ted the repor t  to  the competent  author i ty  to  rev ise the pay sca le  o f
Ra jbhasha  Adh ika r i  a t  pa r  SDE/AO sca le .  Shor t l y  case  w i l l  be  pu t  up  to  the
competent  author i ty  for  approva l .  We have demanded to  res t ruc ture  the
cadre  by  change  o f  des igna t i on  as  AD(OL)  and  to  ensu re  p romot ions  up - to
DD (O/L)  STS grade.

13.Ear ly  f ina l iza t ion o f  New SDE RR-2014 & JTO RRs-2OL4 (wi thout  degradat ion
o f  Sca le  &  Qua l i f i ca t i on )  and  i n  l i ne  w i th  the  sugges t i ons  submi t ted  by
assoc ia t ions.

14.  Implementat ion o f  DPE order  for  payment  o f  78.2o/o  IDA f i tment  benef i t
w .e . f .  01 .0 I .2007  fo r  BSNL pens ione rs .


