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The Joint $ecretary{'Adnrinislration} :

*epa rtment CIf Tel*ccmmunicatlans'
Sanchar Bhawan, 3'd floor'
New Delhi-110 001

$ub: Proposal for grant af replac-fi,11-:Y::^:":ft--revised H1A' E?A pay

$calesforJTCIs,$DEs&equiva|entcadresandup.sradationcfE3,H4,
;;& ia u"ur** in ssNL w'e'f' 01'01'2007'

Str

Referencetslnvttf:rllfiDfiT|etter|..jo61'6/2002*s|Jcate,J28??C03t,tcie
whicl ilO'l-.racj appiovec F"1A and f2O^03^:taie fcr J"iO & $)il iarrn eqi'r'"'alen"

*fiic*rsl re$per;ttvelt in BSNL rs'e f' 01 10 2000'

.?*^* fi3iiq|e1c* j$ aico invrted ta llCT leiler"Na S1-01/2014-SU daterl i8 7 2t14

wi'jre iil LiC i, rnici"a*J rnr, DCTj Dp[ dO noi agree io rntrodr.rcti*;: ti--rrri;:;r;r:ilary

ccaie}ipayir'r23C7payrev|3lciland-|nU$3|Qp0saioflisi\L{ortevlseoElrrE2A
p3'),- scales v; e f Si 01 2t07 are not approved

:j - rrn the s'o$ence nf DOT apprcval fcr revisec. replacemenl lDA pay. scaie for

Interfierllaiepa'v'$cale$ancipressrngclemanCcf;\ssocifiltol'rsi':rfinalrzatir:nu1
revrse.j pay scai*s rv e f c1 il1 ?c07 fcr pre-r"evised E1A & F2A pay scales the

l,,,lanagement ccrrrmltiee cf BSNL HoarCi laS aporoved repiacenteni nf f:1A & r-7-A

intern:edrary pal)* scales i;itr [2&83 pay scaies w'e'f 01'*1'?007'

4Repiacen]entctH'1Aan<]F2lipaysca|e*wrihF-2ancJ[3t.;ale$ai$cha$
implications ior alreacy apilroved 83, 84. E5&[6 pay scales for" sr' SDF DE DGt'l

DGl,,4 is*lecttol: Urriul'officers because cf the provisions of the Executrve

prcmolrori po'cv iIpp; whrc:fr ensures frve time iloLlflc prcmctions ln a ilcrmai span

oi an execlirive career basec on the recommendations of ihe H:gh Power

comnriitee chairec by tirc then irddi secretaryiT) DOT lrl '.'iew cf the abcve IPP

provrsions anl also as internediary scales are not Sllcr"'ed nti DPI as ner ihf,lf

0 [,,1 s datec i]2 ird 2009 ancl 24.i22J12 as conveyeci in uoT letter dateri

18.07.2014 alsc. Managemen: ccrninrttee of SsNL Soarcj has further delrbelated

over tne isS,-ie ai length anej decide'f; ic reconrmencj i'rp-graciaticn of pay scaiet lf

83. E4 E5 & [0 fcr.br $DE, D[ DGI,.I DGM-SG to F4 85. E6&r7 respecitvel'1r

w.e.i.01 01 2007 A brief note expiainii-rg the background of E1A' E?A pay scale

legd. & Co;porate oiii.u sh'itt sanchar Bhav'an' 
^1 l"I]t,?il :'t13;'-1."K'i;fflr?",-^i
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and ihe admrnistrative need for upgradrng the scales fronr F1 to E6 along with

justificati*n ihe refor is enclased a$ Annexure-A & Annexure-B respecttvely

5 in pur-ruance cf decision of the lr"'lanagement committee ol BsNL Board' rn'

!)rrncrpre approvai of DOT is requested for"-

ir) Pay sr:aie of JTO & SDE t& equivalenl *xe':uiivesJ

f3 respectively as teplacerrent lf pre-r*visec-

il1/2001'

nray be revised to E? and

scaie af ElAl [?A rrr e f

Ynurs faithfuliY.

\ "r 
i 1,.,''

iiii The pay scales E3' L4 E5&Ec t?vit lfjtd:C to E4' E5 [6&87 w e'f

1 1 2007 ln rescrect of cacres of sr" sDr AGM DGli and sG-DGf'/

respecii',r*ly ancl appr'*nrrate changes niay accordingiy be apptoved iti th*

SSNL Ixecuttve Promlllon PclicY'

Erci Annexr-rr*e-A&B

.4

lMadfru Arora]

General Mana ger tEstt'i
Tel" no. ?3734CS0

fax. ?37340$1

.\K

Re3o. & Corporate office: Bharat Sanchar Bha';an'

W e b s i t e : !:{ wia.!-s. n !.LS-. i n, Cn r p c r a t e I c e n t i t y

H.C. frlathur Lane, Janpath, New Delhi-tl0C01

Nurr:ber iClN ) : U?a899DL2000COl IC77 39



Anlexure-A

Eackgpgq$*Hglg

i ;:\i ihc irrr* oi incorp*ralror-r of B-chit 1;rJVerfrfncll rlfiicers of Departmen'l oi

feiecr-.mmunicaiioris v,rere lransferred ,n B$NL r:r.. as ls rrtrh€re ts basls w ef 1'' Cctober

Zilf,-:: as pr:r G,rv1. rtirlificattc| i5$Licti by tne $rtttiary i)|S; l|i 30 Ltg ?000 The ierms anc:

cnnijtircls otiere* i-;i' Guvl r,'tr:iL;,led il1err''re-qri;lti t.:)! scal'-:'j lf i': i/" I [2A tc iTC & sDt:

anc ecurvaisnl gfeoe$ i:n lherl abs*rplicr::ri SSNi- o * i l': Oclccer 2O'lii

i-\i,ll viiJe ,eller Nc /j :.-j,'2il:l l;rlcil "l':i .l'.:1 ,':. iArtnexur*-i). lloi;fre':1 ii:e ii:ilti'irIr,j

iial,3gg1g* C,3il'e$porlcing iC iiie Cl/r Cny Sciiii,3 * e' I ll:j'J0lj-
,.]

JDA

-i ..j.l.;lai ,.; J irF.l: ljei:altn1enl ci F'.r:lic trrtsr0rlsg$ i{}+i.:i vide..rtS i}h4 lated

2t : i l,:llil {Annexure-lli r:ctrfrec the re'viseij iUn p';;'' itaia$ li'rni i:-f tt ;''; ';*' i:"7

c1.{j1 ?si}?;it ie}pec1 cf lleiow Lloarci ieveI Ixeci'l;vss'ji i]"lli:':; ,ici'Ji"ij:'r(:lil ii')i *siri:l:

iifgijue*itaj drrecirves fi;r ievlslon ;i Scai{is vl:e lhell lellel

il *1.{ii jililrjij.$Li datecl 'ti.22A0g {Annexure"lll} anoro''':;rq tire followrng reviseij ii',;1

si;ai? ir, repiar:grnellt, oi exisllrlE lDli scales w e f C1 C1 200r

CDA Scaies
s No' as on oi.1o ?oou

1 6500'200-10500

2 ?500'?$0'1?0il0

3 8{)nL}-.2 i l;- 1 :i500

i C0ilil--1;:5- "i52A{)

':2ut-t:..;" j;'ii" i iiStlil

lilA PaY sc;lles post/Fesgn
w,c.1. 111i.?C0u

ss50-?5$-14SSfi {E1A} JTO
*.-.-.''"

11S?$-300-17',175t8?Ai sDr

1 3000-350-1 S250 i C.31 Sr. SDI:

A(;14

ir'GM

14500-350- i ii: iir { ia

ibr,lflrj 4Ci l080Lt ,.15

Re viseci

'rii400-40500

ll.f l;i.-4e 5iL:

24t)00-5fl50c

;t!ix,Jil- j'4ii{J'j

3?9lii-:$U0C

36b0fj.6200i")

1':21:i: ASClt;

,.?il 
3;t , ;uuu

02CU0-8000i)

S.Nc

a

'?

il

li

Existing

8SC';-250-146011 iHi l

i,i, 5;- jjll:- i i,'5i; iL-2 :

1 *3ll0c --" srJ- 1 s2 5D ffi 3i'

I 45'.;f-.i50-1 I r UL] I i4'

i C-,ji;-4'iri-2{18 l0 i L:.

i : lcl"4co-?:l-1{l0iFe l

1B:ict-450-23900tI1:

2ri:u; 5vu ii;l:;-il-<i;

?3i30-600-28550 (i:sl

/, i-iciarsver revisecl pay scales ccrfespcnding ta [';A anC [2A oay sclies operatlve in

tssNL wei'e not notified by'DO'l si|i;e ifrese ulc cav scaies r'trere specially approvea i:y

ill)f:iDcl ior.Hlil,.ii oniy ai thc:ii.ne s; abscipiiol. tsiiii''ji $ent a prupcsai ic liol stt



t 1 ;*Ll'J {Annexilre-lVi foi- lhe qppi:oval ot

;lirespcrtding tc ifie oici pay scales

the following revised IDA pay seales

iLs 9Bil.?50':40t|
Rs ii875 3110 i;'25C

:>> ils 1t3850 4C5iJ0

5. ili:he i]r*st,;er,'rlial ciire0riVe$ rsgueiJ cn i,/ i 2icg }(Ji.ir:iotneci lhet |ne pj'oposai '$I

il,$l{i-:r: i: irr. i-lii,, shar: ne iieait separareiy 
'i"i:elef*rt. i}$i\r- cccriled tc tix lne paY ol lne

i:)i9i'-ii:'.ies,n pr*-,.r"',**J i='' 'i\ anc ['2A picvrsionAii'v ilt:il* fevis€d pay $caie o1 e i and [?

r89P0Clrr"ci;i,,

$;r:inei:l3a:.ltili.r€'i}i1lr.]e|$suei;jii:1130i;'lt0liOitn{eimeolarypayScaiesl0
csire$pcndwtti:exrslilgpayScaie,sDPr::nrtsOirloalecl*.i2009{Annexure-V}conveyed
ihe.lecrsron inat rne;e io,if U* no change tn lhe len pay'$cales *f neic'uv Eoatd level posts as

incir:alecj rn oi\"4 cratel za ll2tt8 anri tnere i$ nc i$$t'l{loaiicn ior tntroductng rnlerrnedtary

pa.;J SCaleS Furlher. lf |ner,*, lav* bcen atl-v abeltallor]$ lneY leed lc l}e Co|rected and every

oiiicer has to be fitteci rnto the corfe$pollo:ng new scale

?Assxecutil,eAssocratlonsratseddemancsfcrsett|ementofthetssueBSNL
r.equesled ilci rt agaln laFie up the n:alter i";tth DFE i]9 il'ri: ['i ancj E2A scaies had

Derr.: rripierlenlild,r',-BSN| after axpress approvat of Do'I" in r"epiy' *of vrde letter"No sl-

,:::A,Ji4-$-t i iaiec i:J.i ?31"i {&nnextrre-Vli rnicrmed thai DPF- rs in agreement with the

views rf ir*T rhai ih*re rs 11$ scooe tc r*iroriuce intermediar-v $cares CI{ pay w e f i '1 20c?

:;: lici':i lf )Pi gi",,.r,r'r,:Lt li:'-'is'uv oi lhe ncn-approval ''-'' :e-.vlsec 
f iA an'lj F?A re'1 "qcalils

i"ilar:8!li;,,1.r,:l {lll:rl,li:.1*e li 3si',ii Scar''1 ha5 ili':crl'vec icLriai:en:eri;i flrel-r'i:uistLj i-'i'' ali'

l:.;1. i*i ii*:;;e$,-''y,,.u,*ur, lr 
" ar);i'i-1 pav oCafes ''tv e i i ll ?C0't irl le$peCi at J1* anc $Dh

|; ..;!iirr iire rlp-graeiaiicr:s r;f l:2A scale fcr $l.ji:.t.; [.J scat* 'rv c l 1 i 2c07 both |iD[

&SlsDIwr1;}eIfjsam*i3scaieAs,..lei"lheEXscuitvePlcn..*|iorrPclrcyrE}P)
tr.i:r*itlgil:0i: rn tssi!'.- aftai'ile reccrrrnelclailons )y i; iligi: i'?ol^'tel ccr-::nritiee chaire'"1 i:'i

ihe :hen r\*di secretary i1 ; 3.i,J-i sh y s tshave five ,me bound iinanciar up-gradations

ircr:^ri:14}r2A'L3+[4}85*E6havebeenprovrdedroBsNLexecutives'

*Ye! -illitli$

chi

<:

1

A

-....-
fxecritiv* f r*motion palicy {Epp}-.Time bound promotion porrcy rn

HShtt-

Revised scales w.e.f' ResidencY

' 01.01'?00? Period
ISA scales w.e"i.

s1.1S.?000

vii:];-:l5l f i$ur'j i:I;1r;

I r $;5.300-l i.,l.r5 l[2Ar

i:r,tiJc.35fl-i ii25ii ie :ll

14500-35C-is70c ir4)

i 0C30-400-20i]00 iH5)
;

1/500-400-22300(E6i' :

NOi irnaiizeQ

Not irnallzed

24900-5lii00 i',;'ri

2910C,54*ti0 iE4)

32900-5tJ00C tF5;

36600-6?000 iE6)

'i-u ieai5

3 :rears

3 Yeats

5 yeai"s

5 years

;;'1-

.,1
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|g|nViewthesprrrtottheEPptoprov|detimebQundftnancralup.gradatlonto|tSKeePin

executrves. Management cq*;,ttre of tssNL Board has al$Q approved up-gradatron oi pay

. scaies ei sr soE- nE ocrJriselectron gradei {rorl Li3 L:4 :5 & E6 t',r 14 [5 [0 & t7 pay

seale respectivelv w e t 0i 01 2007

gCiiacGcuntofup-gra'0al|onciExecr-iiivepayscalesa$recommendedbytne
Managemen: Ccrtrmii{ee cri:st.lt- [3cald. as pef tl..]e eXiS,|inQ iJieSi InStrUctlOns there wcUlc

beaodrtienaiPensrcnc*i,Lu,ionpayaolebyBSNLtoDo-r-lvhtcnhasbeenesl|rnaiecto
be appro-xrmaieili Rs. grs irnre. forlhe perioti iicrn i1 0i 20c/ loto 31 3 2016 The sanre

wrilDeBaidtoDOTafterthearpprovalcitneup-gradecpa:/scalesFu{nerthererryiiibe
.--'-'r'ecugRng annuai lmgtloation of Rs 27 Orores 0n acco'JnLoi lncrease tn Pension contribuitort

.rp-graoa,ironofthesepayscaieslherew|libeaddrtrona|-annLlal

fffiffi ::1, "fi :' ;:;g:"#;;,'", .::.::il,"1 X.;:[J:liJ 5:?T;:, ^

re'6pe.ctCIldi.rectl,yrecruttedemp|oyeesa:ppot:ntedailterll20QTinthegradesofJToiJAo
an.d,DGM'M:ana.gementhascecidedthatthearrearsofpayfrom0l0l200Tanduptothe
iate o'i ap0rova! wii: ncf ne payable ln resoect cf abscr"begs repercussicns r:n account cf

lvages ivili be r:i:

l0Astheextstrngrevisecscaieswe{0iC12007wri;berep|acecbyonesteph|gne(
$ba,les, 'rh:ese scales wiil oe requi.ed t0 be replaced b'/ t'he up-graceci scales rn ile EPP trt

ter,rllss.fapprevalolManagern,:r:lCommtiteeo{3SNL'8oaro.]$$taleOrri.para8a0ove'as
Per ioitcwrng

Existing ssales w'e'f' Proposed revised
.*-+- *--*!-'*-'',,, 

,r' ' '- g;,ry1,6.,-:o-"Wt" " +i'o't'z'qgg 'pey *ca1ee-'"v'e'f
01 .01.?0'07

n, ' J]C 'a I

2 SD€

..-:

-t Sr SDE

;: AGM

5 )GTI

O DGN4. SG

Not frnaltzeci

Not finailzed
_ 

2+goo_ss5ss (E3)

^n4nn A/.tqnn lFlrzv:vu-JaJvv l.! r/

-32e00-sabcc lrsi

30s00-62000 (86)

20000-46500 (f.2)

i 24900-50500 (E3)

291S0-54500 (F4r

32900-580C,C (E5;

366Ci-6200C tL16i

1*1200-66000 (E7)

IDA Scates lor BSNL

17500-400-22300 (E"e )

185C0-450-23900 (E-7i

ffitthisiegarct':rsreievanttc:nforrnlnatr'hescaie'cfSG-JAGwasnctifledbyDCTatthe
t,,me ci absoipiioi^: ci Group A offrcers inrtially as tis 17500-450" 2xxa vrce DOT ietter

'"'4rD'r'^'i1^nnexure-Vll)butsubsequentlyDOTnrcdrfiedrt"^;llhlhescale:ffls
;:1;;; -r*Jl,o. Dor retier dared 26 08 2-008 (Annexu.e-Vlll) as under

: DOT letter
, dated
;-.....

, 24 3 2e05

i 26 08.2008:.--.., . .. .. \

'- -l . 
-^rCDA Scale In uu

Grad,e

DGM'SG ta30o-400-18300

i-n


