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No. 1-13/2015-PAT (BSNL] Dated: 06 06 2076

Tie
The Joint S‘aecretar?}%dministration}
Department Of Telecommunications,
Sanchar Bhawan, 37 floor,
New Delhi-110 001.

Sub: Proposal for grant of replacement scales for pre-revised E1A, E2A pay
scales for JTOs, SDEs & equivalent cadres and up-gradation of EJ, E4,
E5 & E6 scales in BSNL w.e f. 01.01.2007.
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Reference is nvited to DOT letter No 61-6/2002 SU

f T i iz RRC T N foey A ~ o N FeNE I No R e
whicn DOT nac approved E1A and EZA pay scaig 10t TIOars

officers respectively in BSNL w.e.f. 01.10 2000.

2 Raference 1§ also invited to NOT letter No. 81-01/2014-SU dated 18.7 2014
wheremn DOT formed that DOT/ DPE do not agree to miroducti o

P XS I S Ao PO
scale of-pay 2007 pa
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£
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revision and thus proposai of BSNL for revised E1A EZA
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\}J
pay scaleswe f 01 01 2607 are not approved

3 in the ansence of DOT approval for revised replacement DA pay scale for
ntermediate pay scales and pressing demand of Associations for finahzation o
revised pay scaies wef 0107 2007 for pre-revised E1A & E2A pay scales. the
£ BSNL Roard has approved repiacement of E1A & EZ2A

with E2&E3 pay scales w.e.f. 01 O1.007.

-

nlaceme! “4A and E2A pay scales wilh E2 and E3 scales alsp has
implications for alreacy approved E3, E4. E5&E6 pay scales for Sr. SDE. DE. DGM.
DGM (selection grade) officers because of the provisions of the Executive
Promotion Policy (EPP) which ensures five time bound prometions in a normal span
of an executive career. based OnN the recommendations of the High Power
Committee chaired by the then Addl Secretary(T). DOT. In view of the above EPP

provisions, and also as intermediary scales are net allowed by DPE as per their
OMs dated 02042009 and 24 1922012 as conveyed in DOT letter dated
18 07 2014 aiso. Management Commuitiee of BSNL Board nas further deliberated
over the issue at length and decided !0 recommend up-gradation of pay scaies of

E7 B4 B8 L b6 forae SOE. DL DGM. DGM-SG to B4, E5, EG&EY respectively
wef 01012007 A brief note explaining the background of E1A, E2A pay scale
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and the adminstrative need for
justification therefor is enclesed

B

.
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25
upgrading the scales from E1 to & E6 along wit
d as Annexure-A & Annexure-B respectively

n pursuance of decision of the Management Committee of BSNL Board. in-
ie approval of DOT 18 requested for -

Pay scale of JTO & SDE (& equivalent executives) may be revised to E2 and
E3 respectively as replacement of pre-revised scale of ETA/ E2A wef
11172007

f may be upgraded to E4, E5 EBRE7 welf
cadres Q‘f' Sr SDE AGM DGM and 8G-DGM

s’esa@cmveiy anfi app*"“r!ﬂze changes may accordingly be approved in the

BSNL Executive Promotion Policy.

Erch Annexure- A & B

Yours faithfully.

ek g
LA

[Madhu Arora]

General Manager (Estt)
Tel. no. 23734050

Fax. 23734051
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Annexure-A
Background Note :

A ine Yme of incorporation of BSNL  government officers of Department of
iecommunications were transfe;'r‘ed in Q&NL g 1% wi‘zere 15 basis w.ef 1% October

as per Govt notification ssued

ey 4,\ Bl

08.2000 ‘"?“e terms anc
FAA & EDA 10 JTO & SDE
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grades on their absorption

S CDA Scales IDA pay scales
i as on 01.10.2000 w.e.f. 1.14.2000 :
1 §500-200-10500 9850-250-14600 (E?A} ’ JTO

Post/Desgr
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A However revised pay scales corresponding to E1A and £E2A pay scaies operative in
BSNL were not notified by DOT Since these old pay scales were spemaliv aonro jed by
; 4 i »
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¢ the approval of the following revised IDA pay scales
scales.
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Wermegiary pay scaes 1o
. ," 09 (Annexure-V) conveyed
he ten ga\ Sc::.a’es of neiow Board level pests as
ustfication for introducing intermediary
rations they need to be corrected and every

icated in O*ﬂ dated 26 ‘H:ZJS a
; scales Further. if the
officer nas to be fitted into ne CoMe sonding new scale
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As Executive Associalions rased demams for %e*t[ement of the issue. BSN‘
. the matter with [‘\WE ag
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lang u 2 L"; and E2A scales ;du
L after express ay:prma. uf DOT in reply. DOT vide letter No.

/2014 {Annexure-Vl) intormed that DP is in agreement with hp
sre 5 R0 scope o N *fodwe intermediary s of pay wef 112007
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DOT Sh Y S Bhave. five time dou und firancial up-gradations
-> E:4 > £5 - E6 have been provided 10 BSNL executives :

Executive Promotion Policy (EPP} ~ Time bouné prémbtion policy in

BSNL
DA scales w.e.f. Revised scales w.e.f. Residency
S.N. 01.10.2000 - 01.01.2007 period
Noi finalized 4-8 years
\ot finalized Laears
3 24800-50500 (£ b ycan
4 Q. vears
o 5 years

. 7500-400-22300 (E6) © | 36600-62000 (E6)



Keeping In view the spirit of the EPP to provide time bound financial up-gradation to 1ts
executives. Management Committee of BSNL Board has also approved up-gradation of pay
scales of Sr. SDE DE. DGMiselection grade; from E3 E4 E5& E6to 4 ES =6 & E7 pay
scale respectively w.e f. 07 01 2007

o On account of up-gradation of Executive pay scales as recommended by the
Managemen: Cemmittee of BSNL Board, as per the ex sting rules/ instructions. there would
be additicnai Pensicn Contribution payable by BSNL to DOT. which has been estimated 1o
pe approximately Rs. 315 Crores for ine period from Gt 01 2007 upto 31 32016 The same
will be paid to DOT after the approval of the up-graded pay scales Further there will be
“recurring annual implication of Rs. 27 Crores on acccunt of increase m Pension contriduticn
payable {0 DOT. Due to up-gradation of these pay scaies. tnere wili be additional annual
implication of Rs 28 6 Crores (approx.} on account of increased pay & allowances In
respect of directly recruited employees appointed after 11 2007 in the grades of JTO/ JAO
and DGM. Management has cecided that the arrears of pay from 01 01 2007 and up to the
cate of approval wii’ not be payable In respect of absorbees. repercussions on account ¢f

wages will be ni

o

16 As the existing revised scaies w ef 01.01 2007 wil be replacec by one step higher
scales these scales will oe required to be replaced by the up-graded scales i the EPP N
tenms of approval of Managemen: committee of BSNL Boaru as stated i para 8 apeve. s

ap Foni i
per folicwing.

e " Existing scales w.ef. Proposed revised
S.No. Post (grade) 01.01.26067 say scaleswef.
: 01.01.2607

1 JTO ~ Not finalized 20600-48500 (E2)
2 ShE Not finalized ' 24900-50500 (E3)

S Sr. SDE

54900-50500 (E3)  26100-54500 (F4) ‘
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5 DGM 32800-58000 (E5) 35500-6200C 1E8
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i this regara 1 is relevant 1© nform inat ihe scaie of SG-JAG was notified by DOT at the
time of absorpron of Group A officers inttially 8s Rs 17500-450- 22300 vide DOT ietter
a 52008 (Annexure-VH) but subsequently DOT moedified t with the scale af Rs
8500-450 -23900C vide DOT letier dated 26.08.2008 (Annexure-Viil) as under

TeReT e CDA Scale in DOT IDA Scales for BSNL
Grade
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