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IlllAI|AT' $r\NCHAI{ NICAM LTI)
1A (iovernmenr of Inelia Enterprise)

ruc'.r-tr@ !$,Sgt,f l,"t$, i'rg'ti r]e.tht{r

To ". 
f'

Sh. Pnrvan Cupta r',.

Director (Ir$U-I),
Departm ent Of Teleconimunicatio nr. il..'
Nerv Delhi

sub: Proposal for grant of repracenrent scales for pre-revisecl
- for ITOs. SDEs & equivalent caclres w.e.f; Ol.bf.fOOZ.a

5ir:,

I am directed to relcr yout" lcticr No, 6l-2/2016-$U tlatetj l9.05.2ttil7 urr tlre
abr'rve cited sutrject and srrbmit the tollorving inftxmation / para-wi$e comr]re'ts toyour letter referrecl above:

(i) T'he prr:posaI for revision rrf r:risr:ii1: i]r A anr[ lj2A pav scnres w.e.[. 0r .0r.2007
is thc pendinp5 item slf pay revirion ,^rncler ?nrt p111'. As ptrr lr.tra 3 r.lf t)IrE OiU c{ltqcl
26'11'200$, tl're afforcJabilit','for imFlr:rnentafion of pal,revisinl 1.ls becn clcfined ir"r
terms ttf itdditi0nal otttgo hy such Lr:visinr, whirfr f;rr a periocl r-rf l? rrrunths stroulcl
not re'sult in ntore than 20% dip in l.rof it befr:re tax(pB t) for the y*ui. zttoz-gtj of a
ct'SE' BSNL was in profit .lurir,g 20{}7-08 and the financial outgo f6r the pre$r,pr
propttsal for revisiorr of E1A ancl EllA pa,v scales is withirr r6c ;.rr.c.scrit.rcr-t i,".,11 o,,
providetl in DPE guiclelines. lt is also relevant trr prrint out t6at all gtlrer ll5i'J1.
empltrl'gs5 got benefit of 2n't PRC. like 30% fitnrent ancl 78.2% IDA rrrrrtr.alization. .["lrr:

belr*fit'f revis.r-l scales is not extenrf rltl t'orrly *nc set ot cxecutives,

Financial implie.afion of the propr:sal inr replacement $f lilA/IizA wil.h nzlbll ;.r:;ilcs
rvirii c;fecr i " J .]ilt,/ is as folloy;s:

a) f"gy-_&iltoryaqs.eq t?y B$NL: Recurring annual financial inrplicariorr of Rs. 38
Crores will be there rrn accclunt of l]av & a[owances.

b) Pension con$ibution bLB..$Nl-: Total financial outqo on nccount of increase irr
pension conhibution for periorl florn 01.01 .2aA7 upto 31.03.2016 is arr.lrntl Rs.
157 Crorcs. Annual rentrring expenditure on Pension Contributiol pnyal,lu to
DOT will be fl,s. {J6 Crores.

c) Ilelsiqur inbilily qf Gqyl.: As alreacly statccl in BSNI_ lr:tter clarr:ti 2l.0ii.i0lrr.
rr,ith regard to pcnsiorl ilrrears to be;:aicl fronr {11"Ul.1007 to 31.12.20i(r. rhc;*
t'vttulcl not be any additional ptrnsiorr linbility in respect of BSNL tr;rccpti.;r:s

Regd' & csrporate office Bharat sanci'ar gfravan, 14 c rrroiir,"" L-ntuJil,x6 
^r* ir*ir.,,r 1,_,0i,t-.websrte: w;1-t1"!:snl.cp-.in. corporal€ ldenti{y Nunber (CtN}; U7aBggola00bcot10'.'n;"' {:itA ti I
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UI{AIIAT SANCHAR NIGAT{ LTD(A 0overnrncnt of Indin E;;.;.i;"' COIIPOIIATB OFFICE

UstnblisTrment Cell

a

ii)

BSNL' r"ns made pr.ofit of Rs- 4451 crores during 2007_08. Trrerefore, in rcrnr$of DPE guiclelines' B'NL meeb the affordut irity-.iause fur imprementatir:rn ofthe proposed revjsed stanclar:d *ur**. As nrentioneclfinancial inrplicarion of [ts. rsiT_ g.ores ancl u ,u.u..[,1*',_*l;::;:||::Rs" 4.1Crores which woulcl nrr, Lu.it,urefore, difficult I

trhe ctetaits or direct rec*rir ex*rrtives *:",:':::.::t' 
ro meet by BSNL'

01.01.2007 onruord* is attacherl *, o,ot 
every grade frorn El kl E9 yenr-wise from

execuHves are placeel Rs Annexur*-rr. 
*n"*ure-l' Similar details of Dor olworhed

in rhe r*f*rr"i i"*,, not availa,lc. 
The percentage of salaqy * *.l"rr_U.i,v nff

;f *:'tr*::.,il1.;;i,:J';T:-TLT*:ljiI Dor orc,er,lated 2s 0r ?017

0n imprementation o{ the Dot urde*riTiJ]B 
03 .2017:the pay scares of rhe

entry levet execurives of nsr'ri i'-' jio- 
1 fid;;;*'ii,, lre crowngracrecr fr.m

pre-revised HA (Ro. gsso-rai'oi-l 'r. 
,_"ir.i 'ir (Rr, raiiro-q,iooZ-t

il*,il1;-:nnx * J#",:,,$ ffi:li grncre.s wi,r uiuo,re

harat Sanchar [Jharvan

be any increase ,r'mis due *
-r,^.--r-- r 

I pay an$, therefore, also in tho laanai-.* :-,absorbect **plny**u ;';n;';:i"'-' 
atso it't the pensi'n in respccr of rhe

nrininrurno|.tir*iuv*.,oi*.""' 'r'e alreac{v r'L'au'ing 
F.fl"!' hig6rrr th.rr the

ii.{J:,tf as''' 
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P'*-,uvised p';;;;;;;,,"; ;;*-.--.-.,-, 

**-lpresirtenrial Ciri",.tut*.t i';.;;#,,

iii)

rv)

lro
equivalent

SDE

9850-14600fiilffif l,*:;:{;.gju "" ffi '/ - rr(rwgranhd by DoT'corresponds to pre-revisetlpay scale of Rs. gOOO-fA'60 01- 
-" 

"'-
equivalenr | -'- rsv'o$\r 

I Ine Pay scale of Rs. 20600_dti5,ror--;;r;
i trs75-1727s 
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To proposar in ssrrril;;;; "t 
replacement oI

wigh E2 & Ix} is a residual i*u,l 
dated u.uioru' 

pre-reviseo na dr E2A. Pnrr t

. ,rf ihu nsrrrr-,s prop'sal ,rrill t,ri* 
of 2n.r uoCr#r 

r*placentcnt of tjro * itn

,i) yith rhe granr or E2 ,_,,_ :::::,::;'ffJIJ'::,T,1;".0 
rr'* po'iii

;jIT::t fr**'u,';,;il il..ffi;H-:: :IA' rhere wi,, be sirnpre

graclari.* 
rnder BSNL U**"uri"l*;ffiile' lhis cann't be tre

res e'iencv'-rf,*i l#*ruT#li{t":il:' fi fft;lEr sc'ar e wirr be """ ;;;; ;fi:J ;11,,-y:::rr 
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I.;Til,ff ;esenr 
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guicteli'es, ,ni*1"1.;fi#ioard pay scares or E2o. ,ilil; liilffi;rviil be 0",; ll:fiij;'ll T"Tf: 
arrministra;;;;"

represenrafions / Grievan.* .* 
jl:r"or.;-";;"" 

are envisngecl' Ilathca ir
BSNL' Co"i*',u 

"..?';" 
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' -'r uarrr.rrce for cliffererrt gracle of officers

> ro, 
"11 

::lii""',-"t sracles- Rs.6500-20r)-r 0s00

u, uJ;l:i.JJX$:Iro* _ Rs uooo-rrr-,nroo
> ADc/DE *o 

"0",1;":::it:rn*ional 
grades)

.- :.-1"* 
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cr n'. 61_*-o'',i,'offt*n,o,;;**j[,,I|n,n,*,;,''''*,.,im$^{.ii?
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..the CDA scales are as untlsr:

UHARA'I' SANCI{AR NIGAM LTD r-rrrr Dn n ^ 
.

{A 1inv,"--.anr ,.f r-r:^ B-----, ! .6,t CORPORA'I'E OFFICI:en L.rrltt,UttA.I-E OITFICI:trmt nJ
W Esrnbtishrnenitce il

/qilry , Bhara( Sanchnr ftlrarvarrn 
H.C. Mathur l.anp Nprw n"ll'i-rrr

,{t.u fa}$fully,
t*t\d,|.r ?_-"

ISheo 5hffikar Prasact]
Dy. General IVfanager (Eott.)

Ph.011-23715155

Existing Cf)A sr:ale

6500-200-10500

7500,250-1200[l

8000-275-13500

10000-325-rs200

1?000.375-16500

Frorn the a[}ove, it is clear that each rlesignation has a clefinite link to th* payscale or tlre grade for that matter.

Furtlrer' in BSNL, desigrration is linked with the substantive Fosr helci by tht,
Executive' 'd* per the DoT approvecl'BSNI, Epp, two tier prornoti.ns are
prescribed - (a) time bouncl up-grac{ation arrd (b) post uasec pr'motipns.

' with time bounel up-graclations, the pay scale is upgradecl to tht, next l.righer
scale after the prescribed qunlifying service in the J.ut". However, rvith thisup-gtntlation of scale no change of dcsignatiorr takes place. For example, a
JTo recruitetl in E1A scale on grant of time bouncl up-gradation nray be
placecl in lrigher scales of E2,{, E3 ancl so on. I-Iis drsignation will, howe'er,
change only on his post basecl promotion to the pust of SDE. This
arrang,ement is in accorclancc with the terms & conclitions of ahsorption of
Gr:oup-B officers of erstwtrile Dor in BSNL w.e.f. 01.10.2000. Tlre terms and
cr:nditions of alrsorption siates th{t'or nbsorptiou rr BSN! the office:rs tuill
lse allouted up'grttilatiotr to tlrc next higher pny scale ort tinre bornrl pasis
anrying berween fuur tu sir yr:nrs ustt* tlrc leuel t{ IAG-SG,. A" p,111- rlii,, iirt,
timc bound up-gractaiion te ncxt liigh*r sualrs is p*isonai it iiiu. efirpi(,yris
and no such data with regarcl the clesignations with the correspgncling
grades, is being maintained.

Ench As above.
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Regcl. & Corporate Office: gfrarri Sancha,

Corresponding tDA.scale

13000-350-18250

14500j350-1tJ700

1600040{J-20800

L'.

website: www'bsn!.co.in, Corporate lcleniity f'lurnLrer (ctN|: tf 74g99DL:D00Go rtollli


